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ABSTRACT 

This study investigated Nature and Feasibility of Town and Gown Relations’ for Tertiary Educational 

Development in Bayelsa State, Nigeria. Two objectives and two research questions guided the study, 

while two hypotheses were tested. The design adopted for the study was descriptive survey design. 

Population of this study is 549,073 comprising academic and non-academic staff of three tertiary 

institutions in Bayelsa State, and the members of their respective host-communities. The sample size of 

800 academic staff, non-academic staff and host-community members were drawn through random 

sampling technique. An instrument tagged ‘Town and Gown Relations Questionnaire”, was used for data 

collection. Means and standard deviation were used to answer the research questions, while ANOVA was 

used to test the null hypotheses at 0.05 significance level. The findings of the revealed that the feasible 

‘town and gown relationships’ needed for tertiary educational development include; funding tertiary 

institutions, provision of security in the school, involvement community people in non-academic jobs, 

participation of institutions in community development projects, students’ involvement in community 

services and community’s involvement in peace building within the institution. The study recommended 

that government and the leadership of the tertiary institutions should at all times ensure that all 

agreements reached with the host communities are adhered and fulfilled.  

Keywords: Nature, Feasibility, Town and Gown, Tertiary Educational Development, Beyalsa State 

 

INTRODUCTION 

A town could be described as a built-up area with a name, defined boundaries, and local government that 

is larger than a village and generally smaller than a city, where people live and surrounded by markets, 

schools, churches and other things that are very useful or valuable to the people. It is a place with many 

streets and buildings as well as people who live and work there to sustain their lives. In towns, there are 

educational institutions such as Nursery, Primary, Secondary and Tertiary education institution which is 

the focus of this research. Tertiary education includes the universities, colleges of education, 

polytechnics, monotechnics, and others, where the younger generations are given the right education, they 

need to be useful in the society.   

Tertiary institutions exist around communities and towns, and they develop beside them for productivity 

and sustainable national development. Tertiary institutions are academic grounds built in towns and 

communities to equip the young ones with relevant skills, knowledge and ideas to create and solve their 
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personal needs as well as the societal problems. These knowledge, skills and ideas acquired at this level 

of education assist individuals to contribute their quota towards nation building for the development of 

the society. In an education town, the relationships between “town and gown” are those between the 

residents of the town and students/ faculty associated with the school, who in the past wore academic 

gowns. Such relations often help in capacity building projects in the school environment as well as the 

development of towns for sustainability (Nwabueze, 2019). The inhabitants of a college or tertiary 

education town and the students/ personnel of the college share common interest leading to individual 

growth and town development.  

Town and gown are two distinct communities of a tertiary education institution of which the 'town' could 

be seen as the non-academic population, while the 'gown' metonymically being the tertiary institution that 

produces the knowledge driven society. In other words, ‘town’ encompasses the locals and ways of 

people living in a given neighbourhood or locale where higher educational institution operates. Gown on 

the other hand refers to academicians and indeed the university or college community. Though the two 

terms often pose ambiguity problems to some persons, however, the mark of their departure lies with the 

fact that gown is a subordinate of town (Aderogba, 2018). This implies that a university or college (gown) 

is subsystem or a substrate of the community (the town) where it functions to impart knowledge on 

students.  Town and gown relationship have been as old as the evolution of tertiary education system in 

the universe, and this relationship is very beneficial to both the tertiary institutions and communities 

surrounding them. This cordial relationship between tertiary institutions and the host communities brings 

about safety, peace, stability, security and progress for quality output and sustainable national 

development. As the communities (towns) benefit from tertiary institutions in terms of economic gains, 

social and community services, the communities equally provide the tertiary education institutions with 

the needed peace and security to operate successfully (Madumere-Obike, Ukala & Nwabueze, 2014).  

 

Literature Review 

Concept of Town 

Town is a collection of people located within a limited geographical boundary, who share one or more 

common ties, and are socially interactive as they structure and carry out functions or activities, they 

consider essential to their existence to enable the grow and develop strategically for societal 

competitiveness. The town has the additional characteristics of having a higher education institution 

located within its boundaries to attract development and competitiveness (Massey, Field & Chan, 2014). 

Those who live in the towns have expectations for certain critical services in the towns such as water and 

paved streets, which help to attract development. In addition, many town residents desire bonus luxuries 

such as libraries and parks that add to the quality of life and to the uniqueness of that town, which bring 

about development.  

Critical or essential services needed for community existence will be considered the primary functions of 

the town to create and enhance sustainable development. The special functions or bonus luxuries which 

contribute less to the essential existence, but enhance the quality of life for the town dwellers will be 

considered secondary functions. As a group of individuals who have organized themselves for protection, 

they are concerned only with such matters as policing, fire prevention and control, water supply, sewage 

disposal, medical care, disease prevention, food and commodity distribution, communication and 

transportation. A town is, of course, concerned also with opportunity and facilities for work, recreation, 

amusement, religious organization, cultural advantage, and educational development (Massey, Field & 

Chan, 2014)  

Concept of Gown   

The gown could be seen as a college, polytechnic or university, which is a highly structured formal 

organization with relatively specific mission and goals determined to be achieved in a specific direction. 

The individuals who are part of the institution usually subscribe to its mission and mould their behaviour 

towards fulfilling the goals for global competitiveness (Etzioni, 2001). The gown can be defined as a 

public residential institution of higher education, a community college, professional, independent, private, 

or vocational school, located within or near a town with which it has varied episodes of interaction. The 
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"work" of a gown is directly related to the institutional mission and it is goal based. Teaching (a primary 

function), has been the preeminent function of the institution from the beginning; and the other functions 

include research, administration and community services (Aderogba, 2018).  

The term gown originated during the Middle Ages in the European universities where undergraduates 

often held minor clerical status and donned garb similar to that worn by the clergy. The gown proved 

comfortable for studying in unheated and drafty buildings and thus became a tradition in the universities. 

The gown also served as a social symbol, as it was impractical for physical manual work (a comparison 

can be made with the gowns worn by Chinese officials). These investments evolved into the academic 

long black gown, worn along with hood and cap. The hood often reflects the colours of the colleges and 

designated the young scholar's university affiliation. Thus, by their distinctive clothing, the students were 

set apart and distinguished from the citizens of the town; hence the phrase "town and gown."(Rosan, 

2002).  

