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ABSTRACT  
This paper aimed at sensitizing retirees and government on their roles in administration and management. 

The paper identified the consequences of retirees after active service such as, pains, hardship, ill-thought 

and others. The work stressed rationale for effective counselling programme and highlighted policy 

statements concerning it. The study further discussed problems associated with retirement such as 

finance, loneliness and poor health.  The design of the study was descriptive survey. The population for 

the study comprised all the retirees in the four ministries in the state. The sample of this study consisted 

of 2000 retirees in the state public civil service. These retirees were drawn through stratified random 

sampling techniques. Two research questions and two hypotheses were formulated to direct the conduct 

of the study. The findings indicated that retirees show positives consequences towards retirement. The 

implications revealed that both male and female have positive consequences. It also revealed that retirees 

suffer loneliness and financial problems towards retirement and the recommendations is that Government 

should make life pleasant and enjoyable after active service to enable retirees live long.  

Keywords: Problems, Consequences, Retirement, loss of prestige, loneliness, poor health, finance, ill-

thought, Implications. 

 

INTRODUCTION    
John (2014) stated that problem and consequences of retirement has made workers or employees in the 

civil service to do their job with mixed feelings because of what they will face after active service. 

Retirees in Nigeria are under pains and hardship as a result of unpaid allowances and gratuity which is 

statutory right of every worker that have served meritoriously in his state or country.  

George (2010) stated that many individual sacrifice their lives in paid employment in either public or 

private sector. It is obvious that some workers are usually delighted in their work, expecting to receive a 

reasonable retirement package of gratuity and monthly pension after retirement. Paradoxically, pension as 

a lifewire of the retirees does not have a fixed value. Retirees become financially, socially and 

psychologically humiliated. Consequent upon this, retirement from this scenario would result different 

things to different retirees. Some of the retirees who prepared for retirement hardly enjoy it because of 

bad treatment encountered by them and those who do not prepare for it, suffer most and die without 

benefit. Retirement is a time of total fulfillment in life and to some, it is a time of depression, 

hypertension, ill-thinking, anxiety, shock because of loss of stable source of income or financial reversal. 

David (2011) stated that retirement is the withdrawal or giving up office work. He also states that 

retirement is a law governing human work conduct. He emphasized that a retired person is one who has 

given up what he or she has during his stay in service or office. Rose (2015) explained that retirement is a 

process upon which one’s service is stopped by the Government on the basis of age or years. People may 

retire at whatever age as it pleases the person. However, a country tax laws state that old age pension 

rules usually means that in a given country, a certain age is “thought of” as the “standard retirement age 
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which varies from country to country, but, it is generally between 65 and 70 years. In Nigeria the 

retirement years of age is 35 years of pensionable service.  

In the foregoing, judicial officers and academic staff of universities are to retire at 65 and 70 years 

respectively. However, many people enter into retirement without any plan for the retirement. These 

amounts to fear exercised by many people entering into retirement. Employers of labour are also not 

doing anything to enlighten the labour force about the need for retirement. Planning, hence, many workers 

enter and end up with sickness and regret. 

Agi (2010) stated that work is part and parcel of career lifestyle in which people derive pleasure and 

satisfaction. Subsequently, many adults, job is central to existence other than just economic reward. In 

this development, for adults to maintain their self esteem, they have to carry out activities that will make 

their lives productive and meaningful. 

Goddy (2017) explained that retirement is a period or stage of ugly experience and psychological trauma. 

Retirement means to “withdraw from one’s position or occupation or from active working life”. Mercy 

(2014) stated that retirements is a period of relaxation, experiences, commitment and impartation of 

knowledge to those into the system. Retirement period gives the older men and women who have past 

through working experience the opportunity to unveil their predicament and ugly story to people. Old age 

is not a crime to those in the labour market but, a time of realizing their mistakes and what they should do 

after service. It is a period of reconditioning one’s life style. Retirement is a stage of psychological 

commitment and withdrawal from work as a result of stipulated agreed age or years. Retirement is also a 

period of adjustment as a worker in order to live a meaningful life. It is also a process that separates an 

individual from job chosen. He stressed that, it is a period of age declination which is a natural 

phenomenon.  

Michael (2011) stated that retirement to some persons is a taboo but, to the wise people, is a right 

embedded in the civil service law that is mandatory for one to approach. Some people sees retirement as a 

glory because not all that called themselves workers will get the opportunity to serve as a retiree. 

