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ABSTRACT 
This paper explores the effect of globalisation on the corporate governance practices in Nigeria with a 
view to assessing how it influences the current system. The paper further examines the concepts of 
corporate governance and globalisation in order to highlight the interdependence between the two 
concepts. The paper adopts doctrinal methodology wherein the relevant literatures (both primary and 
secondary sources) were utilized and analysed in descriptive nature.  In Nigeria, corporate governance 
system is being transformed from a government-controlled to a market-based model, which is largely 
influenced by the Anglo-Saxon model of corporate governance. The need for convergence of 
corporate governance practices as a result of globalisation means that global companies must be at 
home everywhere in the world, as companies must belong wherever they exist, for their benefits, the 
benefit of community and the government of the place they exist. The paper observes that in Nigeria, 
the corporate governance framework is secured through combination of both voluntary and mandatory 
provisions (a combination of statutory and non-statutory frameworks based on Anglo-Saxon model). 
The statutory framework concerns with legislation and regulations put in place to ensure sound 
corporate governance, while non-statutory framework includes codes of corporate governance issued 
by different regulatory bodies within the country. The paper further observes that Companies and 
Allied Matters Act and Securities and Exchange Commission Decree were promulgated in line with 
World Bank/ International Monetary Fund ideas to achieve the Structural Adjustment Program 
economy‟s liberalization agenda (globalisation agenda). The paper recommends among others that the 
corporate governance principles in Nigeria should be developed in line with indigenous factors 
(cultural, economic, political and social realities) of the country in such a way that local challenges 
are addressed. Though globalisation is a reality and forced countries to re-consider their corporate 
governance systems to enable flow of foreign capital, it should not be a basis of abandoning local 
challenges.  
Keywords: globalisation, corporate governance practices, Anglo-Saxon model 
 

INTRODUCTION 
This paper explores the effect of globalisation on the corporate governance practices in Nigeria with a 
view to assessing how it influences the current system. There is an increasing demand for 
international harmonisation of standards (global convergence of good corporate governance practices) 
as a result of globalisation, which benefits cross-border institutional investors. The increasing call for 
convergence was as a result of growing competition for investments in both developed and 
developing economies. The global and regional organisations are at the fore in advocating for such 
convergence for the purpose of corporate governance development and enforcement. There is no 
doubt globalisation has impacted on the way corporations are been governed, which constitute major 
portion of world economic activities. The need for convergence of corporate governance practices as a 
result of globalisation means that global companies must be at home everywhere in the world, as 
companies must belong whenever they exist, for their benefits, the benefit of community and the 
government of the place they exist. This is the growing trend in corporate governance, which demands 
for convergence of principles of corporate governance.    
 Corporate governance is powerfully reliant on the larger environments within which companies 
operate and that such companies operate within a governance framework which is first set by the law 
(statutory provisions) and then by regulations (non-statutory provisions or codes of best practices) 
emanating from the regulatory bodies to which they are subject. Furthermore, publicly quoted 
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companies are subject to their shareholders in general meeting and all companies are subject to the 
forces of public opinion. Despite this framework for governance, there are substantial differences 
between corporate governance frameworks in different jurisdiction. Each jurisdiction is harnessed to 
build its own corporate governance system that can be harmonized with its history, culture, political 
and economic development. However, all national systems of corporate governance must respect the 
same fundamental principles of ethics, justice and honesty. Calder argues that the „holy trinity‟ of 
corporate governance has long been seen as shareholders‟ rights, transparency and board 
accountability.1 These principles must be recognized by national systems of corporate governance as 
the ultimate aim of governance framework is to improve the performance of corporations as economic 
entities and to protect the stakeholders and their interests. 
     There are currently two main theories that dominate the governance direction and dispute its 
universality. The first theory, of Anglo-Saxon origin, places priority on the property right- shareholder 
supremacy. The second theory follows an opposite direction; it views in governance the capacity of 
the organisation to fulfil its social responsibility in all fairness and transparency by considering 
accountability as a social obligation. However, experiences in the past have shown that all systems 
have their advantages and none can triumph over the others in the long term, because of their 
weakness,2 that is to say, the effective mechanisms of one system cannot be expected to have similar 
effects in another, if simply transplanted without institutional adjustments to facilitate enforcement or 
implementation.3 This prompted Giroux to conclude that, as regards to corporate governance, there is 
not a better system, it all depends on the condition of the country, it also informs us, that in the field 
there is no worse system than a „no system.‟4 Therefore, comparative corporate governance provides 
a good chance for each system to find out its weaknesses and drawbacks, which may lead to global 
convergence in corporate governance for competitive advantage. 
 Corporate governance system in Nigeria is being transformed from a government-controlled to a 
market-based model, which is largely influenced by the Anglo-Saxon model of corporate governance. 
Convergence of corporate governance system due to economic globalisation forced countries to have 
better corporate governance aligned with international best practices with a view to compete with 
each other in the new environment.  
This paper therefore explores the impact of globalisation on Nigeria‟s corporate governance practices. 
It also examines the concepts of corporate governance and globalisation in order to highlight the 
interdependence between the two concepts. The paper proceeds with a review of corporate 
governance practices in Nigeria for the purpose of appreciating the effect of economic globalisation 
on Nigeria‟s corporate governance system. Following on, the paper outlined observations and the 
recommendations, which preceded the concluding remarks.  
 

THE CONCEPT OF CORPORATE GOVERNANCE  
It is important to state that there is no single definition of corporate governance that can be applied to 
all situations and jurisdictions. The various definitions that exist today largely depend on the 
institution or author, country and legal tradition5. This factor resulted corporate governance 
definitions over time to attract various controversy and scrutiny. The main reason is because corporate 
governance has received interests from different disciplines such as accounting, economics, 
management, law, among others, which factor led to various definitions of corporate governance. 
According to Adegbite these definitions vary across countries/regions, being largely predicated on 

differing legal, cultural, political, economic and ethical environments and equally vary in focus, scope 
and breadth.

