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ABSTRACT 
This study examined entrepreneurship education and skill acquisition of graduates in public Universities 
South-East, Nigeria. The study investigated the effect of technical innovation, creativity, risk taking, 
opportunity recognition on skill acquisition of graduates‟ in public Universities in South-East, Nigeria. 
The study reviewed relevant conceptual, theoretical and empirical literature. This research work was 
anchored on Cognitive theory. Descriptive research design was adopted in this study. The researcher 
made use of primary sources of data. The population of study was 7951. The sample of the study is 7951 
respondents drawn from the eight universities which is 10% of the students. The instrument used was 
structured questionnaire. The data used in this study were generated using 5 point Likert scale 
questionnaire. The researcher used face and content validity and reliability of the instrument used was 
test-retest method and Cronbach alpha. The data generated through questionnaires were analyzed using 
Multiple Regression analysis. The study found out that technical innovation has a significant positive 
influence on skills acquisition of graduates in Nigeria public Universities. Creativity has a significant 
positive effect on skills acquisition of graduates in public Universities.   Risk taking has a positive 
influence on skills acquisition of graduates in public Universities. Opportunity recognition has a 
significant positive effect on skill acquisition of graduates‟ in public universities South-East, Nigeria. The 
study concludes that entrepreneurship education had a significant positive influence on skill acquisition of 
graduates‟ in public universities South-East, Nigeria. The study therefore recommended among others. 
Technical innovation should be emphasis as technology is imperative. This requires a holistic linking of 
technology to industry through an overhaul of curricula and investment prioritization. The university 
curriculum should seek to produce graduates that are critical and creative thinkers, with real skills, those 
who are ready to challenge the status quo, ready to make mistakes and learn from them. Graduates who 
are not afraid to put forward novel ideas, listen to others and be ready to compromise where necessary. 

Keywords: technical innovation, Creativity, Risk Taking, Opportunity Recognition and Skills 
Acquisition 
 

INTRODUCTION  
Entrepreneurship education has continued to feature as a captivating theme in local summits and 
international conferences because of its potency as tool for mitigating unemployment and other social-
economic challenges inhibiting sustainable development in all parts of the globe Akhuemonkhan, Raimi 
and Sofoluwe (2013). The teaching and learning of Entrepreneurship Education in tertiary institutions is 
of paramount interest to all stakeholders. The National Policy on Education describes Education as an 
instrument „par excellence‟ for effecting national development (FRN, 2004). It is conceived that 
education is capable of bringing about the desired socio-economic and political changes in the country. 
The recent call for the inclusion of Entrepreneurship Education in tertiary educational institutions in 
Nigeria is an indication of its importance to employment creation; as Nigeria continues to turn out 
graduates from our various institutions that are hardly self-reliant but solely dependent on white collar 
jobs for sustenance because they lack adequate skills that will make them function effectively and 
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efficiently towards the development of the economy. The rate at which young people are leaving school 
and seeking employment continuously outpaces the capacity of the economy to provide employment. The 
value system of the Nigerian society has changed due to the transition from school to work to earn a 
living. This is because Nigeria that once harbored aliens from West African countries and beyond for 
employment is currently recording high rate of unemployment (Anyaogu, 2009). The scourge of graduate 
unemployment in Nigeria is blamed on the university curriculum which has been geared towards 
stereotyped goals and jobs without adequate practical work. In other words, graduates from our 
universities acquire knowledge without entrepreneurial skills which would enable them, on graduation to 
practice what was learnt in school, create jobs for themselves and others and participate in economic 
development in Nigeria.  
Education is a veritable tool for enhancing economic growth and national development. It is seen as the 
cornerstone of development because it forms the basis of literacy, skill acquisition, technological 
advancement, knowledge acquisition and ability to harness the natural resources of the environment. 
Antai and Anam (2009) assert that education creates better citizens and helps to upgrade the general 
standard of living in a society. The education sector in any country is very important because education 
supplies the skilled manpower needed for the achievement of national economic goals and objectives.  
Currently, entrepreneurship education is being offered in all universities and other higher institutions. The 
introduction of entrepreneurship education into the university curriculum is an empowerment strategy for 
graduate self-employment, self-reliance and poverty reduction. Where appropriate skills, attitude and 
knowledge accompanied with appropriate practical work are taught to the students, they would on 
graduation become self- employed and employers of labour. This will reduce or even eradicate the rate of 
unemployment if not completely eradicated and move Nigeria from a consumer to a producer nation 
(Okah and Odelola, 2009). It is on this premise that the researchers are motivated to find out students 
perception of the relevance of entrepreneurship education to graduate self- employment and the skills 
students should acquire to empower them for job creation on graduation. The word empowerment as used 
in the context of this study involves equipping the students with the potentials by teaching those relevant 
skills, knowledge and competencies that will enable them to function adequately as entrepreneurs after 
graduation. It is the recognition of the need to empower youths for self-employment that has necessitated 
the inclusion of entrepreneurial education in the university curriculum. 
Unemployment among graduates has remained one of the fundamental challenges threatening the 
economic development and stability of Nigeria. The situation in Nigeria is gloomy with seven out of ten 
graduates being either unemployed, underemployed or simply unemployable as at 2006, while over 
200,000 graduates remain unemployed as at the last five years (Ayoola, 2008). Considering the fact that 
these graduates constitute the most active segments of the population, their inability to find good jobs 
portend grave danger for the country. Unfortunately, owing to the dysfunctional nature of our educational 
system, most of them do not possess relevant skills that would –be employers may need. Additionally, the 
huge number of Nigerians graduating from various tertiary institutions each year further worsens the 
situation, is the economy as presently constituted, is incapable of absorbing most of them. The bleak 
employment climate therefore, partly accounts for the general insecurity in the nation such as terrorism, 
violent crimes, advanced fee fraud and other sundry unpatriotic behavior. The stated problems above 
prompted the Federal Government to establish entrepreneurship development centers in Nigerian 
Universities to fill the skills acquisition gap in our universities and consequently, equip students with 
appropriate skills with which to survive in the present economic climate. Additionally, efforts have been 
made by various governments and institutions in Nigeria to tackle the growing rate of graduate 
unemployment in the country through job.  