Nature of Town and Gown Relationship   

Town and Gown are different bodies that are mutually inclusive in developmental processes. Town refers 

to the non-academic community while gown literarily refers to the university community; and was 

perfectly initiated and implemented then to enhance our educational mission and vision. Town and Gown 

perfect relationship was the fundamental factor that led to the popularity of Nigerian industrial art 

products (Aderogba, 2018). Tertiary institutions and cities are often perceived to be in a symbiotic, if 

sometimes, complicated relationship. The origins of the tertiary institutions are deeply implicated in the 

emergence of the city. The university and the city, though, have developed in a dynamic and complicated 

relationship (May& Perry, 2006). The shifting nature of this symbiotic relation is important to note at the 

outset as one seeks to destabilize established normative understandings regarding the socio-spatial 

structure of the university and the interrelations between universities and urban space.  

The most immediate impact of the university on its local community is in its role as an employer of 

labour to employ indigenes in the areas of academic and non-academic lines. Government policy that 

university recruit’s majority of junior employees from the immediate locality has further ensured closer 

and mutual relations with the community (Robert-Okah & Nyenwe, 2013). In some cases, universities are 

the largest employer of labour in their immediate environment. Quite an appreciable proportion of staff in 

some of these institutions resides in the immediate town they operate. The presence of these universities 

in their respective towns has facilitated provision of infrastructure in the immediate own, including 

industries and economic activities (Ojo, 2006). It is very clear to say that, as the university grows and 

expands, so do the host towns and communities (Koko, 2012). This development has led to the economic 

transformation of the communities and towns surrounding the tertiary institution.   

The relationship between town and gown is as old as the history of the university system. Most historians 

have revealed that universities of Timbuktu and Alexandria among others predated those of continental 

Europe (Okoko, 2012). Inspite of the overwhelming evidence in support of this claim, however, western 

scholars still trace the origin of the university system to the Academy, founded by a Greek philosopher, 

Plato in 389 BC. Plato’s ‘the Academy’ is said to have been founded as a sacred sanctuary of learning 

outside the city walls of Athens where it flourished for nine centuries until the year 527 AD when it was 

closed down along with other ‘pagan’ schools by Emperor Justinian (Wikipedia, the free Encyclopaedia, 

2011). The academy provided the foundation or character of the modern university system, particularly 

the individual centres of learning which sprang up in the 12 the century AD beginning from Italy. They 

all existed outside the city walls and had little or no contact with town people.   

The medieval universities were structured as guilds of masters (scholars) and students operated along the 

same pattern with the European medieval guilds. Once a scholar or master was able to obtain charter 

which served as a form of licence for him to operate a university or centre of higher learning, he was 

granted a municipal authority for a space outside the city wall or a lecture facility. He attracted students 

from far and near and became independent financially and legally of municipal authorities. He was 

exempted from any kind of taxation and no other authority interfered with the operations of the 

universities. The universities thus enjoyed relative autonomy and a range of privileges. According to 
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Okoko (2012), students were exempted from the jurisdiction of municipal authorities and resumed studies 

whenever or if ever they so desired.   

These privileges constituted grounds for conflicts with the local people who saw the scholars and students 

as arrogant. The relationship between town and gown was not however, always confrontational. There 

were periods of relative peace. That peace was sustained after the 15th century until the municipal 

authorities took the responsibility for payment of salaries of university workers. Indeed, within a short 

period of time, municipal authorities took the responsibility to establish and run universities, thereby 

gradually bridging the gap between town and gown. As a result, there appeared a tendency for co-

operation to replace conflict. According to Wikipedia (2011), in the United States of America, 

Municipalities and universities continue to negotiate police jurisdiction on and near campuses.   

Today, many universities and colleges maintain their own police forces. In cities where students live on 

campus, university police may be allowed to patrol these neighbourhoods to provide an extra measure of 

security. Meanwhile, civil libertarians argue that school officials should only call on local law 

enforcement agencies to intervene when it is necessary to protect the safety of people on campus. Such 

intrusion is legally mandated in some jurisdiction when school officials have reasonable suspicion to 

believe that a student is breaking the law.  

This trend appears to have assumed global dimensions. For instance, in Nigeria, universities and 

municipal authorities are increasing collaboration on security matters. This has become imperative in 

view of the large number of staff and students who now live off campus. It is also necessary due to the 

increasing proximity of a number of university campuses to town people. Partnership between universities 

and town people has also became imperative due to the changing character of the university system. 

Today, most universities in the developing countries are owned, managed and funded by municipal 

authorities (Okoko, 2012).   

For instance, in Nigeria, until recently, universities were exclusively owned by the regional, state and 

federal governments. Consequently, pro-chancellors and other principal officers of the universities were 

appointees of government. It should be noted that the average university student is no longer, the 

‘foreigner’ in Plato’s ‘The Academy’ or the medieval guild centres of learning. He, may be a local student 

or ‘foreigner’ still under parental tutelage or on government sponsorship. This means that the welfare of 

the student is not the exclusive responsibility of parents or guardian or sponsor as the case may be, and 

the need for them to co-operate and collaborate respectively has become very necessary.   

The student can also be a local folk who works in a municipal department, a corporation or a local 

businessman who works and goes to school at the close of work to get education and up-date his skills. 

There is thus the need for collaboration involving the employers and the university system. Interestingly, 

however, universities now utilize long distance learning opportunities offered by efficient postal services 

and electronic devices to reach students far and near without using conventional classroom facilities.  

This needs to be sustained and strengthened through increased contact and collaboration. Moreover, 

universities, host towns and communities have of recent become increasingly connected through the use 

of common facilities like electricity, telephone, road network and common transportation facilities. These 

networks need to be strengthened through negotiations and other forms of collaboration and linkages. 

These have become common forms of town and gown relationship.  