6
 

__________________ 
1 A.Calder, Corporate Governance: A Practical Guide to the Legal Frameworks and International Codes of Practice (Kogan 

Page Limited 2008). 
2  J. Xu, Global Corporate Governance Convergence- The Choice of UK as a Relevant Reference for Corporate Governance 

Study in China (PhD Thesis, University of Manchester 2009). 
3  Ibid 75. 
4  R.J Giroux, Corporate Governance around the World (A.Naciri ed, Routledge Taylor and Francis Group) xiv. 
5  Corporate Governance Manual for Vietnam by International Finance Corporation (2nd edition, Hanoi 2010). 
6 E. A. Adegbete, „The Determinants of Good Corporate Governance: The Case of Nigeria, (PhD Thesis, City University 

London, UK, 2010). 
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In view of the above, review of the below definitions of corporate governance is eminent. Berghe and 
De Ridder explore a range of contemporary definitions for corporate governance and claim that it is 
hard to define the concept without ambiguity. In this regard, they have identified three main groups. 
The first group defines corporate governance in terms of governance policy and supervision. The 
second group focuses on the relationships of the parties involved and balancing their interests. The 
third group focuses on the mission of company and its outcomes. Therefore, all these definitions 
explicitly or implicitly refer to the existence of conflicts of interest between insiders and outsiders, 
with an emphasis on conflicts arising from the separation of ownership and control.

7 

Carney and Gedajlovic maintained that different corporate governance systems emerged around the 
globe in order to explain the relationship between the firm and society, owing to numerous differences 
in institutional and cultural norms, resource endowments, political traditions and legal systems. 
However, effectiveness of these governance systems is not agreed upon universally. Different 
theoretical perspectives are generally applied to evaluate these governance systems and their related 
concepts and issues.

8
 

Accordingly, IFC defines corporate governance as “the structures and processes for the direction and 
control of companies.” Cunningham classified the concept of corporate governance into three main 
categories. The first category constitutes those internal governance mechanisms which address the 
relationship between those in control of the corporation and all other constituents such as the 
shareholders, employees, creditors and communities. He referred to this category as the vertical 
internal mechanism. The second category, which is the horizontal internal governance mechanisms, 
directly regulates the inter-relationships between these various constituents. The last category 
constitutes the external governance mechanisms which describe the rules and regulations imposed 
upon corporations, including rules about competition, antitrust, national trade and security.

9
  

The Organisation for Economic Cooperation and Development (OECD), which in 1999 published its 
Principles of Corporate Governance, offers a more detailed definition of corporate governance, which 
enjoyed wider acceptability world wide as: 
The internal means by which corporations are operated and controlled […], which involve a set of 
relationships between a company‟s management, its board, its shareholders and other stakeholders. 
Corporate governance also provides the structure through which the objectives of the company are set, 
and the means of attaining those objectives and monitoring performance are determined. Good 
corporate governance should provide proper incentives for the board and management to pursue 
objectives that are in the interests of the company and shareholders, and should facilitate effective 
monitoring, thereby encouraging firms to use resources more efficiently. 
According to Donaldson, corporate governance is „the structure whereby managers at the 
organisational apex are controlled through the board of directors, its associated structures, executive 
incentive, and other schemes of monitoring and bonding

10‟
 Lewis while viewing the corporation as an 

association of explicit and implicit contracts opined that „corporate governance is a socially contracted 
force field of driving and preventing forces that shape a firm‟s strategic behaviour.

11
‟ 

 
 
 
_____________________________ 
7 

L. V. D. Berghe and L. De Ridder, International Standardisation of Good Corporate Governance; Best 

Practices for the Board of Directors (Kluwer Academic Publishers, Dordrecht, 1999).  

 
8 

M. Carney and E. Gedajlovic, „Corporate Governance and Firm Capabilities: A Comparison of 

Managerial, Alliance, and Personal Capitalisms,‟ (2001) 18, Asia Pacific Journal of Management, 335-

354. 

 9 L. A. Cunningham, „Communalities and Prescriptions in the Vertical Dimension of Global Corporate 

Governance‟ (2000) Cardozo Law School, Jacob Burns Institute for Advanced Legal Studies.  

 
10

 L. Donaldson, „The Ethereal Hand: Organisational Economics and Management Theory, (1990) 5, 

Academy of Management Review, 369-381. 
11  Ibid. 
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Using an agency perspective in discussing corporate governance issues, Shleifer and Vishny defined it 
as „the way in which suppliers of finance to companies assure themselves of getting a return on their 
investment.

12
‟ Prowse while focusing on accountability towards outside investors defines corporate 

governance as „the rules, standards and organisations in an economy that govern the behaviour of 
corporate owners, directors, and managers and define their duties and accountability to outside 
investors. i.e. shareholders and lenders.‟ In this regard, the proponents of agency theory tremendously 
focus on the conflict of interest between management and external investors, ignoring other 
stakeholders and their roles in corporate governance. 
On the other hand, the proponents of stakeholder theory provide wider definitions of corporate 
governance to cover range of groups in the process. In view of this, Demb and Neubauer maintain that 
„Corporate Governance is the process by which companies are made responsive to the rights and 
wishes of stakeholders.‟ On his part, Turnbull explains corporate governance as „the influences 
affecting the institutional processes, including those for appointing the controllers and/or regulators, 
involved in organizing the production and sale of goods and services.‟ Solomon and Solomon define 
corporate governance as „the system of checks and balances, both internal and external to companies, 
which ensures that companies discharge their accountability to all their stakeholders and act in a 
socially responsible way in all areas of their business activity.‟ Monks and Minow view corporate 
governance as the relationship among various participants in determining the direction and 
performance of corporation. While Senbet maintained that „corporate governance deals with 
mechanisms by which stakeholders of a corporation exercise control over corporate insiders and 
management such that their interests are protected.‟   To Becht and others view it to „concerned with 
the resolution of collective action problems among dispersed investors and the reconciliation of 
conflicts of interest between various corporate claims holders‟.

13
According to Keay and others, 

corporate governance includes „the structure, processes, culture and systems that engender the 
successful operation of the corporations‟.

14
 To achieve organisational success, Aguilera and others 

maintained that corporate governance must ensure that „executives respect the rights and all interests 
of company stakeholders, as well as making those stakeholders accountable for acting responsibly 
with regard to the protection, generation, and distribution of wealth invested in the firm‟.

15
    

According to O‟ Sullivan, corporate governance concerned with the institutions that influence how 
business corporations allocate resources and returns. She further added that corporate governance 
shapes who makes investments decisions in corporations, what type of investments are made, and 
how returns are distributed.