Objectives of the Study 
The major purpose of the study is to examine the effect entrepreneurship education on skill acquisition of 
gradients in public Universities South-East, Nigeria. Specifically, the study seeks to: 
1. Determine the extent to which technical innovation influence skill acquisition of graduates in Nigeria 

Universities. 
2. Investigate the influence of creativity on skill acquisition of graduates in Nigeria Universities.  
3. Assess extent to which risk-taking affect skill acquisition of graduates in Nigeria Universities 
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4. Examine the influence of opportunity recognition on skill acquisition of graduates in Nigeria 
Universities 

Research Questions 
In pursuance of our purpose the following research questions were raised. 
1. To what extent does technical innovation influence skills acquisition of graduates in Nigeria public 

universities? 
2. How adequate doe‟s creativity affect skills acquisition of graduates in public universities in Nigeria? 
3. To what extent does risk-taking influence skills acquisition of graduates in Nigeria Universities?  
4. How adequate are opportunity recognition affect skills acquisition of graduates‟ in public universities 

in South-East, Nigeria? 

Hypotheses 
In order to give statistical significance to the research questions, the following hypothesis were 
formulated and tested at 0.05 level of significance. 
1. Technical innovation has no significant positive influence on skills acquisition of graduates in Nigeria 

public universities in Nigeria? 
2. Creativity has no significant positive effect on skills acquisition of graduates in public universities in 

Nigeria? 
3. Risk taking has no positive influence on skills acquisition of graduates of graduates in Nigeria public 

Universities 
4. Opportunity recognition has no positive effect on skill acquisition of graduates‟ inpublic universities 

in South-East and South-South, Nigeria 

 

REVIEW OF RELATED LITERATURE 

Conceptual Review 

Entrepreneurship 
Defining entrepreneurship is not an easy task. There are almost as many definitions of entrepreneurship as 
there are authors and books on the subject (Byrd, 2007). To some, entrepreneurship means primarily 
innovation, to others it means risk-taking. To others a market stabilizing force and to others still it means 
starting, owning and managing a small business. Accordingly, the entrepreneur is then viewed as a person 
who either creates new combinations of production factors such as new methods of production, new 
products, new markets, finds new sources of supply and new organizational forms; or as a person who is 
willing to take risks; or a person who, by exploiting market opportunities, eliminates disequilibrium 
between aggregate supply and aggregate demand, or as one who owns and operates a business (Tyson, 
2004). However, an entrepreneurship success is a function of the ability of an entrepreneur to see 
opportunities in the marketplace, initiate change and create value through solutions. It is known as the 
capacity and attitude of a persons or group of person to undertake ventures with the probability of success 
or failure. 
Entrepreneurship according to Solomon (2007) is the willingness and ability of an individual to seek for 
investment opportunities, to establish and to run an enterprise successfully. To Omolayo and Baba, (2013) 
it is the act of starting a company, arranging business ideas and taking risks in order to make profit 
through the education skills acquired. The entrepreneurship spirit is a pre-requisite to an entrepreneurial 
society and culture. This spirit is required for the overall economic growth of any nation especially 
developing ones like Nigeria. This is in line with the view of Nwangu, (2006); and Ojeofo, (2013) that 
entrepreneurship is the willingness and ability of an individual, a firm or an organization to identify an 
environmental change and exploit such an opportunity to produced goods and services for public 
consumption.  
Paul, (2005) opines that entrepreneurship is about taking a risk; it is the process of creating new venture 
that did not previously exist; it is the practice of starting a new organization, especially new business; it 
involves creation of new wealth through implementation of new concepts. In the same vein, Alugbuo 
(2013) posit that entrepreneurs are people with visions and ideas. They are creative and innovative.  
Nwaiwu (2013) perceives an entrepreneur as a person who has possession of a new enterprise, venture or 
idea and is accountable for the inherent risks and outcome. An entrepreneur is seen as a person who sees a 
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business opportunity, obtains the needed capital, knows how to put together an operation successfully and 
has the willingness to take a personal risk of success or failure. Entrepreneurs are pioneers, innovators, 
leaders and inventors who have the ability to initiate a business enterprise for self-reliance which goes a 
long way to promote economic development. Entrepreneurship education focuses on development of 
skills and attributes that enable the realization of opportunity where management education is focused on 
the best way to operate existing hierarchies. Variations of entrepreneurship education are offered at all 
levels of schooling from primary or secondary schools through graduate university programme. Both 
approaches share an interest in achieving „profit‟ in some form. (In nonprofit organizations an 
government can take the form of increased services or decreased cost or increased responsiveness to the 
customer/ citizen/client) (Miron Beckers, Patel and Eysenbach,  2014) 
Tende and Adejola, (2013) point out that entrepreneurship is the willingness and the ability of a business-
minded individual to identify the areas of needs of people, look for resources to match these needs, 
combine these resources in the most optimum way, bears the un-insurable risk and establishes a 
successful and profitable venture. It is the process of creating something new by devoting in the necessary 
time and efforts while taking the financial and social risks to obtain the associate rewards (Salihu 2015). 
The concept of entrepreneurship is however associated with a number of activities as it demands the 
presence of an entrepreneur and enabling environment (Ayatse, 2013). The objective of any education and 
training is to change behaviour which is a function of values, attitudes, knowledge, and skills; within the 
education and training institutions one has to be cleared with what one intends to promote. 
Entrepreneurship Education  
Entrepreneurship education is an orientation towards different ways of identification and recognition of 
opportunities. Lee and Wong (2008) also maintain that it is a catalyst for economic development and job 
creation in any society. Also, the Commission Communication (2006) defines entrepreneurship education 
as the individual‟s ability to turn ideas into action. It includes creativity, innovation and risk taking, as 
well as the ability to plan and manage projects in order to achieve objectives. Enu (2012) states that 
curriculum content must be responsive enough to address the obvious short comings of the present school 
system. This calls for innovations in the school curriculum that will be responsive and relevant to solve 
the current and anticipated needs, problems and aspirations of the learner (Emah, 2009; Ogunkunle, 
2009). Entrepreneurship Education seeks to provide students (especially those in tertiary institutions) with 
the knowledge, skills and motivation to encourage entrepreneurial studies in a variety of settings 
(European Union Commission, 2010). The commission emphasizes that different aspects of 
entrepreneurship education are offered at all levels of schooling from primary or secondary schools 
through graduate university programmes.  Emeraton (2008) describe entrepreneurship education as that 
which deals with those attitudes and skills that are necessary for the individual to respond to his 
environment in the process of conserving, starting and managing a business enterprise. They assert that 
their opinion is based on the fact that some basic attitudes and skills are essential for an individual to 
respond positively to his environment and explore his potentials. This implies that entrepreneurship 
education prepares the individual to be properly equipped to acquire saleable skills which could be used 
to manage his own business or that of other persons (Oduwaiye, 2005). Entrepreneurship Education is 
therefore that education which assists students to develop positive attitudes, innovation and skills for self-
reliance, rather than depending on the government for employment.  
Entrepreneurship education is the type of education designed to change the orientation and attitude of the 
recipients. The process will equip them with the skills and knowledge to enable them start and manage a 
business (Agu, 2006). Agreeing with Emeraton (2008), he opined that entrepreneurship education aims at 
developing the requisite entrepreneurial skills, attitudes, competencies, and disposition that will 
predispose the individual to be a driving force in managing a business. 
Akpomi (2009) also holds the view that entrepreneurship education focuses on developing understanding 
and capacity for pursuit of entrepreneurial behaviours, skills and attitudes in widely different contexts. He 
continued that this type of education is open to all, and not exclusively the domain of the some self-
acclaimed business gurus. He concluded that these behaviours can be practiced, developed and learned, 
therefore it is important to expose all students to entrepreneurship education. 
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Entrepreneurship education could be conceptualized as the type of educational process geared towards 
equipping students with creative and innovative ideas that will enhance self- employment and job 
creation. Entrepreneurship education inculcates in individuals entrepreneurial skills that enable them 
confront situations in creative and innovative ways (Chiaha and Agu, 2013). Entrepreneurship education 
can also be viewed in terms of the skills that can be taught and the characteristics that can be engendered 
in individuals that will enable them to develop new and innovative plans. Thus, entrepreneurship 
education aims at inculcating in an individual the ability to seek information and advice; make decisions; 
plan one‟s time and energy; carry through an agreed responsibility; communicate and negotiate; deal with 
people in power and authority; solve problems; resolve conflicts; evaluate performance and feed back to 
improve; cope with stress and tension; and achieve self-confidence (Ikeme and Agu, 2013). Agu (2013) 
posits that entrepreneurship education and training programmes are aimed directly at stimulating 
entrepreneurship which may be defined as independent small business ownership or the development of 
opportunity-seeking managers within companies.  