 According to Amucheazi (2012), the charter of the first university in Bologna in 1088 was to address the 

societal problems; to come up with appropriate technology and mode of governance for the advancement 

of the society. These have been accepted as the main essence of the university education even if not 

always so clearly stated. Galileo invented his telescope, as a result of the demands by Italian sailors who 

desperately needed the instrument to give them wider coverage and farther view of the vast ocean, they 

sailed in small sea vehicles available in those days. The British universities were involved in the 

colonization campaigns of their governments, including production of administrators for the colonial 

government overseas. It was from Cambridge Universities that G.I. Jones, an anthropologist came to 

advice on the status of traditional rulers among Ndigbo in 1957/58 (Jones, 1957). A host of 

anthropologists were in fact deployed to the colonies to study the indigenous people and advice the 

colonial government on how to administer the colonies.   
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The American universities focused on the conquest of the ‘wild, wild west’ and realization of the 

American dream, while the German and the French focused on technology, medicine and philosophical 

theories. For example, the National Aeronautical and Space Administration (NASA) of the USA came 

into existence at the prompting of the American government as a counterpoise to the USSR feat on space 

exploration. Within ten years, NASA was able to stand shoulder to shoulder with the Soviet science 

outfit. The town-gown relationship in Biafra, the defunct breakaway part of Nigeria, during the civil war 

(1967-1970) can further illustrate the benefit of good understanding and co-operation. The then Head of 

State, General Ojukwu challenged the University of Nsukka and intellectuals in Biafra to come up with 

the necessary armament with which to prosecute the war in the absence of or lack of foreign support and 

arms supply.   

The accomplishments of Biafran Research and Production (RAP) which are common knowledge today 

according to Undenwa (2011), were outstanding and astounding. These include rockets, anti-aircraft guns, 

landmines (Ogbunigwe), bullets, crude oil refineries, wine etc. It was with these inventions that Biafra 

was able to fight for 30 months against an enemy with an army large in number, equipped with 

sophisticated arms and ammunition and highly motivated with money and booties of war. The Nigerian 

society is faced with challenges of developing marine and agricultural technologies, of control of erosion 

and of mechanical and engineering concerns and evolving a stable system of governance, like most 

societies in developing countries.   

The universities cannot be expected to find solutions to these problems except there is a proper synergy 

with governments and the larger society. Most of the state universities are cited in local communities that 

do not have water, light or roads. The houses that provide accommodation for spill-over students are like 

shanties. Lack of facilities and amenities exert strong pressures on those of the university campus. 

Certainly, the university cannot just “live in splendid isolation” if it will not incur the wrath and hostilities 

of the indigenes. What some universities – such as universities of Nigeria Nsukka, and Anambra state 

university (ANSU) Uli did according to Amucheazi (2012) was to convince the state government on the 

danger to the university community of the denial of these amenities to these communities. In the interim, 

the communities were allowed to share whatever facilities that existed on campus.   

At Nsukka for example, particularly as from 1970, immediately after the civil war (1967–1970), the 

government of East Central State on invitation initiated and embarked on provision of portable water, 

electrification of Nsukka and even creating a housing layout in the town to encourage university staff to 

build their own houses. At Uli and Igbariam campuses of ANSU, villagers were engaged in meaningful 

relationship and agreement reached over rent charges to student-tenants, in order to combat campus 

cultism and protect university properties. Staff recruitment is one area that affects towngown relationship 

and over which the vice chancellor must exercise some caution. The “over localization” of the university 

appointments according to Amucheazi (2012) certainly affects the quality of the products of the 

institutions and the vice chancellor ought to guard against this. The host communities usually apply too 

much pressures on the university management over staff recruitment and even demands appointments into 

key management positions, regardless of the qualifications of the indigenes. The problem is that some 

vice-chancellors encourage this kind of demand rather than resist it and this leads to unmerited 

appointments and unnecessary patronage.  

Looking at the case of University of Port Harcourt, the Choba town can now compete with Port Harcourt 

with the presence of markets, banks, companies and business outfits within the town. The demand on 

housing and accommodation facilities is becoming higher and more expensive in this town because of the 

rate at which the institution is expanding its students and staff intakes of which the internal facilities can 

no longer cope (Nwabueze, 2019). Koko (2012) stated that only about five percent of staff and students 

are offered residential accommodation on campus, while the rest are scattered in the neighbourhood. 

Also, some members of staff have been able to buy land and build their own houses amongst the host 

communities, as majority of staff and students live in rented apartments. To cope with the new demand 

for accommodation, there has been massive investment on residential facilities and the consequent 

multiplier effect on other sectors of the local economy is better imagined (Robert-Okah & Nyenwe, 

2013).  
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Strategic town and gown relationships are specifically designed to support local economic development 

by enticing recent graduates to live and work in the locality. Massey, Field and Chan (2014) stated that, 

university and town administrators were found to play a key role in establishing a positive relationship 

between students and community members. Local employment opportunities were also found to help 

students build an experiential relationship with their localities and make them more likely to settle there 

after graduation.  

Tertiary institutions by virtue of their mission are expected to produce middle and high-level manpower. 

In-fact, the tertiary institution is an industry that produces manpower for socio-economic, political and 

cultural development of every society (Nwabueze, 2011). With this thinking, tertiary institutions are 

perceived as possessing all the diverse expertise and skills that are of immense value to the society. They 

have faculties and departments in education, engineering, finance and accounts, business school, 

marketing and have the highest level of skills on performing and creative arts (Robert-Okah & Nyenwe, 

2013).   

The rural communities have taking advantage of the numerous academic programmes offered by the 

tertiary institutions to up-date themselves and develop their communities. By upgrading themselves 

academically, their income improves which has implications for the prosperity of these communities. 

These institutions help them to aspire and indeed be able to build better houses and automatically become 

landlords. They equally help them to be able to train their children and contribute to the provision of 

utilities in the towns and communities. Most host communities have also taken advantage of the pre-

nursery, nursery, primary, post-primary and tertiary education facilities provided by the university.  

The relationship between town and gown is as old as the history of the university system. Most historians 

have revealed that universities of Timbuktu and Alexandria among others predated those of continental 

Europe (Okoko,2012). In spite of the overwhelming evidence in support of this claim, however, western 

scholars still trace the origin of the university system to the Academy, founded by a Greek philosopher, 

Plato in 389 BC. Plato’s ‘the Academy’ is said to have been founded as a sacred sanctuary of learning 

outside the city walls of Athens where it flourished for nine centuries until the year 527 AD when it was 

closed down along with other ‘pagan’ schools by Emperor Justinian (Wikipedia, the free Encyclopaedia, 

2011).  