16
 Overall, corporate governance describe all the influences affecting the 

institutional processes involved in organising the production and sales of goods and services.
17

 Sun 
and Pollard expanded the concept of corporate governance to mainly involve „four-level legal, 
cultural and institutional arrangements, including regulatory governance, market governance, 
stakeholder governance and internal or shareholder governance‟. They further stressed that corporate 
governance „concerned with the regulation, supervision, or performance and conduct oversight of the 
corporation.‟

18
  

 
__________________ 
12 A. Shleifer and R.W Vishny, „A Survey of Corporate Governance‟ (1997) 52 (2) Journal of Finance, 737-783. 
 13 M. Becht, P. Bolton and A. Roell, „Corporate Governance and Control,‟ (2002) Finance Working Paper WO 02/2002 

ECGI, available at www.ssrn.com/id-343461. 
  14 K. Keay, S. Thompson and M. Wright, Corporate Governance: Economic Management and Finance Issues (Oxford 

University Press, 1997). 
  15 R. V. Aguilera and G. Jackson, „The Cross-National Diversity of Corporate Governance: Dimensions and Determinants‟ 
(2003) 28 (3), Academy of Management Review, 447-465.  
  16 M. O‟Sullivan, „The Political Economy of Comparative Corporate Governance‟ (2003) 10 (1), Review of International 

Political Economy, 23-72. 
  17 S. Turnbull, „Corporate Governance: Theories, Challenges and Paradigms‟ (2000) Macquarie University Graduate School 

of Management, Sydney. 
 18 W. Sun, J. Sterwart and D. Pollard, „Introduction: Rethinking Corporate Governance: Lessons from the Global Financial 

Crisis‟ (2011) in E. A. Adegbete, „The Determinants of Good Corporate Governance: The Case of  Nigeria, (PhD Thesis, 

City University London, UK, 2010).   
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In view of the above discourse, definitions of corporate governance may have slight or more profound 
differences, depending on the different functions that the system has been designed to achieve by 
various constituents around the world. Therefore, various economic backgrounds in countries have led 
to different choices of structure arrangement (governance systems) in governing companies‟ 
behaviors, focusing on risk management and benefit distribution.

19
 

However, effectiveness of these governance systems is not agreed upon universally. Different 
theoretical perspectives are generally applied to evaluate these governance systems and their related 
concepts and issues.

20
 The theoretical perspectives on corporate governance are largely examined 

extensively in developed economies, assuming that contextual conditions of these economies provide 
universal reference with little evidence on the effectiveness of these theories from emerging 
economies. However, irrespective of these theories‟ preconception towards developed economies, 
provide an analytical framework to view the nature and efficiency of different governance systems 
across countries. 
Therefore, corporate governance involves internal and external mechanisms put in place to ensure 
adequate control between different stakeholders through statutory and non statutory regulations to 
enhance the economic vitality of economic entities in a country. The effectiveness or otherwise of 
corporate governance practice in a country is basically determined by institutional and value systems 
put in place along with the economic status of the country.  
       
THE CONCEPT OF GLOBALISATION 
It is generally agreed that globalisation become a momentous movement and more investment and 
cooperation activities have been encouraged on a global scale which aims to create wealth and reduce 
poverty. According to OECD during this process, three main forces have contributed importantly to 
its development: (a) the liberation of capital movements and deregulation of financial services in 
particular;  (b) the further opening of markets to trade and investment spurring the growth  of 
international competition; and the pivotal role played information and communication technologies in 
the economy. 
However, at any rate of globalisation creating greater opportunities which largely boost global 
economic growth, the process has its disadvantage. Arguably, the broad challenge for globalisation in 
the twenty-first century is to strike a balance between market and society, between wealth creation 
and social cohesion. This explains the fact that there is crisis in global governance, which is, wealth is 
being created, but too many people are not sharing in its benefits, both between and within countries. 
Therefore, the failures of globalisation are related its governance, rather than the process of 
globalisation itself, or its potential benefits. In this regard, there is understanding that globalisation‟s 
impact has been oversold and it has not been managed with the interests of the developing countries at 
the centre and there is need for fundamental reforms in the way that it is managed.

21
 

In a bid to cope with economic globalisation, various approaches have been chosen by different 
countries. Among them well management of corporate sector can play a vital role for a country‟s 
macroeconomic efficiency, due to dominant role of corporations in most nation‟s economy. In the 
same vein, for an individual corporation, corporation governance, which deals with company‟s 
accountability and business prosperity, also can be relied.

22
   

Consequently, corporate governance becomes a multifaceted issue owing to the development of 
complex corporate organisations and globalisation of business operations. This made corporate 
governance to be a matter of global concern, since large public companies operate globally and have 
worldwide investors

23
. Therefore, „globalisation and the increasing volume of Foreign Direct 

Investment (FDI) flow into developing countries have  
_________________ 
19  Xu (n2). 
 20 M. Carney and E. Gedajlovic, „Corporate Governance and Firm Capabilities: A Comparison of Managerial, Alliance, and 

Personal Capitalisms,‟ (2001) 18, Asia Pacific Journal of Management, 335-354. 
 21 Xu (n2). 

 22 Ibid. 

 23 H.S Scott, „A Global Perspective on Corporate Governance‟ (2005) Cambridge 1 (617), 18-20. 
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led to a debate around the importance of converging corporate governance systems‟
24

. In this regard, 
increased cross-border contact between corporations has generated very compelling debate about the 
effects of globalisation on corporate governance. Clark captured the gist of the debate and balanced 
the interest of all the three competing models about the effect of globalisation (the convergence 
model, the path-dependence model and the hybrid model) when he stated that: 
To assume that all countries will adapt to the same corporate governance structures is unrealistic. It is 
likely that fundamental features of the European or Asian approaches will be maintained, even when 
the apparatus of market based systems are formally adopted. Often these differences will be perceived 
as a part of cultural integrity and economic dynamism of the country in question. At the same time, 
countries will adopt the important international corporate governance codes, as there is a commitment 
to strive for the highest standards of governance around the world.

25
  

However, globalisation effects of products and financial markets are causing countries with different 
legal corporate governance frameworks to compete for international capital and investment and 
usually countries with stronger corporate governance systems received much flow of capital. Further 
to this, international competition for capital is becoming a character of corporate governance 
competition and international organisations are requiring some corporate governance appliance. In 
this regard, national governments and these international organisations are therefore striving toward 
doting countries with appropriate corporate governance frameworks.  
This paper submits that understanding this crucial factor of global convergence of corporate 
governance will assist developing countries like Nigeria to introduce more indigenous initiatives to 
tackles local challenges and at the same time benefit from the best practices of other countries.  Xu 
relaying on Bratton and McCahery opined that we must acknowledge that neither global convergence 
among various governance structures that eliminates system differences, nor the emergence of a 
hybrid one comprising best practices can be expected to solve all corporate governance problems of a 
country. A legal framework conducive to block holding may be ill equipped to foster dispersed equity 
ownership and thick trading markets and a legal framework conducive to liquid trading markets may 
have properties that discourage block holding.