Entrepreneurial Skills Acquisition  
Entrepreneurial skills acquisition are said to be the necessary set of skills required to be an entrepreneur. 
In other words, entrepreneurial skills acquisition are those necessary skills an entrepreneur needs to 
successfully run a business or add value to work. Agu, Chiaha  and Ikeme (2013) argued that acquisition 
skills must be nurtured through proper education so that it can be directed to responsible and enriching 
small business endeavours that will benefit the individuals and the communities in which the 
entrepreneurs live. Entrepreneurship skills acquisition can also be defined as those skills that an 
individual should possess to enable him/her succeed in a virtual learning environment.  
Entrepreneurial skill acquisition can be defined as the ability to create something new with value by 
devoting the necessary time and effort, assuming the accompanying financial, psychic and social risks, 
and receiving the resulting rewards of monetary and personal satisfaction and independence (Hisrich and 
Peters, 2002). Entrepreneurial skill acquisition is the ability to of an individual to exploit an idea and 
create an enterprise (Small or Big) not only for personal gain but also for social and developmental gain 
(Olagunju, 2004). Formal descriptions/definitions characterize entrepreneurial skills acquisition as ability 
to have self-belief, boldness, tenacity, passionate, empathy, readiness to take expert advice, desire for 
immediate result, visionary and ability to recognize opportunity (Salgado-banda, 2005). Kilby (1971) 
states that the array of possible entrepreneurial skills encompasses the perception of economic 
opportunity, technical and organizational innovations, gaining commands over scarce resources, taking 
responsibilities for internal management and for external advancement of the firm in all aspects.  
Skill acquisition as basic ability is the means by which man adjusts to life (Adeyemo, 2003). A person‟s 
attitude and work functions are required and necessary antidotes suggesting the suitable skills 
performance and acquisition of same by going through a given work sample. In the work place, skill is 
what the workers give in exchange for numeration. If the skill (or the cluster of skills popularly referred to 
as aptitudes) given is satisfactory, the worker gets satisfaction and the employer gets satisfactoriness in 
correspondence. This process, if sustained culminates in promotion, retaining and prolonged tenure that 
leads to productivity (Adeyemo, 2003).0Skill is thought of as a quality of performance which does not 
depend solely upon a person‟s fundamental, innate capacities but must be developed through training, 
practice and experience. Although skill depends essentially on learning, it also includes the concepts of 
efficiency and economy in performance. Modern concepts of skill stress the flexibility with which a 
skilled operator reaches a given end on different occasions according to precise circumstances. However, 
it must be reiterated that even though basic human capacities are not sufficient to produce skills, they 
form the necessary basis of their development. Skills represent particular ways of using capacities in 
relation to environmental demands, with human beings and external situation together forming a 
functional system (Adeyemo, 2003).|Skill therefore is the rapidity, precision, expertise, dexterity and 
proficiency exhibited through mental and manual repetition of performance of an operation. Etonyeaku 
(2008) opine that skill is the capacity of a person to accomplish a task within desired precision and 
certainty. Skill involves a practical knowledge in combination with clearness, expertise, dexterity and 
ability to perform a function which could be acquired or learnt in the school or training centres through 
learning, experience.  
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Theoretical Framework 
This study was anchored on Cognitive Approach Theory. Cognitive theory was propounded by Taylor 
(1998). The theory assumes that individuals do not possess a perfect knowledge of the world because 
there is too much information out there to handle. As a consequence they have to select information and 
interpret them based on their previous experiences and so, see and know the world differently.  
Behavioural patterns are the products of two psychological processes. The first process operates through 
the selection of environments and the second through the product of environments. When people have 
gained certain preferences and standards of behaviour, they tend to choose activities and individuals who 
share the same set of preferences, thereby mutually reinforcing pre-existing personal inclinations and 
fixed courses of actions. More precisely, the individual characteristics leading to an entrepreneurial career 
are only activated when exposed to a favourable socialization process, where an entrepreneurial career is 
as a viable possibility among others. Thus the social environment is of primary importance to foster future 
entrepreneurs. The general idea is that individual characteristics are precursor traits and in the context of a 
given „cafeteria of experiences‟ help to determine both how experiences are weighted or attended to and 
how the individual reacts to those experiences. That is, individuals will only activate their entrepreneurial 
potential if they have a certain specific ability and sensitivity, there are environmental possibilities and if 
they have social support. 
Actually, this interaction between ability or skills, environmental possibilities and social support is likely 
to lead to a positive reinforcing spiral where the entrepreneur is supported and therefore can further 
develop his specific set of skills. Hence basic intelligence coupled with an interest in becoming an 
entrepreneur leads the individual to develop the skills needed to become successful. This theory explains 
why people engage in an entrepreneurial behavior. Thus, the social environment is of primary importance 
to foster future entrepreneurs. The general idea is that, individuals will activate their entrepreneurial 
potential if there are environmental possibilities and also if they have social support. According to 
empirical literature, entrepreneurial potential could be activated through entrepreneurship education 
because; Entrepreneurship education equips individuals with adequate skills to be successful in life. 
The use of cognitive theory enables a better understanding of why people engage in entrepreneurial 
behaviour. The contribution of this theory is that it makes it possible to understand better the interaction 
between the characteristics of the situation and characteristics of the entrepreneur. In other words, there is 
a movement from studying the personality of the entrepreneur to the situations that lead to entrepreneurial 
behaviour. Behaviour is heavily based on how individuals perceive the situation or environment and how 
the environment is presented to them. 
Applying this theory to our work, it becomes pertinent that the teaching and learning of entrepreneurship 
education releases the entrepreneurial potentials of students thereby enabling them to secure jobs after 
school or at best, becoming self-employed through the establishment of their own businesses through the 
plethora of knowledge and skills they may have acquired during their stay in school. Additionally, the 
theory explains that individuals activate entrepreneurial potentials when there are environmental 
possibilities. The environmental possibility in question is the teaching of entrepreneurship education. This 
means that with entrepreneurship education, individual‟s entrepreneurial potentials and skills are 
enhanced thereby, enabling them develop skills that will be of great benefit to them and their society. 