The academy provided the foundation or character of the modern university system, particularly the 

individual centres of learning which sprang up in the 12th century AD beginning from Italy. They all 

existed outside the city walls and had little or no contact with town people. The medieval universities 

were structured as guilds of masters (scholars) and students operated along the same pattern with the 

European medieval guilds. Once a scholar or master was able to obtain charter which served as a form of 

licence for him to operate a university or centre of higher learning, he was granted a municipal authority 

for a space outside the city wall or a lecture facility. He attracted students from far and near and became 

independent financially and legally of municipal authorities. He was exempted from any kind of taxation 

and no other authority interfered with the operations of the universities. The universities thus enjoyed 

relative autonomy and a range of privileges.  

According to Okoko (2012), students were exempted from the jurisdiction of municipal authorities and 

resumed studies whenever or if ever they so desired. These privileges constituted grounds for conflicts 

with the local people who saw the scholars and students as arrogant. The relationship between town and 

gown was not however, always conflictual. There were periods of relative peace. That peace was 

sustained after the 15th century until the municipal authorities took the responsibility for payment of 

salaries of university workers. Indeed, within a short period of time, municipal authorities took the 

responsibility to establish and run universities, thereby gradually bridging the gap between town and 

gown. As a result, there appeared a tendency for cooperation to replace conflict. According to Wikipedia 

(2011), in the United States of America, Municipalities and universities continue to negotiate police 

jurisdiction on and near campuses. Today, many universities and colleges maintain their own police 

forces. In cities where students live on campus, university police may be allowed to patrol these 

neighbourhoods to provide an extra measure of security. Meanwhile, civil libertarians argue that school 

officials should only call on local law enforcement agencies to intervene when it is necessary to protect 
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the safety of people on campus. Such intrusion is legally mandated in some jurisdiction when school 

officials have reasonable suspicion to believe that a student is breaking the law.  

This trend appears to have assumed global dimensions. For instance, in Nigeria, universities and 

municipal authorities are increasing collaboration on security matters. This has become imperative in 

view of the large number of staff and students who now live off campus. It is also necessary due to the 

increasing proximity of a number of university campuses to town people. Partnership between universities 

and town people has also become imperative due to the changing character of the university system. 

Today, most universities in the developing countries are owned, managed and funded by municipal 

authorities (Okoko, 2012). For instance, in Nigeria, until recently, universities were exclusively owned by 

the regional, state and federal governments. Consequently, pro-chancellors and other principal officers of 

the universities were appointees of government.  

However, it should be noted that the average university student is no longer, the ‘foreigner’ in Plato’s 

‘The Academy’ or the medieval guild centres of learning. He, may be a local student or ‘foreigner’ still 

under parental tutelage or on government sponsorship. This means that the welfare of the student is not 

the exclusive responsibility of parents or guardian or sponsor as the case may be, and the need for them to 

co-operate and collaborate respectively has become very necessary. The student can also be a local folk 

who works in a municipal department, a corporation or a local businessman who works and goes to 

school at the close of work to get education and up-date his skills. There is thus the need for collaboration 

involving the employers and the university system. Interestingly, however, universities now utilize long 

distance learning opportunities offered by efficient postal services and electronic devices to reach students 

far and near without using conventional classroom facilities. This needs to be sustained and strengthened 

through increased contact and collaboration. Moreover, universities, host towns and communities have of 

recent become increasingly connected through the use of common facilities like electricity, telephone, 

road network and common transportation facilities. These networks need to be strengthened through 

negotiations and other forms of collaboration and linkages. These have become common forms of town 

and gown relationship  

According to Amucheazi (2012), the charter of the first university in Bologna in 1088 was to address the 

societal problems; to come up with appropriate technology and mode of governance for the advancement 

of the society. These have been accepted as the main essence of the university education even if not 

always so clearly stated. Galileo invented his telescope, as a result of the demands by Italian sailors who 

desperately needed the instrument to give them wider coverage and farther view of the vast ocean they 

sailed in small sea vehicles available in those days. The British universities were involved in the 

colonization campaigns of their governments, including production of administrators for the colonial 

government overseas. It was from Cambridge Universities that G.I. Jones, an anthropologist came to 

advice on the status of traditional rulers among Ndigbo in 1957/58 (Jones, 1957). A host of 

anthropologists were in fact deployed to the colonies to study the indigenous people and advice the 

colonial government on how to administer the colonies. The American universities focused on the 

conquest of the ‘wild, wild west’ and realization of the American dream, while the German and the 

French focused on technology, medicine and philosophical theories. For example, the National 

Aeronautical and Space Administration (NASA) of the USA came into existence at the prompting of the 

American government as a counterpoise to the USSR feat on space exploration. Within ten years, NASA 

was able to stand shoulder to shoulder with the Soviet science outfit.  

The town-gown relationship in Biafra, the defunct breakaway part of Nigeria, during the civil war (1967-

1970) can further illustrate the benefit of good understanding and co-operation. The then Head of State, 

General Ojukwu challenged the University of Nsukka and intellectuals in Biafra to come up with the 

necessary armament with which to prosecute the war in the absence of or lack of foreign support and arms 

supply. The accomplishments of Biafran Research and Production (RAP) which are common knowledge 

today according to Undenwa (2011), were outstanding and astounding. These include rockets, anti-

aircraft guns, landmines (Ogbunigwe), bullets, crude oil refineries, wine etc. It was with these inventions 

that Biafra was able to fight for 30 months against an enemy with an army large in number, equipped with 

sophisticated arms and ammunition and highly motivated with money and booties of war. The Nigerian 
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society is faced with challenges of developing marine and agricultural technologies, of control of erosion 

and of mechanical and engineering concerns and evolving a stable system of governance, like most 

societies in developing countries. The universities cannot be expected to find solutions to these problems 

except there is a proper synergy with governments and the larger society.   

Most of the state universities are cited in local communities that do not have water, light or roads. The 

houses that provide accommodation for spill-over students are like shanties. Lack of facilities and 

amenities exert strong pressures on those of the university campus. Certainly, the university cannot just 

“live in splendid isolation” if it will not incur the wrath and hostilities of the indigenes. What some 

universities – such as universities of Nigeria Nsukka, and Anambra state university (ANSU) Uli did 

according to Amucheazi (2012) was to convince the state government on the danger to the university 

community of the denial of these amenities to these communities. In the interim, the communities were 

allowed to share whatever facilities that existed on campus.  