Retirement is sometimes a period of death and suffocation because of poor planning among the retirees. It 

is an opportunity to experience the long awaited freedom from work pressures, responsibilities and time 

constraints. Dokubo (2015) stated that transition to retirement characterizes a shift from one relatively 

permanent or regular activity to another pattern which involves a decrease in working hours or 

participation in paid work to a low level. 

He states that it is usual to associate retirement with a stressful life event and often listed among the 

men’s causes of stress. 

Therefore, it is very important to prepare for retirement to avoid depression or trauma.  

Otakpo (2016) posited that retirement is a total sacrifice established by a worker during his period of 

service. He stated that it is usual to associate retirement with a stressful life event and is often listed 

among the main causes of stress. Wang (2018) asserted that retirement has its positive and negative side. 

People might experience positive effects of retirement by delighting on the fact that unenthusiastic aspect 

of work can be avoided and withdrawal from the labour force is seen as a relief. 

Consequent upon this, retirement can be experienced as a stressful happening, being out of the labour 

force could result negative emotions. It is common for most employees to attempt remain perpetually in 

service, using or employing all unorthodox means to achieve. This apprehension is borne out of 

prevailing economic instability and inherent corruption in Nigeria. They experience low-self esteem since 

they feel they have lost their identity.          

Statement of the Problem      

Retirement over the years has become traumatic to retirees as most workers retire and die because of 

insufficient finance and health related problems.  

Retirees in Nigeria are under pains, depression and other psychological trauma because of delay in 

payment of their statutory right as a worker that has served meritoriously. The plight of retirees in our 

country is questionable and highly disturbed because of the predicament they are passing through.  

Consequent upon this, retirees dies because of hardship and lack of finance to take care of their health 

challenges as a result of age. Many of the retirees die without eating their benefit because of Government 
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ill-treatment to them. Retirees suffer a lot as regards, processing of document and filling of forms for 

prosper authentication and confinement as a retired person. This undue advantage towards retirees 

propelled me to embark on this study to investigate and suggest whether counselling before entering or 

joining work would be of immense help to the retirees to overcome this scourge of inhuman treatments. 

Purpose of the Study  

The study set out to achieve the following objectives: 

1. To identify the problem of retirement towards retirees.  

2. To determine the consequences of male and female towards retirement.  

Research Questions 

The following research questions were answered in this study: 

1. To what extent does loneliness affect male and female retirees. 

2. To what extent do finance affect male and female retirees.  

Research Hypotheses  

The following null hypotheses were raised and tested at 0.05 alpha level. 

1. The problem of loneliness does not significantly affect male and female retirees. 

2. The problem of finance do not significantly affect male and female retirees.  

 

METHODOLOGY  
From 3000 retirees who have served in various ministries in Rivers State, 1000 retirees were drawn using 

simple random sampling techniques. Then using a purposive sampling technique, 2000 retirees were 

drawn from the 4 ministries. The instruments for data Collection were problem Consequence of 

Retirement Questionnaire (PCRQ). They are cognitive assessment Questionnaire designed to measure the 

problems and consequences of retirement. The (PCRQ) contained high sections A and B Section, A 

elicited personal information on the respondents’ gender and age, while section B contained 6 items 

which focus on problem and consequences of retirement. The validities of the instrument were established 

with the assistance of two experts from the Nigeria labour congress. The suggestions made by these 

experts were incorporated and integrated into final versions of the instrument. The rehabilitees of the 

instrument were determined through test and re-test method. A sample of 1000 retirees was involved in 

this preliminary study. The reliability coefficient of problems and consequences of retirements 

Questionnaire sub-sections were 0.73. The data obtained from the instruments were subjected to Pearson 

(R) analysis.   

 

RESULTS  
The results show that retirees have positive consequences on retirement. 

Research Question 1 

To what extent does finance affect male and female retiree? 

Hypothesis 1 

The problem of loneliness does not significantly affect male and female retiree. 

To answer this research question and test its corresponding null hypothesis, mean and standard deviation 

were employed. The results obtained are shown in table 1 below:   
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Table 1: Mean and Standard Deviation of Problem and Consequences of Retirement  

S/N Items X  SD Remarks 

1. I enjoy retirement. 4.40 0.86 Accepted 

2. Retirement makes me to adjust 

my life 

4.21 0.90 Accepted 

3. I learnt a lot from retirement. 3.61 1.14 Accepted 

4. Retirement period is horrible. 3.64 0.14 Accepted 

5. Retirement is a period of 

thinking. 