Empirical Review 
The empirical evidences and results from various studies on the effects of Entrepreneurship Education in 
Nigeria and Skills acquisition of grandaunts are shown below: Jacob, and Ariya, (2015) examined the 
teaching of entrepreneurship education in tertiary institutions and the disposition of Social Studies 
students towards self-reliance in Plateau State. Data for analysis were drawn from 193 final year tertiary 
Social Studies students. Using the descriptive statistics of frequency count for research questions and chi-
square test for the hypotheses formulated, the analysis reveals that practical demonstrations are abysmally 
used in the process of teaching the course. Equally, the linkage between industries and entrepreneur 
education is also very low. Besides, more than 75% of the students claimed that the training has not 
prepared them for self reliant after graduation. Invariably, 53% of the potential graduates in the 
University and 79.3% of the College students preferred government job, while 47% of the University 
students and 20.7% of the College students preferred to be self-employed. In the light of this, the study 
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strongly recommend among others that a well-funded model entrepreneurship centre should be 
established in all tertiary institutions in Nigeria, where practical exposure and functional skill acquisition 
will be well emphasized 
Onuma (2016) investigated entrepreneurial education for post-graduation job creation ability. The 
population consisted of all the final year students of educational administration, using Ebonyi state 
University 2013/2014 academic year totaling 200 respondents. The population served as the sample size. 
The instrument was a structured questionnaire, subjected to face and content validation by experts in 
Educational Administration; Measurement and Evaluation units, test for reliability yielded a reliability 
coefficient of 0.79. Pearson Product Moment Correlation (r) statistics and population t-test of analysis 
were used to analyze the data at 0.05 alpha level. The findings showed a significant relationship in the 
three hypotheses. The result implies that entrepreneurial education is relevant to students with regard to 
equipping them with skills for post-graduation job creation ability rather than job seekers. The study 
recommended collaborative efforts of National University Commission with Department of Educational 
Administration to identify other entrepreneurship programmes to address graduate unemployment on 
graduation. 
Jiddah, (2016) examined the effect of entrepreneurship education on graduates‟ business Start-Up in 
North Central Nigeria. Descriptive survey research design was employed; and graduates were sampled 
using Yaro Yamane sampling Formula. Similarly, the researcher adopted a structured questionnaire which 
included the general entrepreneurship education and business start-up test in gathering information. Data 
were analyzed using descriptive statistics and logistic regression was used in testing two hypotheses. The 
major finding of this study revealed that entrepreneurial career aspirations have a significant impact on 
graduates‟ business start-up. More so, the study result shows that entrepreneurial culture has impacted on 
graduate‟s business start-up significantly. The study recommended amongst other recommendations, that 
tertiary institutions and government need to play more proactive role by devising a strategy to assist the 
students that indicate their intention to start enterprise while in school and after graduation through 
incubator program. This will encourage graduates career aspiration towards business Start-up and further 
motivate graduates entrepreneurial attitude towards self-employments. 
Chinonye,  Olumuyiwa, Mosunmola, Agboola, Oluyomi, Oluwatobi and Achugamonu  (2015) examined 
the impact of Entrepreneurship Education in alleviating poverty among the graduates of Covenant 
University. The population of the study comprise of all graduates of Covenant University between 2006-
2013. Regression analysis was used to validate the hypotheses raised in the study. The theoretical and 
managerial implications of the results show that entrepreneurship culture among entrepreneurs, 
entrepreneurship education should be integrated into the education curriculum and be made effective at all 
levels of education. Entrepreneurship progrannnes should not only focus on the use of entrepreneurial 
competences in the world of business, but also on the personal and social life of the entrepreneur. The 
study recommend that Nigerian Universities Commission (NUC) and other regulatory agencies for 
tertiary institutions in Nigeria should ensure that practical vocations are incorporated side by side into the 
entrepreneurship education curriculum for institutions of higher learning. These vocations will expose 
students to the practical dimension of entrepreneurship thereby entrepreneurial traits and personality can 
be developed at an earlier stage making the start -up of entrepreneurial business smooth and feasible for 
graduates. 
Abiodun, Irefin and Olaposi (2015) evaluated entrepreneurship education in selected Nigerian 
Universities. Primary data were collected through the use of questionnaire and oral interview methods. 
One hundred and twenty science and engineering students and one hundred and twenty science and 
engineering graduates from twelve universities (four federal universities, four Osun State universities and 
four private universities) in Nigeria were purposively selected as respondents for the study. Findings 
show that the content of the entrepreneurship education is adequate for venture creation. Results of 
correlation analysis show that factors such as: relevance of entrepreneurship lectures; full knowledge of 
the entrepreneurship courses; adequacy of course duration and feasibility of the principles learned have 
significant and positive relationship with number of business opportunities identified by the graduates. 
There was no significant relationship between venture creation and content of entrepreneurship lectures 
given. We found that venture creation requires some other factors beside entrepreneurship education. The 
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providing enabling environment and other factors that may be needed to translate the theoretical 
knowledge to practical venture creation. The study concludes that the Nigerian government still needs to 
do more. 
Ngerem and Ezikpe (2016) investigated the role of entrepreneurial education on secondary school 
students‟ economic development in Imo state of Nigeria. Three research questions guided the study 
according to three objectives of the study. The population of the study comprised 5,047 teachers in the 
274 public secondary schools in Imo state with the sample of 547 teachers sampled through the stratified 
proportionate random sampling technique. A questionnaire titled Teachers‟ Perceived Influence of 
Entrepreneurship Education for Economic Development on Secondary School Students (TPIEEEDSSSQ) 
consisting of 30 items was structured alongside four point rating scale. Test re-test reliability was used to 
ascertain the reliability of the instrument with the Pearson product moment correlation coefficient statistic 
and a coefficient of 0.76 was realized. The findings showed that entrepreneurial skills are required for 
economic development, and that adequate financial management competencies are required by teachers of 
secondary schools to enable them transfer the correct entrepreneurial skills into the students for economic 
development. From the findings of the study, the researchers recommended among others that the 
ministry of education should provide adequate number of human and material resources needed for 
entrepreneurship education for the transfer and acquisition of knowledge, skills and competencies. 
Akpotohwo, Seidougha and Ogeibiri (2016) studied entrepreneurial skills needed by business education 
students for self sustainability in Bayelsa State. The design adopted for the study was descriptive survey. 
The study was carried out in Niger Delta University, Bayelsa state. The population for the study 
comprised of four hundred and fifty (450) students in the department of Vocational and Technology 
Education studying business education. The total sample size of one hundred (180) business education 
students in Niger Delta University, Bayelsa state was randomly selected for the study. Based on the 
findings of this study, it could be concluded that entrepreneurial skills are required for effective business 
operation. Lack or absence of these skills affects graduates in embarking on any business venture. The 
entrepreneurial skills would enable the students to handle all types of documents for their customers and 
thereby meet their customers‟ satisfaction successfully. The skills could serve both as operational 
guidelines for those in the business as well as training package for new entrants. Based on the findings, 
the following recommendations were made: Business education students should endeavour to acquaint 
themselves with all the relevant skills necessary to create, and maintain customers‟ needs.  
Mustapha and Maitilee (2015) examined the influences of personal attributes, family and peer, and 
entrepreneurship education on the students' inclination towards entrepreneurship entrepreneurial 
inclination among undergraduate students in Malaysian universities. Self-administered questionnaires 
were distributed to accounting students at three public universities in Klang Valley. About 178 
questionnaires were completed and were found to be usable for the purpose of the study. Hierarchical 
multiple regression analysis and t-tests were employed to analyse the data. Generally, the results of the 
study indicate that the respondents have a positive inclination towards entrepreneurship. The hierarchical 
regression results show that personal characteristics, family influence, entrepreneurial education have 
positive and significant influence on the students' intention to be entrepreneurs when the variables are 
added into the equation. However, gender is not an important factor in influencing the students to choose 
entrepreneurship as their future career pathway. 
 