At Nsukka for example, particularly as from 1970, immediately after the civil war (1967–1970), the 

government of East Central State on invitation initiated and embarked on provision of portable water, 

electrification of Nsukka and even creating a housing layout in the town to encourage university staff to 

build their own houses. At Uli and Igbariam campuses of ANSU, villagers were engaged in meaningful 

relationship and agreement reached over rent charges to student-tenants, in order to combat campus 

cultism and protect university properties. Staff recruitment is one area that affects town-gown relationship 

and over which the vice chancellor must exercise some caution. The “over localization” of the university 

appointments according to Amucheazi (2012) certainly affects the quality of the products of the 

institutions and the vice chancellor ought to guard against this. The host communities usually apply too 

much pressures on the university management over staff recruitment and even demands appointments into 

key management positions, regardless of the qualifications of the indigenes. The problem is that some 

vice-chancellors encourage this kind of demand rather than resist it and this leads to unmerited 

appointments and unnecessary patronage.  

 

Feasible Town and Gown Relationships 

Town and gown are two distinct communities of tertiary education institutions of which the 'town' can be 

seen as the non-academic population and 'gown' metonymically being the tertiary institution. Town and 

gown relationship is as old as the evolution of tertiary education system; and this relationship is very 

beneficial to both the tertiary institutions and communities surrounding them (Aderogba, 2018). This 

cordial relationship between tertiary institutions and the host towns bring about safety, peace, stability, 

security and progress for sustainable development. As the towns benefit from tertiary institutions in terms 

of economic gains, social and community services, the communities equally provide the tertiary education 

institutions with the needed peace and security to operate successfully (Ukala & Nwabueze, 2014).  

Town and Gown relationship is a type of relationship between tertiary institutions and host communities, 

which fosters growth and development through knowledge dissemination and capacity building projects. 

This relationship establishes knowledge and economic impact on the growth of institution and 

development of the town (Wole & Banjo, 2013). It’s no secret that universities and the towns in which 

they reside need to become better dance partners. The benefits of aligning priorities and cultivating a 

stronger relationship are plentiful for both sides, which include: maximizing capital and financial 

resources, attracting and retaining world-class talent, driving economic development, and elevating the 

level of both learning and life (Chenoweth, 2017). As positive town-gown practices rapidly evolve, the 

notion of universities as isolated ivory towers is fading fast. According to Robert-Okah and Nyenwe 

(2013), tertiary institutions, host towns and communities have of recent become increasingly connected 

through the use of common facilities like electricity, telephone, road network and common transportation 

facilities. These networks need to be strengthened through negotiations and other forms of collaboration 

and linkages. These have become common forms of town and gown relationship. The town gives 

Protection to the school, Water, Garbage disposal, education finance& other public works Service; while 

the gown is involved in teaching, research and community service (Kemp, 2013).  
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Town and Gown relationship is the process by which the school and community enter into mutual co-

operation and team up to carry out some reciprocal services to each other. According to Ogbonna (2003), 

town and gown relationship is a series of planned activities and medium through which the school seeks 

to learn about its town or community, to inform the community about, and interpret when necessary the 

purpose, programmes, problems and needs of the school, and to involve the community in planning and 

evaluating school policies and progress. Akpakwu (2012) defines town and gown relationship as the 

degree of understanding and goodwill achieved between the tertiary institution and the community. It 

therefore means that, town and gown relationship is that mutual understanding which binds tertiary 

institution and people, materials and other resources together and creates a favourable school environment 

for effective and efficient achievement of educational goals.  

Town and gown relations refer to a non-parasitic relationship between the school and host community in 

the achievement of educational goals (Abraham, 2006). Yusuf (2000) agreed that, town and gown 

relations are strong instrumentalities for effective administration of the school as they will help in policy 

formulation and aid the existence of a good relationship between the school and the host communities for 

the development of the right attitude and attributes. With the cordial relationship existing between the 

school and the town, both the students, staff and members of the community develop the right attitudes 

and attributes as they ensures that the school environment is peaceful for quality teaching and learning 

(Ben & Afangideh, 2019).The tertiary education institutions have to be involved in developing the towns 

and communities around them as this could be done through community service, engaging in cultural 

activities to promote the culture of the town, among others.   

At the same time, the towns and communities must be prepared to accept the good ideas which the 

educational institution introduces in order to maintain good town and gown relationships and also, 

participate in projects development. Abali and Asodike (2013) asserted that, town and gown relation 

practices help educational institutions become more effective, by building relationship with stakeholders 

that affect the schools or affected by the school activities. Over centuries, the relationship between Town 

and Gown has remained ambivalent and there have been points where a university in crisis has been 

rescued by the urban dynamics surrounding it, while at other times, urban developments have threatened 

to undermine the stability of the university (Aderolgba, 2018). Conversely, there have been occasions 

where the university provided a focus and coherence for the cultural life of the city; though at other times, 

it has withdrawn into itself and undermined urban culture (Baker-Minkel et al., 2004).  

Cities and their universities evolved from the integrated residential patterns of the High Middle Ages to a 

more distinct partition. As colleges acquired physical facilities, visible campuses formed with a proximate 

student population. Residential colleges became a fixture in European universities, while American 

colleges (often located in small towns) sequestered students in dormitories under close supervision. The 

lines that defined the two communities were clearly drawn, but this distinction was becoming blurred by 

the 1970s.   

The doctrine of in loco parentis had developed both as a legal concept and as a custom in the United 

States. The Latin phrase meaning "in place of a parent" held schools to a high standard of care for the 

welfare of students. However, this legal concept was eroded by the Bradshaw Rawling and by subsequent 

court rulings. The pendulum would swing back toward the medieval model, where students could enjoy 

significant autonomy in their choice of residence and habits. The trend of American students living off 

campus had emerged during the post-World War II era. Then servicemen’s readjustment act legislation, 

popularly known as the "G.I. Bill", provided large numbers of returning veterans with the financial aid to 

pursue college degrees. Many veterans were older than traditional students or had families to support; this 

further spurred the growth of off-campus housing. It was estimated that by century's end, as many as 85% 

of American college students lived off campus (Carnegie Commission). This residential trend – and other 

factors – would mitigate the division between town and gown (but not necessarily the tensions). 

Universities increasingly integrated into cities as cities absorbed and accommodated universities. 

Commuter colleges, such as San Francisco State University, now enroll large numbers of students who 

live at a distance, commute to campus for classes, and then leave at the end of each school day. 
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Concurrently, American universities have opened branch campuses and even offer classes in storefront 

venues.  