4.35 0.83 Accepted 

6. Retirement is a dangerous period. 3.49 1.14 Accepted 

 Total 23.73 6.02 Accepted 

 Grand Mean Total 3.94 1.04 Accepted 

  

Table 1 shows that retiree had grand mean total ( X ) of 3.94 (SD = 1.04). The highest mean score was 

4.40 (SD = 0.86) while the lowest mean score was 23.73 (SD = 0.83). This shows that retirees have 

positive consequences on retirement. Therefore the items were accepted because their means were 

respectively greater.  

Table 2: Mean and Standard Deviation of Problem and Consequences of Retirement  

S/N Items Males Females  

  X  SD X  SD Remarks 

1. I enjoy retirement. 4.40 0.87 0.40 0.86 Accepted 

2. Retirement makes me to adjust 

my life 

4.16 0.91 4.26 0.90 Accepted 

3. I learnt good and bad aspect of 

life during retirement time. 

4.38 0.87 3.62 1.11 Accepted 

4. Retirement is horrible to retirees. 4.16 0.91 3.67 1.14 Accepted 

5. It involves thinking and death. 3.63 1.09 4.34 0.83 Accepted 

6. It is the most difficult period. 5.60 1.114 3.94 1.05 Accepted 

 Total 04.36 5.814 24.25 5.92 Accepted 

 Grand Mean Total 4.60 0.95 4.40 0.97 Accepted 

 

Table 2 shows that male and female had grand mean total ( X ) of 4.60 (SD = 086) while the females has 

grand mean total ( X ) of 4.40 (SD = 0.97). The male was 4.60 (SD = 0.97). This shows male has the 

highest consequences.  

Hypotheses  
The gender of the retirees does not significantly influence the problem and consequences of retirement. 

To analyze and test this hypotheses t-test statistical analysis was used.  

Table 3: t-test analysis of influence of gender on the problem and consequences of retirement   

Variable N X  Sd t-cal. d.f t-crit Alpha 

level 

Male 500 100 5,00     

Female 500 100 600 0.10 1197 1.950 0.05 

 

This shows that the t-calculated value is 0.01, while critical t-value is 1.96 at alpha of level 0.05. 

Therefore, the gender of the retirees does not significantly influence the problem and consequences of 

retirees. 
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Problems Associated with Retirement                                                                                                    

There are many problems associated with retirement especially in Rivers State. An employee always 

reaches a dramatic turning point in his life when he or she retires. His career of job, whether he wants it or 

not is no longer his, he has to adopt new attitudes and develop new habits. Some of the problems are as 

follows:  

(i) Finance  

It is pertinent to say that not all retirees run into these problems as a lot of them wind up happier after 

retiring than when in service. Some of them are free of the pursuance of their jobs and are happy with 

their pension benefits. They are free to devote enough time to activities in which they had strong interest 

before retiring such as running small business of their own, getting involved in voluntary activities. Going 

back to school and others are contented not to commit themselves to any central activity instead, they 

settle for life of relaxation. Retirees stands the best chance of getting out of financial problems are those 

who cultivate outside interests or learn how to enjoy leisure time before they retiree. Work for companies 

that provide them with adequate pension benefits. 

(ii) Accommodation  

Most times people wait until they retire before they start thinking of accommodation and even where to 

relocate. This is very wrong. This should be prepared for as early as the early days of one’s service. One 

has to quickly think of buying a plot or plots of land and start building as soon as possible. This will save 

a lot of embarrassing situations, for instance one does not have to use his gratuity to build house etc. 

(iii) Loss of Prestige   

Senior Civil Servants will have more problems with this. Having risen to executive positions in the field 

of work with all the benefits attached to the position and also the authority as well ascertain privileges, it 

will be very difficult to give up all this. Even when he has the money to provide some of the material 

aspect he can never buy authority. As a person retirees, his prestige retirees with him or her.   

(iv) Loneliness  

Some employees, when they have their job loose contact with the people they have been in acquaintance 

with all their working lives. Most of such people have no friends outside their workplace. Loneliness is 

usually the order of the day for such people which may eventually lead to family health.  

(v) Poor Health 

A handicap of reaching retirement age is that it increases the livelihood of a failing health. The illness that 

strikes retirees tend to be more serious, last longer and even cost considerably more than that of a women. 

If a retiree suffers illness, it requires a huge amount to cure and it border on that person because of age.   

The Planning Process  

To plan means setting goals. A plan is the documentation of what we desire to happen in the future. 