26
 In this regard, different systems of corporate 

governance may remain at variance, notwithstanding the significance of harmonization at some levels, 
focusing on minimal standards for best practices.

27
 

The deepening of economic globalisation is enabling corporate governance convergence to become a 
reality rather than a notion on paper. Convergence means that two or more corporate governance 
systems from different countries and regions mutually adapt to each other‟s mechanisms and 
eventually share similar standards and characteristics, in respective of which corporate governance 
theory influence their national systems in order to maintain investors‟ confidence in the capital market 
and to reinforce world peace.

28
  Therefore, the new hypothesis in global corporate governance 

convergence on best practices should concentrate on striking a balance between shareholder primacy 
and stakeholder primacy through functional convergence in practice. This represents the fact that, the 
only possible and beneficial convergence in the current stage is to draw some basic governance 
standards from the two main systems for common use on the international level.

29
 

 

CORPORATE GOVERNANCE FRAMEWORK IN NIGERIA 
In Nigeria, the corporate governance framework is secured through combination of both voluntary 
and mandatory provisions. That is to say, it is a combination of statutory and non-statutory 
frameworks.  

Statutory Framework (Hard Law) 
The statutory framework concerns with legislation and regulations put in place to ensure sound 
corporate governance. Compliance with these laws and regulations is mandatory, of these some are 
general legislation while others are sector specifics. 
____________________ 
24 Xu (n2). 
25Ibid. 
26Xu (n2) 76. 

27Ibid. 

28A. Naciri, Corporate Governance around the World (Ahmed Naciri ed, Routledge Taylor and Francis Group 2008).  29Xu 
(n2) 80. 
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Companies and Allied Maters Act (CAMA)

30
 is the principal law regulating companies in Nigeria and 

it contains provisions that are directly regulating corporate governance. The main purpose of this 
legislation is to monitor and mitigate the risks of fraud, mismanagement and other forms of misdeeds 
by management of corporations in running the affairs of companies. Therefore, corporate governance 
as a concept presupposes the existence of legal mechanisms or regulation both internally and 
externally in order to achieve corporate objectives of companies. This is because, corporate 
governance is strongly dependent on the larger environments within which firms operate; these 
consist of the legislative environment such as shareholder protection laws; the efficiency and 
enforcement capabilities of the judiciary; as well as the general environmental support for business. 
Udayasakar and Das argue that these can cumulatively be regarded as corporate governance 
regulation.

31
 In common law jurisdictions like Nigeria, a corporation is usually subject to the statute 

under which it was incorporated as well as the case law of that jurisdiction; it will further be subject to 
the securities law requirements in the jurisdictions in which it distributes securities to public and 
further be subject to the requirements of stock exchange if it is listed. In the whole, this tri-faceted 
infrastructure has traditionally regulated corporate governance.

32
 Generally, it is the laws of a country 

that determines whether or not foreign capital would flow since foreign investors are not willing to 
invest in a country where the legal framework for the protection of investment is weak

33
. 

The expectation is that statutory regulations having a touch of command receive higher degree of 
compliance than self regulation. This prompted Proimos to argue that in order ensure the effectiveness 
of sound corporate governance principles; they must become requirements that are prudently 
monitored by law.

34
 He further argues that there must be stringent penalties related with these 

requirements when breached. He finally concluded that mere guidelines for publicly listed companies 
are ineffective and as a result, only statutory corporate governance regulatory framework will prevent 
future corporate scandals and collapses.

35
 

Other legislation includes Investment and Securities Act (ISA),
36

 Central Bank of Nigeria (CBN 
Act),

37
 Nigeria Deposit Insurance Corporation Act (NDIC Act),

38
 and Financial Reporting Council of 

Nigeria Act (FRCN Act)
39

 among others. Non statutory regulations include 5 codes of corporate 
governance issue by different regulators, listing rules, guidelines, shareholders‟ code of conduct and 
other Regulations issued by regulators in Nigeria. 
Accordingly, CAMA provides for incorporation of company in accordance with its provisions and 
once it is incorporated it becomes a legal entity distinct from shareholders who are the members of the 
company.

40
 This feature of distinct legal entity and the consequences attached from, served as a 

distinguishing factor between a registered company and other unincorporated bodies. A company can 
either be private or public and the distinction between the two lies in the declaration in the 
memorandum of association.

41
 Public company does not suffer from the limitation imposed by 

CAMA on private company, it may invites public participation in and freely disposed of, its shares 
subject only to the legal restriction on the manner and time of transfer imposed by the relevant laws. 
The need to protect the interest of the members of the investing community a lot more of publicity is 
required of the activities of a public company far in excess of that needed in respect of any other form 
of enterprise.  

________________________ 
30 Cap C20 Laws of the Federations (LFN) 2004. 
31K. Udayasakar and S. Das, „Corporate Governance and Firm Performance: The Effect s of Regulation and 
Competitiveness‟    

(2007) 15 (2), Corporate Governance: An International Review 262-271.  
32Ibid. 
33Ibid. 
34A. Proimos, „Strengthening Corporate Governance Regulations‟ (2005) 6 (4) Journal of Investment and Compliance, 75-
84.   
35Ibid. 
36Act No. 29, 2007. 
37Act No. 7, 2007.    
38Act No. 16, 2006. 
39Act No. 6, 2011. 
40Section 37 CAMA 2004. 
41Sections 22-24 CAMA 2004. 
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CAMA provides that the company shall act through its members in general meeting or its board of 
directors; or through officers and agents appointed by or under authority derived from the members in 
general meeting or board of directors.

42
 The provision of CAMA is to the effect that the powers of 

company shall be in accordance with the rule of law. In a bid to ensure market integrity, CAMA 
further requires companies to keep proper accounting records which will disclose with reasonable 
accuracy at any material time, the financial position of the company.

43
  

ISA also contains detailed provisions on the regulation of Nigerian Capital Market and applicable to 
all listed companies in Nigeria. The major aim of ISA is to ensure transparency, accountability and 
public confidence on the system of regulation. It further creates Investment and Securities Tribunal to 
deal with non compliance. ISA prohibits insider trading or any form of fraud in the registration of 
capital market with a view to impact economic performance through transparent and efficient market.                
FRCN Act, 2011 was enacted in Nigeria based on World Bank compliance report with specific 
mandate to ensuring compliance with legal and regulatory provisions on corporate governance, which 
established Financial Reporting Council of Nigeria (FRC). Other established  supervisory and 
regulatory bodies in Nigeria include; Corporate Affairs Commission (CAC), Securities and Exchange 
Commission (SEC), Central Bank of Nigeria (CBN), Economic and Financial Crime Commission 
(EFCC) Pension Commission (PenCom) National Insurance Commission (NAICOM) and Nigerian 
Deposit Insurance Corporation (NDIC) among others, which were established by enabling relevant 
laws.  
 