However, the recent integration of campus and community has not been without problems. For one thing, 

an urban university can generate major traffic and exacerbate parking problems in adjacent 

neighbourhoods. The quality of neighbourhoods near a university may deteriorate. Certain industries 

requiring highly educated workers, such as biotechnology, may be drawn to college communities. The 

growth of these knowledge economies, and additional upwardly mobile residents, may increase the 

competition for community space or drive up land costs. The expansion of campuses has led to the razing 

of some neighbourhoods and the displacement of large numbers of city residents. These factors create 

continuing tensions between town and gown, but in some scenarios, the university and the local 

community work together in revitalization projects.  

Local residents and members of the university community may clash over other political, economic, and 

demographic issues. Some localities in the North-eastern United States have tried to block students from 

registering to vote in elections as local residents, instead demanding that they vote by absentee ballot at 

their parents' residence. (Manahan, 1980) Many universities in college towns are located on 

unincorporated land, which prevents students living in on-campus housing from voting in town elections. 

As urban universities increase in size and complexity, they hire a large staff of city residents. Labour 

unions have formed on campuses and bargain collectively for contracts. In 1971, a 53-day strike among 

Yale employees was the longest in the school's history. Union leaders stated that they considered Yale's 

social commitment to New Haven to be a key issue in the job action. University workers in New Haven 

would strike again and again in the 1970s, 1980s, and 1990s.   

Municipalities and universities continue to negotiate police jurisdiction on and near campuses. Today, 

many universities and colleges maintain their own police forces. In cities where a significant number of 

students live off campus, university police may be allowed to patrol these neighbourhoods to provide an 

extra measure of security. Meanwhile, civil libertarians argue that school officials should only call on 

local law enforcement to intervene when it is necessary to protect the safety of people on campus. Such 

intrusion is legally mandated in some jurisdictions when school officials have reasonable suspicion to 

believe that a student is breaking the law. Generally, local police are reluctant to go on campus if a 

college maintains its own security force (the Kent State and Jackson State killings are examples of 

intervention turning into tragedy).  

Raucous off-campus parties and the excessive noise and public drunkenness associated with them can 

also create town–gown animosity. The University of Colorado (Boulder Colorado), USA) and Queen’s 

University (Kingston, Canada) provide examples where street parties have escalated into riots. In 1995, at 

Wilfrid Laurier University in sedate Waterloo, Ontario the "Ezra Street riot" occurred when 1500 

revellers showed up at an end-of-the-year student party on Ezra Street. The party goers drank copious 

amounts of beer, threw bottles, and carried on in ways that resulted in 42 arrests and two serious injuries – 

one when a woman was hit by a chunk of concrete thrown at the party, the other when a man was run 

over by a jeep. The end result was the university's adoption of a new "Code of Conduct" to govern student 

behaviour.  

In the 1970s and 1980s, attention was often focused on off-campus fraternities and sororities, whose 

sometimes rowdy events were lampooned in the 1978 film Animal Houses. Ironically, the institution of 

"social responsibility" measures to restrict events at fraternity houses has exacerbated tensions, as events 

moved to non-Greek block and house parties farther off campus. The push of social events off campus 

also increases the incidents of drunk driving, as students who wish to party are pushed outside of campus.  

In the US, a rash of disputes between public universities and host cities have developed in regard to the 

cost and benefits of the town–gown connection. Universities boast that their existence is the backbone of 

the town economy, while the towns counter with claims that the institution is "robbing" them of tax 

revenue; but as universities expand their campuses, more land property is removed from local tax rolls. 

Attempts are being pursued to redefine the basic financial terms and conditions upon which the 

relationship is based. As tax-exempt institutions, universities have had no legal obligation to contribute to 
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the coffers of city government, but some do make payments in lieu of taxes based on negotiated 

agreements. 

 Despite the rise in legal battles, universities and host towns have an incentive to co-operate, as the 

schools require city services and need city approval for long-range plans while the university towns need 

remuneration for public services provided. The "engaged university" is a recent term describing 

community partnerships and joint planning with city officials. Additionally, in some college towns, local 

culture is constructed by students and non-students alike, such as Athens, Georgia which was ranked as 

the No. 1 college music town by Rolling Stone Magazine. In Athens, local culture that students identify 

with and take part in is often supported or created by nonstudents, in this case, musicians. While some 

degree of misunderstanding or rivalry might persist between "students" and "townies", coexistence and 

co-operation take place as well.   

Town–gown parameters may become increasingly difficult to define in the near future. Geography is less 

salient as a factor in urban higher education in the Information age. Some private institutions, such as the 

University of Phoenix, rely less on geographical presence, enrolling students in a broad range of online 

degree programs. Other courses may comprise part-time or night classes for working professionals or 

intensive training taking place over a group of weekends or months. Many of these nontraditional students 

live and work full-time in the surrounding community. Traditional brick-and-mortar universities have 

countered with their own distance education courses via television and the Internet. Traditional 

universities also recruit locally for special programs, such as executive MBA degrees.  

The 12th century witnessed the birth of the first predecessors of the modern university; many educational 

futurists argue that the division between town and gown is rapidly fading and that the 21st century is the 

cusp of another revolutionary educational paradigm. According to these forecasts, the 21st-century 

college student may well be someone sitting at his or her personal computer miles from a college campus. 

Graduation may or may not include the traditional commencement ceremony. These reformers argue that 

for graduating students, the gown may be left hanging in the closet, with the graduate interacting more 

seamlessly within the global community. However, such views are currently dismissed to a greater or 

lesser extent by leading universities, who admit the importance of technology and the diminution in 

town/gown rivalries but stress the continuing value of traditional learning and teaching methods.  

Statement of the Problem 

Town and gown relation has become a great link that promotes the growth of tertiary institutions in 

Nigeria for sustainable national development.  Such relationship helps in the building and development of 

tertiary institutions in the country by providing them with land, funds and security for the development of 

infrastructural facilities needed for the growth of the institution. However, the relationship appears to 

have weakened in recent times, unlike before when such relationship fostered peace, academic 

productivity and national development. Now, the quality of relationship between some universities and 

their host communities is mostly frosty. This has caused a noticeable decline in the usual supports 

universities receive from host communities in terms of infrastructural donations and security. The 

inadequate funding of universities has resulted to poor provision and non-maintenance of available 

infrastructural facilities, teaching/learning aids, library equipment and research facilities. As a result, the 

quality of research, teaching and learning are being impacted negatively in these high institutions. It is on 

this note that this study intends to investigate the nature and feasibility of town and gown relations for 

tertiary educational development in Bayelsa State, Nigeria. 