Planning applies to a nation, a state, an organization and a family as it applies to an individual. For 

example, a state or company prepares annual budgets or development plan. The objective is to ensure that 

within the plan period (This may be a year, 5 years, 10 years or 20 years) efforts are made to ensure that 

what is desired to happen actually takes place to a large extent within the limits of its operating 

environment.  

The retirement planning process begins with the individual. What are the goes set to achieve after 

retirement, what type of life style dies the individual want or need as the time of retirement. John (2014) 

asserted that “whether you are starting your career or approaching retirement, plan the may you have 

available to live the lifestyle you desire”. He also maintained that “retirement planning is the thought and 

commitment you put in to provide for income and a satisfactory lifestyle for later years after you have the 

workforce. When workers reach retirement age, they will certainly have in come from pension but will 

that be enough.   

Retirement as an Adjustment Process  

Compared with decision making, viewing retirement as an adjustment process offers a more all inclusive 

approach to realizing it full meaning of retirement (Danka 2014).  

Adjustment process here donates that process by which retirees get accustomed to the change in their 

lives during this transition from active work life to retirement this achieving psychological comfort in 
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their new status as retirees. In this case, retirement is thus viewed as integrating both the transition to 

retirement from active employment to retirement and post retirement status. 

 

Types of Retirement 

Wang (2015) asserted that we have three types, namely: voluntary retirement, compulsory retirement and 

mandatory retirement.  

Voluntary Retirement:  In self or voluntary retirement, the individual willingly decides to quit active 

service for personal reasons, irrespective of his biological age, length of service or retirement policies. 

Some reasons for voluntary retirement include: 

(i) Response to community call like becoming a traditional leader. 

(ii) Pressure from family members, friends or even self in which case the cause of the job to be 

retired from.  

(iii) Lack of job satisfaction, low morale or poor motivation. 

(iv) Frequent transfer etc. 

Involuntary or Compulsory Retirement: 

This type of retirement is prevalues in private and public establishment. It’s a situation in which the 

individual is compelled or forced to retire from active service when he is less prepared for it. Reason for 

this type of retirement may include; indiscipline, misconduct, fraudulent act, assault, increasing 

inefficiency of the individual or the need to reduce the work force as a result of economic doom.  

Mandatory Retirement:  This has widely been seen as age discriminate (Serah 2011) it is still viewed by 

many as acceptable for many reasons. It is the normal or expected type of retirement because its condition 

have been clearly spelt out by the establishment or government as the case may be such conditions are 

sent out in form of circulars periodically to all employees. The instance current circular on retirement for 

public servants, stipulate that an individual can retire after 10 years in service and still get a gratuity while 

the terminal pin of exit is thirty five years in service. 

 

DISCUSSION OF FINDINGS  

The data on table 1 shows that retirees have positive consequences on retirement. It is a common notion 

in the society that retirees pass through pains, trauma, hardship and unfair treatment after retirement from 

active service. There is that tendency that, they do not get their money as at when due because of 

government laxity and non-recognition towards them. There is this common saying that life after active 

service is boring and unpleasant to retirees. This statement made some people who are due to retire to 

indulge on sharp practices because of the consequences attached to retirement. Some of them manipulate 

their age and pay bribe to remain in service. 

This agrees with the study of Otakpo (2018), while investigating the reasons why retirees sometimes pass 

through pains, psychological and physiological consequences after active service.   

This agrees with my findings that it is because of government unfair treatment to them and hardship 

involved on retirement period made some of the retirees die without their benefit. 

 

CONCLUSION  
The general purpose of this study was to determine the problem and consequences involved in retirement 

among the retirees. 

Major findings include that retirees have positive consequences and cannot get their gratuity which is 

their statutory right as at when due and live unpleasant life after active service. 

 

RECOMMENDATIONS  
Government should be fair in handling retiree issues. 

Government should make life pleasant and enjoyable after active service to enable retirees live long. 

Retirees should also understand that life after service is not do or die affair. They should learn how to 

approach life positively to enable them avert death without enjoying their benefit. 
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Government should be proactive in payment of retirees. They should pay them first before those in active 

service. 

Counsellors should not be far from retirees and also help to sensitize them about dangers involved in 

thinking after active service.  

Counselling Implications  

Counselling play important roles in helping individual cope with various situations.  

1. Practicing counsellors should organise seminars conference and workshops for retirees to help 

avert ill-thought emanating from loneliness of the retirees. 

2. Counselling association bodies should ensure retirees are well sensitized on the dangers after 

active service. 

3. Counsellors should also sensitize government on the need to pay pensioners on time and make 

them live meaningful life.  
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