Non-Statutory Framework (Soft Law)        
The above mentioned authorities are empowered under the enabling laws to perform their 
responsibilities towards ensuring sound corporate governance principles in Nigeria, which protects 
and served public interests. To serve the purpose of the enabling laws, these regulatory and 
supervisory authorities continuously and effectively regulate the corporate governance practices in 
Nigeria. For instance, before and after the world economic crises, SEC introduced two codes of 
corporate governance in Nigeria for public companies in 2003 and 2011 respectively. Apart from 
SEC, other regulators introduced codes for specific industry regulations, such as Code of Good 
Corporate Governance for Insurance Industry issued by NAICOM (NAICOM 2009 Code), Code of 
Corporate Governance for Licensed Pension Operators 2008 issued by PenCom (PenCom 2008 
Code), Code of Corporate Governance for Banks and Discounts Houses in Nigeria and Guidelines for 
Whistle Blowing in the Nigerian Banking Sector 2014 issued by CBN (CBN 2014 Code), Code of 
Corporate Governance for the Telecommunications Industry 2014 (NCC 2014 Code) and the 
suspended  National Code of Corporate Governance issued by FRC 2016 and the current 2018 
National Code respectively

44
. These codes complemented the provisions of CAMA and other existing 

laws in relation to corporate governance challenges posed by the world economic crisis
45

. However, 
the major challenge is largely on the resources and integrity of  

 

 

________________________ 
42Section 63 CAMA 2004. 
43Section 334 and 335 CAMA 2004. 
44Corporate governance external mechanisms are usually enforced by government regulators and scholars are in agreement 

that the level of foreign investment in any given country depends on measures put in place by the government to protect the 

investment of shareholders and the rights of stakeholders. The codes in Nigeria substantially cover all the fundamental 
principles contained in OECD principles of corporate governance; namely: Ensuring the basis for an effective corporate 

governance framework; the rights of shareholders and key ownership functions; the equitable treatment of shareholders; 

disclosure and transparency and the responsibility of the board.  
45Adebgite argues that the most crucial issue remains how government across the world intend to repair the damaged 
corporate integrity (caused by the corporate scandals of early 2000s) without undermining the principles upon which the 

success of the modern capitalist economy is based. He concluded that the role of government in corporate governance is very 

important and highly delicate. In this regard, the effort of regulatory authorities in Nigeria gave birth to five different codes 

of corporate governance ranging from industry specific to the general ones. These codes are expected to complement the 

existing legal framework, particularly pending the amendment of the principal law Companies and Allied Matters Act, 
(CAMA) 2004. E.A Adegbite, „The Determinants of Good Corporate Governance: The Case of Nigeria, (PhD Thesis, City 

University London, UK, 2010). 
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the regulators to fulfil their duties in a professional and objective manner
46

. For instance, CBN acted 
timely in 2009 when it suspended the board of directors and their Chief Executive Officers (CEOs) of 
eight Banks in Nigeria and replaced them with new CEOs. But the dismissed CEOs are still facing 
charges before the courts of law with little development in the prosecution by EFCC, with only the 
case of one CEO reached a conclusion. This lack of effective enforcement mechanism through the 
courts of law affects the authority and integrity of the regulatory bodies and the system as a whole . 
There is still need to strengthen the enforcement mechanisms of the regulatory and supervisory bodies 
for effective corporate governance framework through effective administration of justice by the courts 
of law. Corruption in the whole sectors also affects the smooth running of these regulators and 
sometimes politics prevents them from discharging their duties.   
 

OECD PRINCIPLES OF CORPORATE GOVERNANCE 
The OECD principles are designed with focus to guide OECD and non-OECD governments in their 
efforts to evaluate and improve the legal, institutional and regulatory framework for corporate 
governance in their respective countries, and to further provide guidance and suggestions to all 
stakeholders in the process of developing robust and sound corporate governance. However, the 
OECD principles are not intended to substitute for government, semi-government or private sector 
initiative to develop more detailed “best practice” in corporate governance. It is also important to state 
that the OECD principles recognized that the presence of an effective corporate governance system 
within a corporation and across an economy as a whole helps to provide a degree of confidence that is 
necessary for the proper functioning of a market economy. The OECD principles which are voluntary 
supported the fact that corporate governance framework depends largely on the legal, regulatory and 
institutional environment and that the relationships between different stakeholders in OECD and non-
OECD countries are subject, in part, to law and regulation and, in part, to voluntary adaption and, 
most importantly, to market forces.  The extent to which corporations observe basic principles of 
sound corporate governance is an increasingly vital factor for investment decisions. In this regard, 
there is particular relevance between corporate governance practices and the increasingly international 
character of investment flows. The OECD principles believe that international flows of capital enable 
companies to access financing from a much larger pool of investors. Therefore, for countries to reap 
the full benefits of the global capital market and to attract long-term capital, then its corporate 
governance arrangements must be credible, well understood across borders and adhere to 
internationally accepted principles. The OECD principles concede that there is no single model of 
good corporate governance, but it argues that work carried out in both OECD and non-OECD 
countries and within the organization has identified certain common elements that underlie good 
corporate governance. Therefore, the OECD principles are built on those common elements taken into 
account the different national models that exist. The principles are non-binding and do not aim at 
detailed prescriptions for national legislation. They can be served as a reference to policy makers as 
they examine and develop the legal and regulatory frameworks for corporate governance that reflect 
their countries economic, social, historical, legal and cultural circumstances and by market 
participants in formulating their own practices. It is the duty of the governments and market 
participants to decide the extent to which the OECD principles can be adopted or considered in a bid 
to develop their own frameworks for corporate governance, having taken into consideration the costs 
and benefits of regulation. The OECD principles cover the following fundamental principles of 
corporate governance; namely: Ensuring the basis for an effective corporate governance framework; 
the rights of shareholders and key ownership functions; the equitable treatment of shareholders; 
disclosure and transparency and the responsibility of the board.       