Aim and Objectives of the Study 

The aim of the study was to investigate the nature and feasibility of town and gown relations for tertiary 

educational development in Bayelsa State, Nigeria. Specifically, the objectives of the study were to: 

1. determine the nature of town and gown relationship that exist between the tertiary institutions and 

their host towns in Bayelsa State;  

2. ascertain the feasible ‘town and gown relationships’ needed for tertiary educational development 

in Bayelsa State;  

Research Questions 

The following research questions were raised and answered in the study: 
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1. What is the nature of town and gown relationship that exist between the tertiary institutions and 

their host towns in Bayelsa State?  

2. What are the feasible ‘town and gown relationships’ needed for tertiary educational development 

in Bayelsa State?  

Hypotheses 

The following hypotheses were tested at 0.05 level of significance: 

1. There is no significant difference between the mean scores of the respondents on the nature of 

town and gown relationship that exist between the tertiary institutions and their host towns in Bayelsa 

State.   

2. There is no significant difference between the mean scores of the respondents on the feasible 

‘town and gown relationships’ needed for tertiary educational development in Bayelsa State.   

 

METHODOLOGY 

This study adopted a descriptive survey design. The population of this study is 549, 073 comprising 

academic and non-academic staff of three tertiary institutions in Bayelsa State, and the members of their 

respective host-communities. They include Isaac Jasper Boro College of Education with 603 staff (263 

academics and 340 non-academic staff), University of Africa Toru Orua with 800 staff (350 academics 

and 450 non-academic staff), and Federal University Otuoke with 2,180 staff (1080 academic and 1,100 

non-academic staff). The population of their respective host communities are 187,146 for Sagbama, 

353,344 for Toru-Orua and 5,000 for Otuoke all in Bayelsa State. The total population becomes 549,073, 

including academic staff, non-academic staff and host-communities (Source: Academic Planning Units of 

Tertiary Institutions in Bayelsa State, 2019; National Population Commission, 2006 census).  A sample 

size of 800 staff was drawn using simple random sampling technique. The instrument that was used for 

data collection is a researcher-developed questionnaire tagged “Town and Gown Relations’ Questionnaire 

(TGRQ)”. To validate the instrument, the researcher gave the instrument to her supervisors and three 

other experts of which two are in the Department of Educational Management, and one in the 

Measurement and Evaluation to assess and validate the contents of the instrument. The reliability of the 

instrument was established through Cronbach’s alpha test. The researcher administered 30 copies of the 

instrument to 15 academics, and 15 non-academic staff of the three universities, who were not part of the 

sample drawn for the study. The analyses showed reliability indexes of 0.84and 0.85which was adjudged 

to be reliable. The researcher visited the selected schools to administer 800 copies of questionnaire to the 

respondents with the help of three trained research assistants. The administration of the instrument took a 

total of 7 weeks to be completed. At the end of the period, all the questionnaires were retrieved and used 

in data analysis.  In analysing the data, mean, weighted mean and standard deviation were used to answer 

the research questions while the analysis of variance (ANOVA) was used to test the hypotheses at 0.05 

alpha level.  
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RESULTS AND DISCUSSION 

Answer to Research Questions 

Research Question 1: What is the nature of town and gown relationship that exist between the 

universities and their host communities in Bayelsa State?  

Table 1: Mean (x) and rank order statistics of respondents on the nature of Town and Gown 

relationship that exist between the universities and their host communities’ in Bayelsa State  

 
S/N  Questionnaire Item  Academic 

Staff 

(=250) 

Non- 

Academic 

Staff 

(=250) 

Host 

Community 

(=300) 

 

  x SD  x̅ SD  x SD Weighted  Remark  

 µ  

1  Employment purposes    2.53  0.79  3.31  0.57  3.63  0.91  3.07  Agreed  

2  Building  of  

accommodations   
3.44  0.73  3.27  0.70  3.40  0.91  3.37  Agreed  

3  Transport services within and 

outside the school  
3.30  0.77  3.22  0.51  3.47  0.74  3.33  Agreed  

4  Community developments    3.35  0.89  3.43  0.63  3.32  0.90  3.37  Agreed  

5  Infrastructural development          

 within  and  outside  the  

institution  

3.09  0.87  3.40  0.72  3.20  0.68  3.23  Agreed  

6  Building  of  market          

 structures within the school 

environment  

3.12  0.95  3.07  0.66  3.27  0.98  3.15  Agreed  

7  
Provision of water within and 

outside the institution  
3.52  0.98  3.12  0.83  3.30  0.86  3.31  Agreed  

8  Erecting  health  facilities          

 within  and  outside  the  

institution  

3.14  0.96  3.05  0.52  3.57  0.98  3.25  Agreed  

 Aggregate  Mean,  S.D.,  and  
3.19  0.87  3.23  0.64  3.39  0.85  3.26   

Weighted   

 

Table 1 shows the mean and standard deviation of the responses of respondents on the nature of town and 

gown relationships that exist between universities and their host communities in Bayelsa State. The data 

showed that items 1, 2, 3 and 4 were highly agreed by academic staff, non-academic staff and host 

communities, with the result that weighted mean scores of 3.07, 3.37, 3.33 and 3.37 were obtained. Since 

these mean scores are above 2.50 criterion level, and thus establishes that the nature of town and gown 

relationship include employment purposes, building of accommodations, transport services, within and 

outside the school, and community developments. Similarly, both categories of the respondents are united 

in their views in items 5, 6, 7 and 8, as the weighted mean scores obtained for the items were 3.23, 3.15, 

3.31 and 3.25. Given that the weighted mean scores are high, it therefore means that the nature of town 

and gown relationship include infrastructural development within and outside the institution, building of 

market structures within the school environment, provision of water within and outside the institution and 
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erecting health facilities within and outside the institution. The aggregate mean score of academic staff 

(3.19), non-academic staff (3.23) and host community (3.39) yielded a weighted aggregate mean score of 

3.26, and thus indicates that all the itemized statements are expressions of the nature of town and gown 

relationship that exist between universities and their host community in the state.  

