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ABSTRACT 

The main purpose of the study was to determine the strategies for repositioning skill acquisition in 

vocational education through global competitiveness in tertiary institutional in Anambra State. The study 

was guided by two research questions and four null hypotheses. A census survey research design was 

adopted for the study. The population used for the study was 213 lecturers teaching vocational education 

in tertiary institutions in Anambra State. The instrument used for data collection was a 23 item 

questionnaire prepared according to the research questions that guided the study. The items of the 

instrument were structured in four point rating scale. The instrument was validated and the reliability of 

the instrument was determined using Cronbach Alpha which yielded 0.89. Mean, standard deviation and 

t-test were the statistical tools used for analysis with the help of SPSS. Based on the data analysis, the 

study identified the government, and institution administrative strategies of repositioning skill acquisition 

in vocational education through global competitiveness in Anambra State. Based on the findings of the 

study recommendations were made among which include; government should provide needed fund and 

facilities for quality instructional delivery vocational education for global competitiveness and sustainable 

human capital development in Anambra State. 
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INTRODUCTION 

The challenges of unemployment, youth restiveness, economic depression, lack of food, insecurity, poor 

governance and information technology (IT) have necessitated the need for functional education that 

would provide skills and competencies to the youth. Addressing these challenges according to Mbah and 

Elobuike (2016) demands adequate skill based programme in education system that will gear towards the 

needs of the society and global competitiveness. Lack of skill acquisition is seen as defect in Nigerian 

educational system and economic sustenance. Uzoagulu in Akegbejo (2016) opined that the bane of the 

Nigeria economy was lack of the needed skills and those who were certificated to possess these skills 

were half-baked or ill-prepared. It is imperative to note that Nigeria education system has the needed 

standard but lacks quality in delivering the desired result in skill oriented economy. Skill acquisition and 

training are no doubt the most important method of equipping individuals with creative and innovative 

life sustaining career and means of survival. Skill is the ability to make purposeful movement that are 

necessary as it forms the key for individual economic growth and sustenance.  
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Further, skill acquisition is a specific and specialized form of learning that centers on a chosen vocational 

task. Olabiyi, Aiyelabowo and Keshinro (2013) and Alawa and Okeke stated that skill acquisition is the 

ability to be trained on a particular function or task till one becomes an expert on the skill. Padelford 

(1994) and Hammond and Lamar (1998) in Agu and Kaduhur (2016) conducted extensive studies in the 

process off skill acquisition and postulated six level of skill acquisition, namely, perceiving, motivating, 

imitating, performing, adapting and innovating. Out of the six levels, the most demanding and highly 

desirable of workers today according to the researchers is innovation. This is because it lends itself to the 

use of creative intelligence. Acquisition is a type of learning in which repetition results in enduring 

changes in an individual’s capability to perform a specific task. With adequate and frequent repetition 

performance of the task eventually may become automatic, with little need for conscious oversight. 

Therefore, it could be stated that any behaviour that needs to be learned and that is improved by practice 

can be considered to be a skill.  

In vocational education programmes, skill acquisition is the ability to be trained on a particular vocation 

task or function and become expert in it. Vocational education is education that prepares students for 

work in a specific trade, a craft and professional vocations such as technology, engineering, accountancy, 

nursing, medicine, architecture and law (Miller, 2019). Vocational education or training can be described 

as training that emphasizes knowledge and skills needed for a specific trade craft or job function. It is a 

training that basically focuses on practical applications of the skills learned or acquired by hands on 

instruction in a specific trade. Tertiary institutions in Anambra State offer vocational education 

programmes in Agricultural Science, Computer Science, Automobile Technology, Mechanical 

Technology, Metal Work, Electrical/Electronic, Building Technology, Office Management, Business 

Management, Accounting, Home Economics and many more. Vocational education and trades institution 

has been growing prominently; this has to be repositioned properly for more innovative and highly skilled 

workers that would solve problems in contemporary fast-spacing society. 