 

 

 

__________________________ 
46Wymeersch argues that the enforcement of like of these codes and their efficiency are directly dependent on their legal 

nature and maintained that although a sufficient synergy must be achieved between self-regulation and the legal system, this 

is usually a complex matter that differs considerably from country to country. E. Wymeersch, „Enforcement of Corporate  

Governance Codes‟ (2005) Law Working Paper No 44/2005, University Of Ghent. 
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GLOBALISATION AND CORPORATE GOVERNANCE PRACTICES IN NIGERIA  
Globalization effects of products and financial markets are causing countries with different legal 
corporate governance frameworks to compete for international capital and investment and usually 
countries with stronger corporate governance systems received much flow of capital. Further to this, 
international competition for capital is becoming a character of corporate governance competition and 
international organizations are requiring some corporate governance appliance. In this regard, national 
governments and international organizations as agents of globalisation are therefore striving toward 
doting countries with appropriate corporate governance frameworks in order to maintain investors‟ 
confidence in the capital market and to reinforce world peace.

47
 

In Nigeria, therefore, CAMA by and large is the comprehensive statute of legal principles and rules 
for companies registered in Nigeria. It was promulgated in 1990 to repeal and replace Companies Act 
1968. The promulgation was necessitated by the changes in Federal Government‟s policies through 
the popular and powerful legislation

48
 for indigenization. Further to that, the adoption by the 

government of Structural and Adjustment Programme (SAP) with the aim of dismantling the central 
planned economic system to greater market orientation of Nigeria economy contributed to the 
promulgation of CAMA. To achieve the SAP economy‟s liberalization agenda, National Economic 
Emergence Power Decree

49
 was promulgated and it was supported by Privatisation and 

Commercialisation Decree
50

. At the same time, the government further promulgated Industrial 
Development Coordination Committee Decree

51
 for the purpose of attracting foreign investment to 

Nigeria. In the same regard, the weaknesses and inadequacies in the capital market were addressed 
through the amendment and repealed of Securities and Exchange Commission Decree of 1979 by 
SEC Decree of 1988. 
Flowing from the above developments, the Federal Government had in 1987 through the Nigeria Law 
Reform Commission undertaken the reform of Nigeria Company Law and its report was considered 
by a Consultative Assembly on Company Law in1988. In the process, the major point of reference to 
the commission was to „evolve a comprehensive body of legal principles and rules that should 
facilitate business activities in the country and protect the interest of the investors, the public and the 
nation as a whole‟.

52
   

As noted above, when CAMA was promulgated in 1990, corporate governance did not emerge as a 
distinct concept, but the historical development of company law over the centuries witnessed during 
its evolutionary periods that it were characterized by corporate failures, which was attributed to the 
lack of an appropriate legal machinery for the control and management of companies, which by its 
very nature was and is still susceptible to fraud and manipulation.

53
 Therefore, CAMA was essentially 

promulgated with concern towards achieving sound control and effective management in the running 
of affairs of corporations in Nigeria for greater transparency, accountability and efficient disclosure, 
which are the principles of sound corporate governance. 
___________________________ 
47 There are number of corporate governance codes around the world which considered number of best practices provisions. 

These codes include U.K Corporate Governance Code 2012; German Corporate Governance Code 2013; Aust ralian 

Corporate Governance Principles and Recommendations 2014; Brazilian Code of Best Practices of Corporate Governance 

2009; Danish Recommendations on Corporate Governance 2011; Finish Corporate Governance Code 2010; Greek Corporate 

Governance Code for Listed Companies 2011; Ghanaian Corporate Governance Guidelines on Best Practices 2010; Italian 
Corporate Governance Code 2011; Hong Kong Corporate Governance Principles 2012; Indian Corporate Governance 

Voluntary Guidelines 2014; Malaysian Code on Corporate Governance 2012; New Zealand Principles and Guidelines of 

Corporate Governance 2007; Singapore Code of Corporate Governance; 2005 Belgium Code of Corporate Governance 

2009; France Corporate Governance Code of Listed Corporations 2013; Moroccan Code of Corporate Governance Practices 

2008; Egypt Guide to Corporate Governance Principles 2007; Malawi Code of Corporate Governance 2010; South Africa 
King III Report 2010 and NYSE Listed Company Manual 2003.  
48 Nigeria Enterprise Promotion Decrees- No. 4 1972; No. 3 1977 and No. 54 1989. 
49No. 22 1988. 
50No. 25 1988. 
51No. 30 1988. 
52Nigerian Law Reform Commission, (1988) Report on the Reform of the Nigerian Company Law, Lagos, 360. 
53I.J. Essian, „Re-Affirming the Principles of Corporate Governance in the Nigerian Capital Market: The Role of Securities 

and Exchange Commission‟ in S.I. Oji (ed.), Philosophical Legacy on Issues in Nigerian Public Law (Faith Printers 

International, Zaria, 2008). 239- 254.    
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To ensure that both private and public objectives of companies are achieved, CAMA is concern with 
internal and external legal control or regulation. The internal control mechanism usually focus on 
managements‟ duties, such as role of board of directors, shareholders in general meeting and other 
statutory requirements put in place to ensure accountability and transparency in management of 
company affairs.  
In Nigeria, the effect of world economic crisis, the international agenda towards better regulation, 
corporate governance developments in some developed countries and the pressure of World Bank and 
other international agencies resulted in the enactment of FRCN Act.

54
 

Specifically, it was the World Bank Reports on the Observance of Standards and Codes (ROSC) 2004 
that recommended the enactment of FRCN Act in order to address the weaknesses identified in 
accounting and auditing practices in Nigeria. It recommended as follows: 
A major recommendation is that an independent oversight body—Financial Reporting Council—
should be established. The Financial Reporting Council would be responsible for adoption, 
monitoring, and enforcement of IAS-based and ISA-based financial reporting by public interest 
entities. In addition, current arrangements will need to be reviewed to develop a simplified financial 
reporting framework for small- and medium-size enterprises. 
 Improve the statutory framework of accounting and auditing to protect the public interest. This 
recommendation might necessitate amending the Nigerian Accounting Standards Board Act into a 
Financial Reporting Act. Provisions on accounting, auditing, and financial reporting for general-
purpose financial statements in various laws and regulations should be revised to conform to the 
proposed Act.  
Laws and regulations to be revised include the Companies and Allied Matters Act (1990), the Banks 
and Other Financial Institutions Act (1991), the Nigerian Stock Exchanges Act (1961), the 
Investments and Securities Act (1999), the Securities and Exchange Commission (Rules and 
Regulation) (1999), the Nigerian Insurance Act (2003), the Nigerian Deposit Insurance Corporation 
Act (1988), the Institute of Chartered Accountants of Nigeria Act (1965), and the Association of 
National Accountants of Nigeria Act (1993).

