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ABSTRACT 

The study assessed strategies for curbing insecurity in Nigeria through Business Education programme. 

Two research questions were raised and two hypotheses were formulated for the study. The population of 

the study comprised 131 lecturers in Business Education in universities in South-South Nigeria. All the 

lecturers in the universities were used for the study since the population was manageable. A questionnaire 

containing 45 items was used for data collection. The questionnaire was given to experts in Business 

Education for content arid face validity. The questionnaire was also validated using factor analysis. The 

internal consistency of the instrument was ascertained using Cronbach alpha with a coefficient value of 

0.82. The data collected were analysed using mean. The findings showed among others the need for 

provision of adequate laboratory for Business Education for skill acquisition, provision of sufficient 

classrooms for effective teaching of Business Education students, improving students’ attitude to skills 

acquisition through orientation, regular supervision of Business F4ucationprograrnme, This will help the 

students to develop skills to enable them setup their own businesses, thus, helping to curb insecurity. It 

was recommended that adequate funds should be provided by school authorities to enable lecturers 

undergo seminars and workshops on new technologies in teaching Business Education courses and 

adequate and competent lecturers should be employed by school authorities in Business Education in 

Nigerian universities to teach the students effectively. 
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INTRODUCTION 

Business Education is one of the vocational courses offered in Nigerian higher institutions. It helps the 

recipients with relevant and saleable skills for self- employment and economic development. Business 

Education courses are aimed at equipping individuals with knowledge, skills, vocations and attitudes 

needed to manage personal businesses as well as function effectively in the economic system (Onojeta, 

2012) in (Azib, 2015). Business Education focuses on training and general education subjects that are 

arranged and prescribed for possible certification (Azih, 2015). Aliyu (2006) describes Business 

Education as education for the development of skills/competencies, attitude and attributes which are 

necessary for the efficiency of the economic system. Nwosu (2007) describes Business Education as a 

part of total education that provides vocational, personal, consumer and socio-economic competencies 

that are needed for inclusive societal development. Business Education is offered both in colleges of 

education and universities. Courses such as accounting, marketing, management, keyboarding, office 

practice, office machines and shorthand are offered. There are two major options of specialisation in 

business education; namely accounting and office management and technology. The purpose of Business 

Education is to enable the students to acquire relevant skills and knowledge in related business courses to 

enable them set-up their own businesses after graduation. 

Asoquo (2005) in Umezulike (2015) identifies the objectives of Business Education. 

1. To provide opportunity for practical job preparation or vocation studies for students/masses in order 

to make them render effective and efficient services in office, distributive and service occupations. 
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2. To provide opportunity for students and the public to develop an understanding of the business and 

economic system of the nation so as to enable them to participate actively as producers and 

consumers of goods and services. 

3. To prepare the students/public for leadership position in both public and private life. 

4. To serve as a guide for individuals/students for suitable placement in business, government and office 

employment 

5. To enable students/individuals have career consciousness and economic understanding of the free 

enterprise system. 

6. To prepare students/individuals based on the interest and aptitude with the skills, knowledge and 

attitudes needed to enter into a business occupation, advances and profit in it. 

7. To develop in the students and the public the basic awareness of the contribution which business, 

government and office employees make to the nation’s economy. 

Business Education has to do with ability of the students to set-up their own businesses after graduation 

and run them successfully without failure with ability to cope with the environmental threats. This is the 

concept of entrepreneurship. Entrepreneurship is the willingness and ability or an individual to seek out 

investment and be able to establish and run an enterprise successfully based on identifiable opportunities 

(Kayode, 2006 in Obaro, 2015). It is also viewed as equipping learners with skills, knowledge, and 

disposition that can help them develop or implement innovative social or business plans (Oribhbor and 

Okonta 2011) in (Obaro, 2015). Entrepreneurship education, therefore, is the process of providing 

individual with the ability to recognize business opportunities, and the insight, self esteem, knowledge 

and skill to act on them (Obaro, 2015). To be successful in business ventures, Business Education 

graduates must have knowledge of legal factors, political factors, social factors, economic factors, 

physical factors and technological factors. Unfortunately, the survival of most businesses today has been 

marred by insecurity which has caused a lot of havoc.  