In order to reposition vocational skill acquisition in Anambra State for global competitiveness and 

economic transformation, the government and institution administrators need to improve their policy, 

administration and leadership towards vocational skill acquisition. Agu and Kaduhur (2016) stressed that 

achieving positive result in economic transformation requires serious commitment on the part of the 

government as well as other stakeholders in vocational skill acquisition. The training of students in 

vocational education courses in tertiary institution needs transformation in the area of facilities, 

instructional delivery strategies, leadership/administrative styles, policy and programmes and proper 

human resource management. It is through these factors that institutions offering vocational education 

could be reposition for effective skill acquisition. When students are properly trained in various skills, it 

prepares the army of skilled and productive individuals for global competitiveness. Global 

competitiveness is the ability of state to achieve sustained high rates of growth in gross domestic product 

(Naqvi, 2016). Competitiveness is a field of economic knowledge which analyzes the facts and policies 

that shaped the ability of a nation to create and maintain an environment that sustains more value creation 

for its enterprises and more prosperity of the citizenry. Repositioning skill acquisition in vocational 

education for global competitiveness shows that the basic requirement, efficiency enhancers and 

innovation and sophistication categories have to be given proper attention. Naqvi (2016) indicated that 

basic requirement and innovation for global competitiveness could be achieved through training and 

acquisition of vocational skills which would in turn improve economic development. 

Achieving global competiveness and economic transformation depend on education and acquisition of 

profitable and saleable vocational skills. Therefore, repositioning of vocational skill acquisition 

programmes in institutions of higher learning will provide positive comparative advantage in ensuring 

that sustainability is achieved in agriculture, technology, engineering, small and medium enterprise 

development and information technology management. For repositioning to take place correctly, certain 

strategies needs to be considered such as the government strategies, learners strategies and quality 

strategies. The study concentrated on government and institution administrative strategies. Government 

needs to make policy and regulations for effective training or retraining of productive citizens in 
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vocational skill acquisition. Ogbunanya and Udoudo (2015) opined that government should provide 

facilities, finance and enabling environment for training youths for employment and national security. 

In addition to the above, the institution administration has role in improving quality and performance in 

vocational skill acquisition. Ayomike, Okwelle and Okeke (2013) found that institution management need 

to improve the curriculum, employ teachers that are practically competent and ensure quality on 

instructional delivery in order to achieve quality vocational and technical educational programme. This 

necessitated the need of the researchers in identifying the strategies for global competitiveness. Indeed, 

vocational skill acquisition is a potent means for fast-tracking technological progress, citizen’s capacities, 

economic growth and competitiveness on global perspective. It is the hope of the researchers that result of 

this empirical study would be used to train skilled and entrepreneurial workforces that are needed to 

create wealth and sustainability in global competitiveness. 

Statement of Problem 

The scourge of unemployment and lack of employable skills has ravaged almost all nations of the world 

in different dimensions. Youth’s unemployment, poverty, social unrest and insecurity are among the most 

pressing challenges which according to Mbah and Elobuike (2016) could be address through development 

of human capital in various vocational skill acquisition and apprenticeship. The training of human capital 

has the capacity to transform all sectors for global competiveness as it is the human capital that controls 

and coordinates other sectors of the environment. 

Developing human capital in different vocational skill acquisition programmes enables the youth to 

engage in productive work, adapt to rapidly changing labour markets and economies. It means that 

achieving high global competitiveness index, there is need to adopt strategies that will reposition 

vocational skill acquisition program in tertiary institutions in Anambra State. Neglecting these strategies 

will compound and increase the high level of unemployment, poverty, social unrest and insecurity that 

exist in the society today. It will equally affect the economic and technological stability which global 

competitiveness index indicated to be on decline. The problem of this study focused on the consequences 

of not identifying the strategies for repositioning skill acquisition programmes in vocational education for 

global competitiveness. 

Purpose of the Study 

The primary purpose of the study was to determine the strategies for repositioning skill acquisition in 

vocational education for global competitiveness in Anambra State. Specifically, the study sought to 

determine the  

1. government strategies for repositioning skill acquisition in vocational education for global 

competitiveness in Anambra State? 

2. institution administrative strategies for repositioning skill acquisition in vocational education for 

global competitiveness in Anambra State? 

Research Questions 

The following research questions guided the study; 

1. What are the government strategies for repositioning skill acquisition in vocational education for 

global competitiveness in Anambra State? 

2. What are the institution administrative strategies for repositioning skill acquisition in vocational 

education for global competitiveness in Anambra State? 

Research Hypotheses 

The following null hypotheses were formulated and tested at .05 level of significant. 