55
 

The FRCN Act repealed Nigerian Accounting Standards Board Act of 2003 and established the 
FRC.

56
 The FRCN Act specifically concern with four major stress areas: Financial Reporting, 

Auditing and assurance, Actuarial and Valuation Standards and Corporate Governance practices in 
public and private sectors of the Nigeria sector economy.

57
 

The powers and functions of the FRC are stated under sections 7 and 8 of the FRCN Act as follows: 
(1) The Council shall have powers to do all things necessary for or in connection with the 
performance of its functions.  
(2) Without prejudice to the generality of sub-section (1) of this section, but subject to the provisions 
of this Act, the Council shall have the power to: 
(a) enforce and approve enforcement of compliance with accounting, auditing, corporate governance 
and financial reporting standards in Nigeria; 
Flowing from the above development, the FRCN Act intends to meet up with the mission of the 
International Federation of Accountant which is to serve the public interest, stressing the world wide 
accountancy profession and contribute to the development of strong international economies through 
establishment and promoting adherence to high quality professional standards. It further demonstrates 
the need for convergence of the national standards with international prescription.

58 
 

 

 

 

__________________________ 
54 Ibid. 
55Nigeria-Accounting and Auditing ROSC, 2004 available at    <http://www.worldbank.org/ifa/rosc_a.a.hmtl_nigeria> 

accessed on 20 May, 2015. 
56Section 74 FRCN Act. 
57Section 23 FRCN Act. 
58 See sections 23 - 27 of the FRCN Act which spell out the standard setting functions of the FRC in respect of private sector 
accounting, public sector accounting, auditing practices, actuarial and valuation matters.  
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The FRCN Act further acknowledge the importance of public interest entities which are required to be 
regulated by the FRC and to ensure accountability and transparency in the running of affairs of such 
public interest entities

59
. However, the Federal High Court, Lagos Judicial Division in the case of 

Ekoh Hotel Limited v Financial Reporting Council of Nigeria
60

held in favour of Ekoh Hotel Limited 
that there is no provision in the FRCN Act that requires private companies (like Ekoh Hotel Limited) 
to be registered with the FRC as the registration can only be extended to public companies and public 
interest entities. It further held that private companies are not liable to pay statutory or renewable 
annual dues to the FRC and that the functions and powers of FRC can only be exercised over public 
interest entities, public companies, professional accountants and other professionals engaged in the 
financial reporting process

61
.  

The above corporate governance legal framework and the codes issued by FRC and other regulators in 
Nigeria pointed irresistibly that globalisation impacted on the regulation of corporate governance in 
Nigeria as a result of influence of international agencies which are considered to be agents of 
globalisation. Findings show that these international agencies like World Bank, IMF, Commonwealth 
Association Code for Corporate Governance (CGCC), OECD and other corporate governance rating 
agencies enjoyed tremendous powers not only because of the good principles they promote though 
different ways. But through the over-bearing influence they are able to derive from providing 
financial help, especially to developing countries like Nigeria.

62
 Adegbete argues that World Bank for 

instance, is able to regulate the implementation of good corporate governance practices especially in 
debtor countries on a regular basis by essentially making these practices an integral part of its anti-
poverty and growth strategies, and punishes them for non-compliance by withholding funds or not 
cancelling their debts

63
. Therefore, regional and international forces covertly influence the corporate 

governance direction of countries particularly in the developing economies. This form of prescription 
by these organisations of corporate governance principles to developing economies according to 
Adegbite invariably move them to adapt the Anglo-Saxon model, often posited as „international best 
practices.‟

64
  

Both the World Bank and IMF usually conduct corporate governance country assessments employing 
a diagnostic template to garner pertinent information with a view to come up with recommendations 
that can lead to a country action using the World Bank/IMF Reports on ROSC

65
. The assessments 

consist of national corporate governance systems by measuring the legal and regulatory framework, as 
well as practices and compliance of listed firms against the OECD principles of corporate governance.  
_______________________ 
59Sections 57 and 65 of the FRCN Act 2011 discussed extensively the issue of public interest entities which are required 
under the law to send their accounting record to FRC and failure to provide same attracts penalty from the FRC.  
60Suit No. FHC/L/CS/485/ 2014 (Unreported). The facts of the case are that FRC in 2012 wrote to Ekoh Hotel Limited 

requesting evidence of compliance with the registration requirements of the FRCN Act and payment of statutory and renewal 

dues. Ekoh informed the FRC that it was a private company that only filed returns with Federal Inland Revenue Services 

(FIRS) and Corporate Affairs Commission (CAC) and was not a public interest entity as contemplated by the FRCN Act. 
The FRC however contended that Ekoh was a public interest entity because it filed returns with Nigeria Tourism 

Development Corporation.   
61Ibid. 
62Adegbite (n6) 198. 
63Ibid. 
64Ibid.  
65See  I.Filatotchev and others, „Key Drivers of Good Corporate Governance and the Appropriateness of UK Policy 

Response, (The Department of Trade and Industry and King‟s College London 2006), where they highlighted 18 good 

drivers of good corporate governance, based on a profound analysis of corporate governance in relation to associated 

economic, strategic, social and legal configuration. The drivers are Board independence; diversity, human and social capital 
within the board; high engagement in board processes; presence of large-block shareholders; shareholder activism; breadth 

and depth of public information disclosure; breadth and depth of private information sharing; independence of the external 

auditors; competence of the audit committee; presence of internal control systems and support of whistle blowing; long-term 

performance-related incentives; transparent and independent control of the remuneration committee; an active market for 

corporate control; transparency and protection for shareholders and stakeholders during mergers and acquisitions; board 
power regarding takeover bids, subject to shareholder veto; stakeholder involvement within corporate governance; voice 

mechanisms for debt holders and employee participation in financial outcomes and collective voice decision-making. 

 

 

 

 

Marshall..…. Int. J. Innovative Legal & Political Studies 8(4):106-119, 2020 

 



 118 

Soederberg argues that though good corporate governance embodies „universal principles‟, the 
definition advanced by the ROSC heavily relied on Anglo-American variant.