METHODOLOGY 
This study was carried out in South East Nigeria. South-East is one of the six geo-political zones in the 
Nigeria consisting of Abia State, Anambra State, Ebonyi State, Enugu State and Imo State This study 
adopted a descriptive survey design. The population of the study comprises 7951 students in the final year 
selected Universities in the South East who have enrolled for entrepreneurship development program. The 
sample of the study is 795 respondents drawn from the eight universities which is 10% of the students. 
With respect to this study, the researcher made use of primary sources. Data was collected through a well-
structured questionnaire. The questionnaire was subjected to content validity. The researcher used test-
retest method in order to affirm the reliability of the research instruments. Research instrument was 
retested on a sample of thirty respondents who were representatives drawn from other student of each 
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universities studied. Cronbach Alpha was employed in ascertaining the reliability of the instrument. The 

collected data were analyzed using quantitative data analysis methods. Frequency tables and percentage 

analysis were used to present quantitative data in form of tables. Data from questionnaire were coded and 

entered into the computer using Statistical Package for Social Science (SPSS Version 21) for analysis. The 

means, standard deviations and correlations of each independent and dependent variable were obtained. 

Thereafter, skill acquisition was regressed against the four independent variables using the regression model. 

The study also employed Multiple Regression Analysis (MRA). The regression model is a modification of the 

model of Bashir (2008). The model of Bashir (2008) is stated in econometric form as follows: 

SA = α + β1TI + β2CR + β3RT + β4OR + ẹ  

Decision Rules for Multiple Regression  

The coefficient of determination (R
2
) shows the extent to which the independent variable(s) explain the 

dependent variable and shows the type of relationship that exists between the variables. It is positive if the 

value of R
2
 is positive and negative if the value of R

2
 is negative. F-statistics shows the cumulative fitness of 

the model, the higher the F-statistics, the better the model fitness. Probability value of F-statistics (Pro. F-

statistics) shows the cumulative significance of the variables of the study. The model is significant if the pro. 

F-statistics is less than 0.05 level of significance and not significant if the Pro. F-statistics is more than 0.05. 

Durbin Watson shows the level of serial correlation of the variables. If the Durbin Watson value if  less than 

1.5, it shows a case of serial correlation and if it is more than 1.5, it shows no care of serial correlation. T -

statistics determine how significant the individual variables are. A t-statistic of more than 2 shows that the 

individual variable is significant and t-statistics of less than 2 shows that the variables are not significant at 

0.05. Probability value (P-value) measures the individual significant level of the individual independent 

variables. A p-value that is less than 0.05 (p-value < 0.05) shows that the variable is significant but when the p-

value is more than 0.05 (p-value > 0.01), it shows that the variable is not significant 

Presentation And Analysis Of Data 

The responses on the entrepreneurship education and skill acquisition of graduates‟ in public Universities in 

South-East, Nigeria are statistically analyzed using a univariate approach in terms of frequencies and 

percentages.  The other items from the respondent were analyzed in line with the related objectives and 

research questions which they were intended to address.  The responses are presented in tables of frequencies 

and percentages based on the various options used in the questionnaire for the study.  A total of six (600) 

hundred copies of questionnaire were distributed of the sampled universities, out of which a total of five 

hundred and seventy nine (579) copies were return. This gives a response rate of 96.5%. The result showed 

that out of five hundred and seventy nine (579) copies returned, five hundred and sixty eight (568) copies were 

dully filled and used for the analysis. A total of eleven copies were not dully filled while the remaining twenty 

one copies were missing. Therefore, the analyses were based on five hundred and sixty eight (568) dully filled 

copies of questionnaire. In the course of the discussion of the items especially on the options in the Likert 

scale, after presenting the separate percentages, a summation of the „strongly agree‟ and „agree‟ was effected 

while „disagree‟ and „strongly disagree‟ were also added to enable conclusive statement to be made on the 

items.  Since they added up to either agree or disagree.  Most discussions are however presented in the analysis 

along the Likert Scale system.  The study‟s hypotheses were tested using multiple regression approach.  