H01. A significant difference does not exist between the mean rating of male and female 

 vocational educators on the government strategies for repositioning skill acquisition in 

 vocational education for global competitiveness in Anambra State  

H02. There is no significant difference between the mean rating of male and female vocational  

 educators on the institution administrative strategies for repositioning skill acquisition in 

 vocational education for global competitiveness in Anambra State 
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METHODS 

The study adopted a descriptive survey research design.  According to Alio (2008) and Nworgu (2015) 

descriptive survey research design is one in which a group of people or items are studied by collecting 

and analyzing data from only a few people or items considered to be representative of the entire group or 

the entire population if it is manageable.  The design was considered necessary because of the wide 

distribution of the respondents and the polychotomously structured instrument used for data collection 

from or entire people deemed to be the representative of the population.  The area of the study was 

Anambra State of Nigeria.  Aambra State is one of the five states in South-East geopolitical zone of 

Nigeria.  The population used for the study was 213 lecturers (vocational educators) teaching vocational 

education in tertiary institutions in Anambra State. The number was manageable hence, there was no 

sampling. The instrument used for data collection was a 23 item questionnaire prepared according to the 

research questions that guided the study. The questionnaire was grouped into two parts. Part A contained 

the personal data of the respondents and part B contained 23 items grouped into two sections according to 

the research questions that guided the study.  The items of the instrument were structured in four point 

rating scale. The instrument was validated by two vocational educators and an expert in Measurement and 

Evaluation all in Enugu State University of Science and Technology and the reliability of the instrument 

was determined using Cronbach Alpha which yielded 0.89. This is in line with Uzoagulu (2011) who 

noted that reliability coefficient above 0.6 indicates that the instrument is reliable. Out of 213 copies of 

the questionnaire distributed 207 were properly filled and returned representing 97.18% return rate. Data 

collected were analyzed using mean and standard deviation to answer the research questions while t-test 

was used to test the null hypotheses at .05 level of significant using SPSS.  Decisions were made using 

the real limits of number on four point rating scale such as follows: 

Strongly Agree (SA)     _____  3.50 - 4.00 

Agree (A)    _____ 2.50 – 3.49 

Disagree (D)      _____ 1.50 – 2.49 

Strongly Disagree (SD)     _____ 1.00 – 1.49   

The standard deviation was used to determine the homogeneity or otherwise of the opinions of the 

respondents. For the t – test statistics, the t- test result was compared with the significant value (using 

SPSS) at .05 level of significance and at appropriate degree of freedom. The null hypothesis was 

significant where the probability value was less than the .05 significant level at appropriate degree of 

freedom, otherwise the null hypothesis was not significant. 
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RESULTS  

The results of the study were presented according to the research questions and null hypotheses that 

guided the study. 

Research Question 1 

What are the government strategies for repositioning skill acquisition in vocational education for global 

competitiveness in Anambra State? 

Table 1: Mean ratings and Standard deviation on the government strategies for repositioning skill 

acquisition in vocational education for global competitiveness in Anambra State 

S/N 

 

The government strategies for 

repositioning skill acquisition in 

vocational education includes; 

Male 

Vocational 

Educators 

N=115 

Female 

Vocational 

Educators 

N=92 

Overall Decision 

X1 SD1 X2 SD2 XG SDG 

1 provision of skill acquisition training 

facilities 
3.13 0.93 2.79 0.79 3.03 0.90 

Agreed 

2 Employment of qualified vocational 

educators in respective skills 
3.17 0.38 3.32 0.67 3.22 0.48 

Agreed 

3 Regular payment of staff  3.28 0.50 3.63 0.60 3.38 0.55 Agreed 
4 Making appropriate regulations in 

respect to skill acquisition 
3.59 0.58 3.68 0.58 3.62 0.58 

Agreed 

5 Retraining of staff for quality in delivery  2.93 0.33 3.05 0.23 2.97 0.31 Agreed 
6 provision of improved teaching aids for 

ICT related skills 
3.02 0.80 2.74 0.65 2.94 0.77 

Agreed 

7 Non-politicization of skill acquisition 

projects   
2.93 0.33 3.00 0.58 2.95 0.42 

Agreed 

8 Developing students skill acquisition 

welfare scheme to empower them 
3.33 0.52 3.11 0.46 3.26 0.51 

Agreed 

9 Monitoring the schools on the level of 

implementation  
3.07 0.80 2.84 0.69 3.00 0.77 

Agreed 

10 Increasing fund allocated for skill 

acquisition programme  
3.54 0.55 3.11 0.46 3.42 0.56 

Agreed 

11 empowering institutions to attract 

foreign/international development funds 

to improve training for global 

competitiveness 

2.98 0.26 2.95 0.40 2.97 0.30 

 

 

Agreed 

 Grand Mean 3.18 0.54 3.11 0.56 3.16 0.56 Agreed 

 

The result of data analysis presented in Table 1 shows that the overall mean rating of the respondents 

ranges from 2.94 to 3.64 indicating agree. This means that the respondents to the itemized as the 

government strategies for repositioning skill acquisition in vocational education for global 

competitiveness in Anambra State. The overall cluster mean of 3.16 further depicts that the itemized are 

the strategies required for repositioning vocational skills acquisition. The low cluster standard deviation 

of 0.56 obtained from data analysis indicates that the respondents have consensus opinion in their 

responses to the items.  