Insecurity is a situation in which there is no peace and there is threat to lives and properties. These threats 

may include armed robbery, kidnapping, bokoharam insurgency, rape, suicide bombing, ethnic and 

religious crises. Most businesses cannot stand the test of time where there is absence of peace and 

security. Nigeria is witnessing a high rate of insecurity to lives and properties. The term insecurity is used 

to describe a situation whereby there is feeling of inadequacy in the protection of lives and properties of 

individuals (Azih, 2015). When there is insecurity in the country, a country finds it difficult to promote 

businesses to feed the populace. Business Education graduates find it difficult to practice their profession 

by setting up businesses. This promotes unemployment and poverty. Aliyu (2012) observe that insecurity 

is as a result of structural entrenched crisis of development that creates environment for the emergence of 

poverty, unemployment and inequality in the country. Njoku (2015) identifies the following critical 

incidents that can lead to protest by students: bomb blasts, cult killings, fire explosion with injuries or 

significant damage, infection diseases, missing students, quest for wealth, carefree travels by teachers, 

rechanneling school fees, assault to students, mental health crisis, extortion by teachers, drug/alcohol, 

sexual assault, death of a student (on or off campus), significant injury on a student, mass exodus of 

teachers, less preference for teacher education, fewer female teachers in primary,. Secondary and colleges 

of education, few females and males in some programmes, program establishment without recourse to 

parent body and non or accredited programmes, increase in school fees, attempted suicide, policy revision 

and policy reversal.  

In the same vein, Azih (2015) identifies some of the causes of insecurity in Nigeria. These are high level 

of unemployment, poor leadership, high level of moral decadence, religious fanaticism, poor quality of 

education, inadequate provision of welfare packages, lack of spirit of patriotism, high level of poverty, 

negative effect of foreign culture and poor parental upbringing. Azih (2015) also identifies the ways of 

repositioning Business Education progamme in Nigeria to solve insecurity problems: recruitment of skill 

manpower, constant retraining of business educators on emerging skills, provision of financial aids for 

Business Education, setting up entrepreneurial business  managed by staff and students of the department, 

award of scholarships to students that made outstanding performance in their results, review of Business 
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Education curriculum for skill acquisition, adequate funding of Business Education programme and 

adequate maintenance of Business Education equipment. 

Statement of the Problem  

Insecurity is a threat to lives and properties which can promote crisis in a country. That is why Business 

Education progamme seems to be remedy to this unfortunate situation. The Business Education graduates 

are expected to have the saleable skills to enable them set up their businesses after completing their 

programme in Business Education in universities. Unfortunately, the ability to setup businesses  is being 

thwarted as a result of insecurity which threatens lives and properties in the business environment. This is 

coupled with some needed manpower, facilities, environment and policies to reposition Business 

Education for skills acquisition in Nigeria. The problem of study is, what are the strategies for curbing 

insecurity in Nigeria through Business Education programme? 

Purpose of the Study 

The purpose of the study is to assess the strategies for curbing Insecurity in Nigeria through Business 

Education programme: Specifically, the objectives are 

1. To find out male and female lecturers perception on strategies of curbing insecurity in Nigeria 

through Business Education programme. 

2. To find out state and federal lecturers perception on strategies of curbing insecurity in Nigeria 

through Business Education programme. 

Research Questions 

The following research questions were raised for the study, 

1. What are the strategies for curbing insecurity in Nigeria through Business Education programme 

as perceived by male and female lecturers? 

2. What are the strategies for curbing insecurity in Nigeria through Business Education programme 

as perceived by state and federal universities lecturers? 

Hypotheses 

 The following hypotheses were tested at 0.05 level of significance. 

1. There is no, significant 1ifference in the mean rating of male and female universities lecturers on 

the strategies for curbing insecurity in Nigeria through Business Education programme. 

2. There is no significant difference in the mean rating of state and federal universities lecturers on 

the strategies for curbing insecurity in Nigeria through Business Education programme 

 

METHOD 

The study used descriptive survey design which investigated the strategies for curbing insecurity in 

Nigeria through Business Education programme. The population of the study comprised 131 Business 

Education lecturers in universities in south south Nigeria. The population also served as sample since the 

population was manageable, therefore, no need for sampling. A 45- item questionnaire was the instrument 

used for data collection, it had two parts: Part A had 3 items on personal data of the lecturers, while part B 

contained 42 items on strategies for curbing insecurity in Nigeria through Business Education 

programme. The questionnaire was given to two experts in Business Education and two experts in 

measurement and evaluation of Delta State University, Abraka for face and content validity. The 

questionnaire was further validated using factor analysis. The internal consistency of the instrument was 

ascertained by administer the instrument to 10 lecturers of Business Education at Nnamdi Azikiwe 

University, Awka. The data obtained were subjected to cronbach alpha with a coefficient value of 0.82. 

The data collected were analysed using mean and standard deviation. The questionnaire was structured on 

a 4-point rating scale of Strongly Agree 4-points, Agree 3- points, Disagree 2-points, Strongly Disagree 

1- point. The decision rule is that - a mean score which has 2.50 and above was regarded as Agreed while 

the mean scores w1ich has below 2.50 was regarded as Disagree. T-test was used to test the hypotheses at 

0.05 level of significance. If the calculated t-value was less than table value (tv) the hypothesis was 

retained. On the other hand, if the calculated t-value (cv) was greater than table value (tv), the hypothesis 

was rejected. 