66
 She maintained that 

this imposed standardisation of corporate governance to stabilise the international financial system 
ensures that developing economies adapt to the exigencies of the neoliberal open market economy by 
placing greater emphasis on shareholder value, as against other variants of corporate governance, in 
order to protect the interests of foreign capitals

67
. Supporting the position of Soederberg,

68
 Adegbite 

opined that, when countries conform to the OECD principles, which the ROSC advocates, 
automatically what would result is less diversity in national corporate governance systems and 
practices but a global Anglo-Saxon style of corporate governance.

69
 He finally concludes: 

In the long term, conforming strictly to the OECD principles might not be in the best interest of 
emerging markets. If, indeed, globalisation would drive convergence of national systems of corporate 
governance, perhaps it should be allowed to do so without any significant push by the World Bank, 
IMF and the OECD. Furthermore, if globalisation and the ever increasing global competition for 
investments mean that only the countries with the best system of corporate governance and practices 
would attract the most investment, perhaps there should have been convincing evidence for this, or 
maybe we also should allow that to happen. OECD‟s prescription of „good corporate governance‟ to 
some developing countries who are not members of OECD, calls for a second look. Indeed, is the 
Anglo-American/OECD idea of „corporate governance‟ good itself? Considering the ongoing 
collapses of major US corporations, such as Enron, Xerox, K-Mart, Tyco and World Com, it has 
become even more imperative to explore the construction of the so-called „international standard of 
corporate governance.‟

70
 

This further prompted Adebgite to argue that a deeper investigation into the governance practices of 
today‟s Nigerian corporations suggests that Anglo-Saxon ideology remain vibrant, as both the 
principles and policy formulations in the area of corporate governance in Nigeria are based, are 
British in origin and still resembles those of United Kingdom (UK). He finally concludes that the laws 
that govern the conduct of listed companies are also Anglo-Saxon.

71
 

This paper submits that, the above discourse on the influence of globalisation on corporate 
governance practices in Nigeria through determinants of international best practices posed by agents 
of globalisation is a reality. Therefore, Nigeria should not rely on one model particularly the Anglo-
Saxon model, but to balance the issue through consideration of corporate governance principles that 
are considered to be of universal application. This is largely reflected in the National Code of 
Corporate Governance 2018 issued by FRC, which covers important principle of corporate 
governance. However, in respective of how Nigeria‟s corporate governance practices are shape, the 
influence of globalisation will continue to manifest on it because of the existing relationship with 
these agents of globalisation. 
 
 
 

 

_________________ 
66 S.Soederberg, „The Promotion of Anglo-American Corporate Governance in the South: Who Benefits from the New 

International Standard‟ (2003) World Quarterly, 24 (1) 7-27. 
 67 Ibid. 
 68 Ibid. 
 69Ibid. 
 70Adegbite (n6) 201. The author agreed with the position of Adegbite and others on the influence of international agencies 

as agents of globalisation and its impact on Nigeria‟s corporate governance. The point of divergence between Adegbite and 

the author on convergence of corporate governance was expressed elsewhere. See J.B, Marshall, „Corporate Governance: An 
Appraisal of the Framework in Nigeria within the Perspective of OECD Principles‟ (2016) Al-Hikma University Law 

Journal 73, 96. 
71 Ibid. 
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OBSERVATIONS  
The paper appraised the impact of globalisation on corporate governance framework in Nigeria. 
Clearly there is no doubt globalisation has impacted on the way corporations are been governed, 
which constitute major portion of world economic activities. The need for convergence of corporate 
governance practices as a result of globalisation means that global companies must be at home 
everywhere in the world, as companies must belong whenever they exist, for their benefits, the benefit 
of community and the government of the place they exist.  
It has been observed that in Nigeria, the corporate governance framework is secured through 
combination of both voluntary and mandatory provisions (a combination of statutory and non-
statutory frameworks). The statutory framework concerns with legislation and regulations put in place 
to ensure sound corporate governance. CAMA and Securities and Exchange Commission Decree were 
promulgated in line with World Bank/ IMF ideas to achieve the SAP economy‟s liberalization agenda 
(globalisation agenda). 
The paper further observed that both the World Bank and IMF usually conduct corporate governance 
country assessments employing a diagnostic template to garner pertinent information with a view to 
come up with recommendations that can lead to a country action using the World Bank/IMF Reports 
on the Observance of Standards and Codes. 
The paper concedes that corporate governance legal framework and the codes issued by FRC and 
other regulators in Nigeria pointed irresistibly that globalisation impacted on the regulation of 
corporate governance in Nigeria as a result of influence of international agencies which are 
considered to be agents of globalisation.  
 

RECOMMENDATIONS  
In view of the above observations, the paper recommends as follows: 
1. That the corporate governance principles in Nigeria should be developed in line with 
indigenous factors (cultural, economic, political and social realities) of the country. This is because; 
each country must build its system in such a way that local challenges are addressed. Though 
globalisation is a reality and forced countries to re-consider their corporate governance systems to 
enable flow of foreign capital, it should not be a basis of abandoning local challenges.  
2. The international agencies recommendations to the country should not be applied without 
adjustment to suit the realities of the country, as this will always created additional challenges in the 
regulation of corporate governance in Nigeria. This is so glaring when the country enacted FRCN Act 
in 2011 which established FRC to regulate corporate governance in Nigeria. It created many 
controversies between different regulators in Nigeria. 
3. That the country should focus more on ensuring compliance with the established principles in 
Nigeria because enforcement is the major challenge of corporate governance system in Nigeria.  
4. The regulators should ensure adequate provisions are contained in corporate governance 
National Code rather than relying on one system advocated by international agencies.   
5. Finally, the paper further advocates that the current National Code of Corporate Governance 
2018 be enforced to the later to enable it tackle current challenges, as this will improve the 
governance system in Nigeria and allows it benefits from the competitive corporate governance 
around the world, particularly on the ease of doing business, accountability and auditing method.  
 

CONCLUDING REMARKS 
This paper presented a detailed discussion on interdependence between globalisation and corporate 
governance practices in Nigeria in line with OECD principles of corporate governance as a benched 
mark. It specifically ascertained that the legal, regulatory and institutional framework of corporate 
governance in Nigeria conformed substantially to the international best practices as influenced by the 
agents of globalisation. However, the convergence process across the globe most not considered to be 
a one way process, developing countries should ensure indigenous initiatives on corporate governance 
that will take care of challenges at the national level. This is glaring that in respective of substantial 
compliance with OECD principles as required by agents of globalisation, enforcement mechanism as 
a local challenge is still visible in Nigeria. 
This paper, therefore, adds value to the existing literature through a critical assessment of 
interdependence between globalisation and corporate governance practices in Nigeria. 
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