Hypothesis 1 

A significant difference does not exist between the mean rating of male and female vocational educators 

on the government strategies for repositioning skill acquisition in vocational education for global 

competitiveness in Anambra State. 
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Table 2: Summary of t-test analysis on the mean ratings of male and female vocational educators on the 

government strategies for repositioning skill acquisition in vocational education for global competitiveness in 

Anambra State 

Variables N 

t df 

Sig. 

(2tailed) 

Mean 

Difference 

Std. Error 

Difference 

Decision 

Male Vocational 

Educators 

115 
.260 205 .796 .18879 .72571 

NS 

Female Vocational 

Educators 

92 
  

    

 

The result of data in Table 2 shows that the t-value at 0.05 level of significant and 205 degree of freedom 

for the 11 items is 0.260 with a significant value of 0.796. Since the significant value of 0.796 is more 

than the 0.05 level of significant the null hypothesis is not significant. This means that there is no 

significant difference with the regard to the 11 items on the mean ratings of male and female vocational 

educators on the government strategies for repositioning skill acquisition in vocational education for 

global competitiveness in Anambra State. Hence the null hypothesis is not significant. 

Research Question 2 

What are the institution administrative strategies for repositioning skill acquisition in vocational 

education for global competitiveness in Anambra State? 
Table 3: Mean ratings and Standard deviation on the institution administrative strategies for repositioning 

skill acquisition in vocational education for global competitiveness in Anambra State 

S/N 

 

The institution administrative strategies 

for repositioning skill acquisition 

includes; 

Male 

Vocational 

Educators 

N=115 

Female 

Vocational 

Educators 

N=92 

Overall Decision 

X1 SD1 X2 SD2 XG SDG 

12 Developing quality training programme for 

students skill development 
3.28 0.54 3.16 0.50 3.25 0.53 

Agreed 

13 Partnering with relevant authority on 

improving skill acquisition 
3.57 0.54 3.15 0.50 3.45 0.56 

Agreed 

14 Promotion of healthy training environment 3.80 0.50 3.37 0.68 3.68 0.59 Agreed 
15 Maintenance of facilities used in skill 

acquisition programme  
2.96 0.29 2.89 0.32 2.94 0.30 

Agreed 

16 Supervision of teachers in their various areas 2.91 0.81 3.21 0.63 3.00 0.77 Agreed 
17 Regular evaluation of programme 

effectiveness  
2.89 0.53 2.95 0.23 2.91 0.46 

Agreed 

18 Reviewing of skill acquisition training 

programme in meeting global 

competitiveness  

3.37 0.53 3.34 0.48 3.35 0.51 

Agreed 

19 Ensuring that institutions are managing fund 

properly  
3.07 0.83 3.26 0.65 3.12 0.78 

Agreed 

20 Collaborating with host community in 

supporting students training/security  
3.30 0.51 3.68 0.48 3.42 0.53 

Agreed 

21 Encouraging students enrollment through 

proper sensitization/ awareness  
2.98 0.26 2.95 0.23 2.97 0.25 

Agreed 

22 Providing government with relevant 

feedback on the programmes progress  
3.13 0.34 3.05 0.40 3.12 0.36 

Agreed 

23 Developing motivational packages for 

students and teachers  
2.97 0.82 3.27 0.69 3.06 0.75 

Agreed 

 Grand Mean 3.19 0.54 3.19 0.48 3.19 0.53 Agreed 

 

 

Mbah et al.….. Int. J.  Innovative Educ. Res 8(4):26-34, 2020 

 



32 

 

The result of data analysis presented in Table 3 depicts that the overall mean rating of the respondents 

ranges from 2.94 to 3.68 indicating that the itemized are the institution administrative strategies for 

repositioning skill acquisition in vocational education for global competitiveness. The overall cluster 

mean of 3.20 further shows that the respondents agreed to the itemized. The low cluster standard 

deviation of 0.51 obtained from data analysis indicates that the respondents have consensus opinion in 

their responses to the items.  

Hypothesis 2 

There is no significant difference between the mean rating of male and female vocational educators on the 

institution administrative strategies for repositioning skill acquisition in vocational education for global 

competitiveness in Anambra State. 

Table 4: Summary of t-test analysis on the mean ratings of male and female vocational educators 

on the institution administrative strategies for repositioning skill acquisition in vocational education 

for global competitiveness in Anambra State 

Variables N 

t df 

Sig. 