 

Okoro ….. Int. J.  Innovative Educ. Res 6(3):40-46, 2018 



43 
 

 

RESULT 

Research question 1: What are the strategies for curbing insecurity in Nigeria through Business 

Education programme as perceived by male and female lecturers? 

Table 1: Male and Female Lecturers mean rating on strategies for curbing insecurity in Nigeria 

through Business Education 

S/N Strategies needed for curbing insecurity through Business 

Education Programme 

X SD Remark  

     

1.  Provision of adequate laboratory for Business Education for skill 

acquisition 

2.83 

 

0.90 Agreed  

2.  Provision of sufficient classrooms for effective teaching of 

Business Education students 

2.72 0.91 Agreed  

3.  Department library stock with relevant textbooks in Business 

Education 

2.82 0.90 Agreed  

4.  Improving students attitude to skill s acquisition through 

Orientation 

2.89 0.91 Agreed  

5.  Regular supervision of Business Education programmes to ensure 

quality 

2.76 0.98 Agreed  

6.  Adequate funding of Business Education programme 2.86 0.80 Agreed  

7.  Adequate maintenance of Business Education equipment  2.69 0.71 Agreed  

8.  Award of scholarships to students with outstanding performance 2.85 0.70 Agreed  

9.  Follow up studies of the graduates of the programme 2.70 0.85 Agreed  

10.  Ensuring good maintenance of equipment 2.81 0.69 Agreed  

11.  Adequate supply of power 2.73 0.74 Agreed  

12.  Ensuring good maintenance of equipment that supply power 2.77 0.83 Agreed  

13.  Setting up entrepreneurial business centre for students by staff to 

learn skills 

2.76 0.88 Agreed  

14.  Setting up entrepreneurial business for lecturers 2.87 0.81 Agreed  

15.  Provision of all needed teaching facilities for teaching Business 

Education  

2.69 0.76 Agreed  

16.  Recruitment of skilled manpower  2.78 0.73 Agreed  

17.  Provision of financial aids to Business Education graduates to set 

up businesses 

2.66 0.82 Agreed  

18.  Provision of financial aids to graduates of entrepreneurial training  2.78 0.93 Agreed  

19.  Qualitative entrepreneurial training for students in Business 

Education 

2.98 0.86 Agreed  

20.  Regular retraining of business education lecturers on emerging 

skills 

2.97 0.89 Agreed  

21.  Constant review of Business Education curriculum for skills 

acquisition 

2.89 0.93 Agreed  

 Grant Mean 2.81 0.86 Agreed  

 

On the table, items 1-21 indicate that all items are strategies needed for curbing insecurity in Nigeria 

thr6ugh Business Education programme since the mean score ranges from 2.50 and above.  
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Research question 2: What are the strategies for curbing insecurity in Nigeria through Business 

Education programme as perceived by state and federal universities lecturers? 

Table 1: State and federal universities lecturers mean rating on strategies needed for curbing 

insecurity in Nigeria through Business Education programme. N 131 

S/N Strategies needed for curbing insecurity through Business 

Education Programme 

X SD Remark  

22.  Provision of adequate laboratory for Business Education for skill 

Acquisitióri 

2.85 0.77 Agreed  

23.  Provision of sufficient classrooms for effective teaching of 

Business Education students 

2.74 0.81 Agreed  

24.  Department library stock with relevant textbooks in Business 

Education 

2.83 0.90 Agreed  

25.  Improving students attitude to kills acquisition through 

Orientation 

2.88 0.92 Agreed  

26.  Regular supervision of Business Education programmes to ensure 

quality 

2.79 0.97 Agreed  

27.  Adequate funding of Business ducation programme 2.84 0.82 Agreed  

28.  Adequate maintenance of Business Education equipment 2.70 0.72 Agreed  

29.  Award of scholarships to students with outstanding performance in 

t heir results 

2.84 0.82 Agreed  

30.  Follow up studies of the graduates of the programme 2.71 0.85 Agreed  

31.  Ensuring good maintenance of equipment 2.83 0.79 Agreed  

32.  Adequate supply of power 2.72 0.76 Agreed  

33.  EnsurIng good maintenance of equipment that supply power
 

2.78 0.84 Agreed  

34.  Setting up entrepreneurial business centre for students by staff to 

learn skills 

2.77 0.86 Agreed  

35.  Setting up entrepreneurial business for lecturers 2.97 0.89 Agreed  

36.  Provision of all needed teaching facilities for teaching Business 

Education 

2.69 0.73 Agreed  

37.  Recruitment of skilled manpower 2.70 0.72 Agreed  

38.  Provision of financial aids to Business Education graduates to set 

up businesses. 