Solutions were suggested accordingly to the questions raised in the study.  

 

RESULTS 

Regression Results 

The regression results are presented in the tables below.  

Table 1: Summary of Regression Result  

Model R R Square 
Adjusted R 

Square 
Std. Error of the 

Estimate Durbin-Watson 

1 .840
a
 .706 .703 1.867 1.904 

a. Predictors: (Constant), Technical innovation, Creativity, Risk taking, Opportunity 
recognition 

b. Dependent Variable: Skill Acquisition 

Source: SPSS Version 21 
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The table above shows that summary of the regression result. The R square (R
2
) value of 0.706 indicates 

that 70.6 percent of the variations in skill acquisition are explained by variations in technical innovation, 
creativity, risk taking, and opportunity recognition. Similarly, R square adjusted value of 0.703 indicates 
that 70.3% of variation in the dependent variable is accounted by variation in the independent variable, all 
things been equal.  
The Durbin-Watson statistics which is employed to check for autocorrelation recorded 1.904 as its value 
which is within the acceptable threshold. This shows that the variables used in the model are not auto-
correlated and are therefore, reliable for predications.     
Table 2: ANOVA Result 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 4704.657 5 940.931 269.822 .000a 

Residual 1959.822 562 3.487   

Total 6664.479 567    

a. Predictors: (Constant), Technical innovation, Creativity, Risk taking, Opportunity recognition 

b. Dependent Variable: Skill Acquisition 

Source: SPSS Version 21 
Table 2 above indicates that the F-test which tests the overall significance of the model recorded a value 
of 269.822 with a probability value of 0.000 which is statistically significant at 0.05 level of significant. 
This indicates that technical innovation, creativity, risk taking, and opportunity recognition can 
collectively explain the variations in skills acquisition. This indicates entrepreneurship education has 
significant effect on skill acquisition of gradients in public Universities South-East, Nigeria. 

Testing of Hypotheses  
Four hypotheses were formulated for the study and the variables relating to the hypotheses were measured 
with multiple items which were consolidated through scale summation before using them to test the 
hypotheses. The hypotheses were tested using t test and sig value in the coefficient of the regression 
result. The results are presented in the table below.  

Table 3 Coefficients of the Regression Result  

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

T Sig. B Std. Error Beta 

1 (Constant) 13.024 1.149  11.335 .000 

Technical innovation  .014 .038 .011 2.361 .008 

Creativity .089 .038 .148 2.322 .021 

Risk taking  .177 .042 .316 4.170 .000 

Opportunity recognition .317 .049 .673 6.450 .000 

a. Predictors: (Constant), Technical innovation, Creativity, Risk taking, Opportunity recognition 

b. Dependent Variable: Skill Acquisition 

Source: SPSS Version 21 

 

Test of Hypothesis One  
Ho: Technical innovation has no significant positive influence on skills acquisition of graduates in 
Nigeria public Universities in South-East, Nigeria 
Hi: Technical innovation has a significant positive influence on skills acquisition of graduates in Nigeria 
public Universities in South-East, Nigeria 
Technical innovation recorded a t-statistics value of 2.361 with a probability value of 0.008 which is 
statistically significant at 0.05 level of significance. Therefore, the null hypothesis is rejected while the 
alternative hypothesis is accepted. Hence, Technical innovation has a significant positive influence on 
skills acquisition of graduates in Nigeria public Universities in South-East, Nigeria. 
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Test of Hypothesis Two  

Ho: Creativity has no significant positive effect on skills acquisition of graduates in public Universities in 
South-East Nigeria.    

Hi: Creativity has a significant positive effect on skills acquisition of graduates in public Universities in 
South-East Nigeria.    
Creativity recorded a t-statistics value of 2.322 with an alpha value of 0.021 which is statistically 
significant at 0.05 level of significance. We reject the null hypothesis and accept the alternative 

hypothesis. This implies that creativity has a significant positive effect on skills acquisition of graduates 
in public Universities in South-East Nigeria.   .     

Test of Hypothesis Three  
Ho: Risk taking has no positive influence on skills acquisition of graduates in public Universities in South 
East Nigeria. 
Hi: Risk taking has a positive influence on skills acquisition of graduates in public Universities in South 
East Nigeria 
Risk taking has a t-statistics value of 4.170 with an alpha value of 0.000 which is statistically significant 
at 0.05 level of significance. We reject the null hypothesis and accept the alternative hypothesis. This 
implies that risk taking has a positive influence on skills acquisition of graduates in public Universities in 
South East Nigeria. 

Test of Hypothesis Four 
Ho: Opportunity recognition has no positive effect on skill acquisition of graduates‟ in public Universities 
South-East, Nigeria 
Hi: Opportunity recognition has a positive effect on skill acquisition of graduates‟ in public Universities 
South-East, Nigeria 
Opportunity recognition recorded a t-statistic value of 6.450 which a probability value of 0.000 which is 
statistically significant at 0.05 level of significance. We reject the null hypothesis and accept the 
alternative hypothesis. This implies that opportunity recognition has a positive effect on skill acquisition 
of graduates‟ in public Universities South-East, Nigeria.   
 