(2tailed) 

Mean 

Difference 

Std. Error 

Difference 

Decision 

Male Vocational 

Educators 

115 
.407 205 .686 .26087 .64174 

NS 

Female Vocational 

Educators 

92 
  

    

 

The result of data in Table 4 shows that the t-value at 0.05 level of significant and 205 degree of freedom 

for the eight items is 0.407 with a significant value of 0.686. Since the significant value of 0.686 is more 

than the 0.05 level of significant the null hypothesis is not significant. This means that there is no 

significant difference with the regard to the 11 items on the mean ratings of male and female vocational 

educators on the institution administrative strategies for repositioning skill acquisition in vocational 

education for global competitiveness in Anambra State. Hence the null hypothesis is not significant. 

 

DISCUSSION OF FINDINGS 

The findings of the study according to research question one indicated the government strategies for 

repositioning skill acquisition in vocational education for global competitiveness in Anambra State. The 

government strategies identified includes; provision of skill acquisition training facilities, employment of 

qualified vocational educators in respective skills, regular payment of staff, making appropriate 

regulations in respect to skill acquisition, retraining of staff for quality in delivery, provision of improved 

teaching aids for ICT related skills among others. The study showed that repositioning skill acquisition in 

vocational education, the itemized government strategies need to be considered. The findings of the study 

were in agreement with the findings of Ogbunanya and Udoudo (215) that government should provide 

facilities, finance and enabling environment for training youths for employment and national security. 

This showed that the identified findings could be used to reposition skill acquisition in vocational 

education programme in tertiary institutions in Anambra State. Further, the result of the study according 

to the null hypothesis revealed that a significant difference does not exist on the mean ratings of male and 

female vocational educators on the identified government strategies for repositioning skill acquisition in 

vocational education for global competitiveness. The implication of the findings was that gender of the 

respondents had no influence on the identified government strategies for repositioning vocational skill 

acquisition in tertiary institutions for global competitiveness.   

Furthermore, the findings of the study on research question two showed the institution administrative 

strategies for repositioning skill acquisition in vocational education for global competitiveness in 

Anambra State. Some of the identified institution administrative strategies were, developing quality 

training programme for students skill development, partnering with relevant authority on improving skill 

acquisition, promotion of healthy training environment, maintenance of facilities used in skill acquisition 

programme, supervision of teachers in their various areas, regular evaluation of programme effectiveness, 
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reviewing of skill acquisition training programme in meeting global competitiveness among others. The 

result of the study depicted that institution administrators and teachers have a role to play in repositioning 

skill acquisition programme in vocational education. The findings of the study were in line with 

Ayomike, Okwelle and Okeke (2013) found that institution management needs to improve the 

curriculum, employ teachers that are practically competent and ensure quality on instructional delivery in 

order to achieve quality vocational and technical educational programme. The institution administrators 

need to adopt some of the identified strategies in repositioning skill acquisition programmes in vocational 

education for global competitiveness. Additionally, the findings of the study revealed that there was no 

significant difference between the mean rating of male and female vocational educators on the listed the 

institution administrative strategies for repositioning skill acquisition in vocational education for global 

competitiveness. The indication of the finding was that gender of the respondents had no effects on the 

itemized the institution administrative strategies for repositioning skill acquisition in vocational education 

for global competitiveness. The findings of no significant difference was in line with Akagbejo (2016) 

that gender had no influence on the strategies for repositioning skill acquisition programme for 

sustainable development, innovation and global competitiveness.  
 

CONCLUSION 

Repositioning vocational skill acquisition in tertiary institutions requires proper attention of the 

government and institution administrators. The skill acquisition in vocational education needs to be 

repositioned to meet the human capacity needs for global competitiveness. The identified strategies needs 

appropriate consideration and implementation to enable the students to develop their skills adequately to 

meet the contemporary needs of the society. The government and institution administrative strategies 

according to the findings of the study depicted that these strategies could be used to reposition vocational 

skill acquisition in tertiary institutions. The study has shown that achieving global competitiveness in 

vocational education skill acquisition, effort need to be directed on the identified government and 

institution administrative strategies. The findings of the study have positive impact in providing quality 

skill acquisition in vocational education for technological and economic growth that would translate to 

expect global competiveness index. 

 

RECOMMENDATIONS 

 The following recommendations were made based on the findings of the study; 

1. Government should provide needed fund and facilities for quality instructional delivery 

vocational education for global competitiveness and sustainable human capital development in 

Anambra State 

2. Institution administrators should provide enable environment for effective skill acquisition in 

vocational education for global competitiveness. 

3. Adequate fund should be provided for effective facility provision and maintenance by the 

government and non-governmental organizations. 
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