2.56 0.81 Agreed  

39.  Provision of financial aids to graduates of entrepreneurial training 2.79 0.97 Agreed  

40.  Qualitative entrepreneurial training for students in Business 

Education 

2.97 0.87 Agreed  

41.  Regular retraining of business education lecturers on emerging 

skills 

2.97 0.89 Agreed  

42.  Constant review of Business Education curriculum for skills 

acquisition 

2.89 0.93 Agreed  

43.  Grant Mean 2.83 0.87 Agreed  

 

On the table, items 2-42 indicate that all items are strategies needed for curbing insecurity in Nigeria 

through Business Education programme since the mean score ranges from 2.50 and above. 

Testing of Hypotheses 

The following hypotheses were tested at 0.05 level of significance.  

Hypothesis 1 

There is no significant difference in the mean male and female lecturers on the needed for curbing 

insecurity in through Business Education rating of strategies Nigeria programme 
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Table 2: T-test result of male and female lecturers on the strategies needed for curbing insecurity in 

Nigeria through Business Education programme (N 131) 

Variables  N Mean SD Df t-cal t-tab Remarks  

Male 75 30.71 10.02     

    129 1.42 1.960 NS 

Female  56 28.94 11.61     

 

In table 2, the calculated t-value of 1.42 is less than the t-critical value of 1.960 at 129 degree of freedom 

at 0.05 level of significance. This means that there was no significant difference in the mean rating of 

male and female lecturers on the strategies needed for curbing insecurity in Nigeria through Business 

Education programme. 

 

Hypothesis 2 

There is no significant difference in the mean rating of state and federal universities lecturers on the 

strategies needed for curbing insecurity in Nigeria through Business Education programme 

Table 3: T-test result of state and federal university lecturers on the strategies needed for curbing 

Insecurity in Nigeria through Business Education programme (N= 131) 

Variables  N Mean SD Df t-cal t-tab Remarks  

State universities  77 31.63 9.88     

    129 1.49 1.960 NS 

Federal universities  54 30.04 10.08     

 

In table 3, the calculated t-value of 1.49 is less than the t-critical value of 1.960 at 129 tree of freedom at 

0.05 level of significance. This means that there was no significant difference in the mean rating of state 

and federal university lecturers on the strategies needed for curbing insecurity in Nigeria through 

Business Education programme. 

 

DISCUSSION 

The study revealed some of the causes of insecurity in Nigeria. These are provision of adequate 

laboratory for Business Education for skills acquisition, provision of sufficient classrooms for effective 

teaching of Business Education students, improving students attitude to skills acquisition through 

orientation, regular supervision of Business Education programme, adequate funding of Business 

Education programme, adequate maintenance of Business Education equipment, award of scholarships to 

students with outstanding performance in t heir results, follow up studies of the graduates of the 

programme, ensuring good maintenance of equipment and adequate supply of power, setting up 

entrepreneurial ventures managed by staff, setting up entrepreneurial ventures managed by students of the 

department, provision of all needed teaching facilities for   teaching business education, Recruitment of 

skilled manpower, provision of financial aids to Business Education graduates as well as graduates of 

entrepreneurial training, qualitative entrepreneurial training for students in tertiary institutions, constant 

retraining of business educators on emerging skills and Review of Business Education curriculum for 

skill acquisition. This study is in consonance with the study of Azih (2015), which revealed some of the 

ways of repositioning Business Education programme in Nigeria to solve insecurity problems. These are, 

provision of financial aids for Business Education, setting up entrepreneurial ventures managed by staff 

and students of the department, award of scholarships to students with outstanding performance in their 

results. This study also agreed with the study of Njoku (2015) which identified the following critical 

incidents that can lead to protest by students. These are cult killings, fire explosion with injuries or 

significant damage, infectious diseases, sudden death of a student, missing students, quest for wealth, 

carefree travels by students, rechanneling school fees, assaults to students, mental health crisis, extortion 

by teachers, drug/alcohol. 
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CONCLUSION 

Business Education at university level helps to produce qualified and competent graduates who are able to 

set-up their businesses and run them successfully without depending on white collar jobs which may not 

be easy to secure. The ability to set-up their businesses and run them successfully promotes self-

employment and reduce high rate of insecurity in the country Therefore, adequate facilities and 

equipment with qualified lecturers are needed to teach the students effectively to enable them acquire 

relevant skills and knowledge in business education. 

 

RECOMMENDATIONS 

The following recommendations are made for the study. 

1. Adequate funds should be provided by authorities to enable lecturers undergo seminars and 

workshops on new technologies in teaching Business Education courses. 

2. Adequate and competent lecturers should be employed by school authorities in Business Education in 

Nigerian universities to teach the students effectively. 

3. Adequate teaching facilities and equipment should be provided by school authorities to enable the 

students do sufficient practice work. 
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