DISCUSSION OF FINDINGS  
This work examined the effect entrepreneurship education on effect on skill acquisition of graduates‟ in 
public Universities South-East, Nigeria. Eight (8) public Universities in South-East were examined. Data 
were sourced from the employees of these public Universities in South-East. The data generated were 
analyzed using simple percentage analysis and multiple regression analysis. The study revealed that 
technical innovation had positive influence on skill acquisition of graduates‟ in public Universities  
South-East, Nigeria. The result of this study is in consonance with the prior researchers‟ Ogundele, 
Akingbade and Akinlabi (2012) Findings revealed that technical innovation and youth empowerment are 
influenced by their acquired technical skill and innovation. These skills have been handed over to 
Nigerian Universities but unveiling how far they have managed this responsibility is in part, the reason 
for the present study. The finding also tallies with Shaibu (2006) that revealed that innovation skills 
influence on human capital development. Also Agbogidi (2007) found that technical innovation has 
influence on skill acquisition of graduates‟ of automobile repairs and other areas require that workers be 
given technical innovation skills and knowledge adequate to handle the work that they perform 
The study also discovered that entrepreneurship education has significantly influence on creativity and 
skill acquisition of graduates‟ of graduating students in public Universities. This finding agrees with that 
of Agbim, Oriarewo and Owocho (2013) whose founding show that the most influential factor is 
creativity on entrepreneurial intentions increased with increase in age. Also, students should be mixed 
during entrepreneurship programmes with recourse to their level of creativity. This finding is in line with 
the finding of Sofoluwe, Shokunbi, Raimi, and Ajewole (2013) which indicate that entrepreneurship 
education is a leeway to job creation, wealth creation, youth empowerment, peaceful society and skill 
acquisition of graduates‟  
The study reveals that risk taking has positive influence on skill acquisition of graduates‟ of graduating. 
This finding agrees with Fatoki (2014) Baker and Sinkula (2009) Aon, Aon's (2007) Rauch(2007) found 
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out that risk-taking which involved taking calculated risk had positive impact on human capital 
development, but taking risk which was considered as daring actions were considered as detrimental for 
firm performance and risks associated with one of their major assets, human capital development in their 
other risk assessment processes, executives and boards will have a more complete view and 
understanding of the risks across the organization and their relative importance risk taking has a positive 
effect on human capital development to a certain level, beyond that level an increase in risk has a negative 
effect on human capital development. 
Finally, the study reveals that opportunity recognition had positive significant effect on skills acquisitions 
of graduating students. This findings tally with Krauss, Frese, Friedrich, and Unger (2005) assert that skill 
acquisition of graduates‟ and opportunity recognition of grandaunts in South Africa revealed that there is 
a positive significant relationship between opportunity recognition and skill acquisition of graduates‟ 
success. Hughes and Morgan (2007) find out the “relationship between skill acquisition of graduates‟ and 
opportunity recognition among firms at early growth stages revealed a positive influence on human 
capital development”. Casson(2003)studies have been proved that both recognition and exploitation 
opportunities are likely to be related functions of the broad resource an individual Possesses. 

Summary of Findings  
The result of the hypotheses tested revealed that 
1. Technical innovation has a significant positive influence on skills acquisition of graduates in Nigeria 

public Universities in South-East, Nigeria.  
2. Creativity has a significant positive effect on skills acquisition of graduates in public universities in 

South-East Nigeria.    
3. Risk taking has a positive influence on skills acquisition of graduates of graduates in public 

Universities in South East Nigeria 
4. Opportunity recognition has a significant positive effect on skill acquisition of graduates‟ in public 

Universities South-East, Nigeria.  

 

CONCLUSION  
The study concluded that entrepreneurship education had a significant positive influence on skill 
acquisition of graduates‟ in public Universities South-East, Nigeria 
 

RECOMMENDATIONS 
1. Technical innovation should be emphasis as technology is imperative. This requires a holistic linking 

of technology to industry through an overhaul of curricula and investment prioritization. The output 
from various tiers of education should reflect human capital development needs.  

2. The University curriculum should seek to produce graduates that are critical and creative thinkers, 
with real skills, those who are ready to challenge the status quo, ready to make mistakes and learn 
from them. Graduates, who are not afraid to put forward novel ideas, listen to others and be ready to 
compromise where necessary.  

3. Entrepreneurship education should be introduced as a compulsory credit load course for all the new 
entrants; overhaul the tertiary institutions in terms of provision of modern infrastructure, equipment, 
materials and maintenance; review the present curricula to be meet the modern globalization and 
technological dynamics; there should be concerted effort and policy towards the adequate funding and 
massive investment in entrepreneurship education; the gap between the employers of labour and the 
managers/administrators of tertiary institutions must be bridged through collaboration  of efforts.  

4. The private sectors could provide students with exchange programmes in form of industrial 
attachment, induction and overseas programme training sponsorship for the indigent and potential 
entrepreneurs and professionals in entrepreneurial field. 

 

REFERENCES 
Abiodun I., O., Irefin, I. A.  & Olaposi, T. O. (2015). Evaluation of entrepreneurship education in selected 

Nigerian Universities. Journal of Entrepreneurship and Innovation Management, 4 (2)49-59   

Oboreh & Nnebe ..….. ..Int. J. Business & Law Research 7(4):84-97, 2019 

 



96 
 

Acs, Z.J. & Storey, D. J.  (2004). Entrepreneurship and economic development., Regional Studies 38(8): 
871-877. 

Aganbi, F. O. (2013).Strategy performance assessment of Nigeria tertiary institution business education 
programme on entrepreneurship intervention. International Journal of Vocational and Technical 
Education. 5(5), 64 – 81 

Agbim, K. C., Oriarewo, G. O. & Owocho, M. (2013). Factors influencing entrepreneurial intentions 
among graduates of Nigerian tertiary institutions. International Journal of Business and 
Management Invention, 2(4) 36-44 

Agbogidi, A. I. (2007). Entrepreneurial skills required by automechanics technology students in the 
technical colleges for establishing small and medium scale enterprises in Delta state”. 
Unpublished MED Theses UNN. 

Agu, R. A & Chiaha, G. T. U. (2013). Entrepreneurship education and graduate employability in Nigeria. 
A research proposal presented at Association of African Universities (AAU). 

Agu, R.A, Chiaha, G.T.U, and Ikeme A.I (2013). A paradigm shift in entrepreneurship education 
pedagogy in Nigeria: Issues that must be confronted to evolve best practice”. Paper presented at 
entrepreneurship seminar at University of Mkar, Mkar. 

Akpan, C. &   Etor, C. (2013). University lecturers‟ perception of entrepreneurship education as an 
empowerment strategy for graduate self- employment in south- south Nigeria. International 
Journal of Asian Social Science, 3, (5),1180-1195 

Akpotohwo, F. C., Seidougha, P. W. & Ogeibiri, C. (2016). Assessment of entrepreneurial skill needs of 
business education students for self sustainability in Bayelsa State, Nigeria. Teacher Education 
and Curriculum Studies; 1(2): 28-32 

Ayatse, and Fidelis, A. (2013). “Driving Entrepreneurship Education in Nigeria: Issues and likely 
Challenges International Journal of Business and Management Review. Department of Business 
Administration, Federal University of Agriculture, Makurdi, Nigeria, 1, (4). 

Bolarin, T. A (2012). Entrepreneurial education at university level: the way forward. In T.Bolarin and I. 
A. Kolo (eds) entrepreneurial education. Proceedings of the 27th congress of the Nigerian 
Academy of Education, November 5th – 8th. 

Brandstätter, H. (2011). Personality aspects of entrepreneurship: A look at five meta-analyses. Personality 
and Individual Differences, 51(3), 222–23 

Charles, V. & Gherman, T. (2013). Factors influencing peruvian women to become entrepreneurs: A  
comparative. World Applied ScienceJournal, 27,(10) 10-22. 

Chigbuson, A.J. (2011). Entrepreneurship education and training in Nigeria tertiary. institution: issues and 
challenges. ABEN Book of Readings, 1(11): 140-146.  

Chinonye,  M., Olumuyiwa, O., Mosunmola, A., Agboola, M., Oluyomi, O. D., Oluwatobi, S., & 
Achugamonu, U. (2015). Entrepreneurship education and poverty alleviation: impact analysis of 
covenant university graduate between2006- 2013. Social and Economic Models for Development 
Track 

Covin J. G,(2011). The measurement of entrepreneurial orientation. Entr Theory and Practice, 1(1): 1-26. 
Ekankumo, B. & Kemebaradikumo, N. (2011). Entrepreneurship and entrepreneurial education (EE): 

Strategy for sustainable development. Asian Journal of Business Management,3(3), 196-202.  
Enu, D.B (2012) Enhancing the Entrepreneurship Education in Nigeria. American Journal of Social Issues 

& Humanities (ISSN: 2276 - 6928) Vol.2(4) pp.232- 239 July 2012. 
Etonyeaku, E. A. C., Kanu, J. A.,  Ezeji1, H. A. & Chukwuma, J. N.(2014). Entrepreneurial Skill Needs 

of Secretarial Education Graduates of Colleges of Education for Self Sustainability in Enugu 
State, Nigeria. American Journal of Industrial and Business Management,  , 4, 601-607 

Ezeanwu, R. (2010). Introduction to entrepreneurship”. Unpublished paper presented at the Centre for 
Entrepreneurship and Development Research (CEDR), University of Nigeria, Nsukka. 

Fatoki, O (2012).The impact of entrepreneurial orientation on access to debt finance and performance of 
small and medium enterprises in South Africa. Journal Social Science. 32(2),121-131  

Oboreh & Nnebe ..….. ..Int. J. Business & Law Research 7(4):84-97, 2019 

 



97 
 

Fitriati, R.  & Tutie, H. (2010). Entrepreneurial Skills and Characteristics Analysis on the Graduates of 
the Department of Administrative Sciences, FISIP Universities, Indonesia  Journal of 
Administrative sciences & Organization, 17, (3),262-275   

Holt, David H. (2006). Entrepreneurship new venture creation. Prentice hall of India, Private Limited 
New Delhi.174-198 

Jiddah, S. A.(2016)Effect of entrepreneurship education on graduates‟ business Start-Up in North Central 
Nigeria. European Journal of Business and Management.8, (20),48 

Kaegon, L.E.S. & Nwogu. U.J. (2012). Entrepreneurship education in Nigerian Universities: A panacea 
for unemployment in Nigeria. British Journal of Advance Academic Research, 1(1), 57-67.  

Krishna, S.M. (2013). Entrepreneurship motivation: A case of small scale entrepreneurs in Mekelle, 
Ethiopia, Journal of Business Management &Social Sciences Research, 2(1):1-6. 

Morris, M. H. (2008). Innovation in conservative and entrepreneurship firms. Journal of 
BusinessVenturing, 5,(2), 247-259. 

Mustapha, M. & Maitilee, S. (2015). Personal attributes, family influences, entrepreneurship education 
and entrepreneurship inclination among university students, Kajian Malaysia, 33, (1), 2015, 155–
172  

Ngerem, E. I. & Ezikpe, N. (2016). Role of entrepreneurship education in secondary school students‟ 
economic development.. International Journal of Education and Evaluation,2, (3), 36. 

Ofoha, D. (2011). Assessment of the implementation of the secondary school skill-based curriculum to 
youth empowerment in Nigeria. Edo Journal of Counselling, 4(1 &2): 75-91.  

Ogundele, O. J. K., Waidi, A. A. & Hammed, B. A. (2012). Entrepreneurship training and education as 
strategic tools for poverty alleviation in Nigeria. American International Journal of 
Contemporary Research, 2 (1):148-156 

Okifo, J. & Ayo, A. O. (2013). Entrepreneurship Education: A key to solving Graduate unemployment in 
Niger-Delta. Standard Journal of Education and Essay, 1(5) 69–75. 

Okiti, A.F., 2009. University lecturers‟ perception of entrepreneurship education at the tertiary levels of 
education. African Journal of Educational Research and Development, 3(2): 79-85. 

Okoro, V. N . (2014)Entrepreneurship education and the enhancement of Entrepreneurial skills among 
undergraduates in South-eastern federal Universities, a thesis in University of Nigeria,Nsukka .  

Omolayo, B. (2013). Entrepreneurship in Theory and Practice. In Onsotosho, Aluko, Wale A. & 
Adaramola (eds) Introduction to Entrepreneurship Development in Nigeria. Ado-Ekiti: UMAD 
Press. 

Onuma, N. (2016).Entrepreneurship education in Nigerian tertiary institutions: A remedy to graduates 
unemployment. British Journal of Education .4, (5), 16-28, May  

Salihu, A.J., (2015) Impact of Entrepreneurship Education on students‟ Entrepreneurial action in 
Nasarawa State University (unpublished work). 

Sofoluwe, A. O., Shokunbi, M. O., Raimi, L. & Ajewole, T.(2013)Entrepreneurship education as a 
strategy for boosting human capital development and employability in Nigeria: Issues, Prospects, 
Challenges and Solutions Journal of Business Administration and Education,  3, (1), 25-50  

Tende A. B.S. and Adejola P.A. (2013) Discovering Entrepreneurial Opportunities Spaccx Printing & 
Publishing, Abuja, Nigeria. Theory and Practice, 33 (1), 47-69 

Ugwoke, S., Basake, J. Daria, F. & Chukwum, I. (2013). Administrative constraints to implementation of 
entrepreneurship education in Federal College of education Eha-Amufu, Enugu State. Nsukka: 
Department of Educational Foundations, University of Nigeria Nsukka.  

Visser, D. 2002. Constraints facing tourism entrepreneurs in South Africa. A study in the Gauteng and 
Mpumalanga provinces, South Africa. Unpublished D Com thesis. University of Pretoria.  

Yeboah, A.S., Kumi, E. and Jacob, B.A. (2013). An assessment of entrepreneurship intention among 
Sunyani Polytechnic Marketing Students. Marketing Department, Ghana. International Review of 
Management and Marketing Journal. 3, (1).25-42 

 
 
 

Oboreh & Nnebe ..….. ..Int. J. Business & Law Research 7(4):84-97, 2019 

 