Research Question 2: What are the feasible town and gown relationships needed for tertiary educational 

development in Bayelsa State?  

Table 2: Mean (x) and rank order statistics of respondents on the feasible “town and gown” 

relationships needed for tertiary education development in Bayelsa State 

S/No Questionnaire Item Academic 

Staff (=250) 

Non-Academic 

Staff (=250) 

Hos Community 

(=300) 

Weighted 

µ 

Remark 

x SD x SD x SD 

9 Relationship in funding 

tertiary 

institutions 

3.41  0.96  3.29  0.44  3.61  0.71  3.44  Agreed 

10 Provision of security 

services in the school 

3.71  0.91  3.28  0.85  3.42  0.71  3.47  Agreed 

11 Involvement in non-

academic jobs 

3.58  0.77  3.62  0.03  3.59  0.87  3.60  Agreed 

12 Public appreciation to 

inspire institutional 

effort 

3.20  0.92  3.20  0.89  3.28  0.71  3.23  Agreed 

13 Academic job 

oppourtunities 

3.56  0.74  3.55  0.85  3.30  0.80  3.47  Agreed 

14 Institutions involving 

community 

development 

3.31   0.69  3.39  0.63  3.11  0.80  3.27  Agreed 

15 Institutions giving 

leadership programmes 

to community members 

3.44  0.67  3.56  0.75  3.37  0.62  3.46  Agreed 

16 Students involving in 

community service 

3.70  0.65  3.20  0.78  3.66  0.95  3.52  Agreed 

17 Community 

involvement in peace 

3.20  0.86  3.50  0.48  3.73  0.84  3.48  Agreed 

 Aggregate Mean, 

SD., and Weighted 

Mean 

3.46  0.80 3.40  0.63  3.45 0.78 3.44  

Table 2 shows the mean and standard deviation of the respondents on feasible town and gown 

relationships needed for tertiary educational development in Bayelsa State. The statements in items 9, 10, 

11 and 12, yielded high weighted mean scores of 3.44, 3.47, 3.60 and 3.23 respectively. These mean 

scores are higher than the criterion mean of 2.50 and therefore implies that the academic staff, non-

academic staff and host communities’ members who served as respondents agreed that feasible 

relationships between town and gown are seen in funding tertiary institutions, provision of security in the 

school, involvement in non-academic jobs and public appreciation to inspire institutional efforts. 

Similarly, all the three categories of the respondents are in accord in items 13, 14, 15, 16 and 17 given the 

respective high weighted mean scores of 3.47, 3.27, 3.46, 3.52 and 3.48.  These high mean scores further 

imply that all categories of the respondents are of the opinion that feasible relationships between town and 

gown are seen in academic job opportunities, institutions involving in community development projects, 

institutions giving leadership programmes to community members, students involvement in community 

services and community involvement in peace building within the institution. The aggregate mean scores 

of 3.46 for academic staff, 3.40 for non-academic staff and 3.45 for host communities yielded weighted 

mean score of 3.44, which is higher than the criterion mean score of 2.50, and thus implies that all the 

agreed items express feasible town and gown relationship needed for tertiary education development.   
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Test of Hypotheses 

Hypothesis 1: There is no significant difference between the mean scores of the respondents on the 

feasible ‘town and gown relationships ‘needed for tertiary educational development in Bayelsa State.   

Table 3a: Analysis of Variance (ANOVA) on the difference among the mean scores of 

academic staff, non-academic staff and host community on the feasible ‘town and gown 

relationships ‘needed for tertiary educational development in Bayelsa State 

Table 3a is presented an analysis of variance (ANOVA) of the mean scores of academic staff, non-

academic staff and host community on the feasible ‘town and gown relationships ‘needed for tertiary 

educational development in Bayelsa State. The result showed that at a total of 799 degrees of freedom and 

0.05 significance level, the F-value obtained was 5.575.  Since the p-value of 0.004 is less than 0.05 

significant level, it is therefore established that significant difference exists in the mean scores of the 

various categories of the respondents on the feasible ‘town and gown relationships ‘needed for tertiary 

educational development. Given this result, the above stated null hypothesis is rejected, and thus implies 

that at least a mean score of one of the categories is statistically different from others. A Post Hoc Test as 

presented below was considered necessary to establish the categories where significant difference exists.    

Post Hoc Test  

Table 3b: Post Hoc Test on Analysis of Variance (ANOVA) on the difference among the mean 

scores of academic staff, non-academic staff and host community on the feasible ‘town and gown 

relationships ‘needed for tertiary educational development in Bayelsa State (Tukey HSD)  
  (I) Groups  (J) Groups  Mean Difference Std. Error  P-value  

  (I-J)    

Academic Staff  
Non-Academic Staff  

Host-Community  

.03736* 

-.01186  

.01583  

.01516  

.049  

.714  

Non-Academic Staff  
Academic Staff Host-

Community  

-.03736* 

-.04922* 

.01583  

.01516  

.049  

.003  

Host-Community  
Academic Staff  

Non-Academic Staff  

.01186  

.04922* 

.01516  

.01516  

.714  

.003  

 
*. The mean difference is significant at the 0.05 level.  

In table 3b above, the Post-hoc comparison of the mean scores of academic staff, non-

academic staff and host community showed that no significant difference exist between 

academic staff and non-academic staff given the p-value of  0.049 obtained for the said two 

categories in the first row of the table (I Group). Similarly, the p-value of 0.714 obtained in the 

comparison of mean scores of academic staff and host community in the same first row, 

second column is higher than 0.05 significance level, and this shows that no significant 

difference exists between their respective mean scores. Furthermore, in the second row of the 

same table, the mean comparison between nonacademic staff and academic staff yielded a p-

value of 0.049, which is not significant at 0.05 level, and thus establishes that no significant 

difference exists between nonacademic staff and academic staff on the feasible ‘town and 

gown relationships ‘needed for tertiary educational development in Bayelsa State. However, 

the p-value of 0.003 obtained in the third row (under I group) shows that a statistically 

significant difference exit between the mean scores of host-community and non-academic 

staff. This analysis validates that academic staff (3.45) had stronger opinion on the items, than 

 Sum of Squares  df  Mean Square  F  P-value.  

Between Groups  .349  2  .175  5.575  .004  

Within Groups  24.973  797  .031    

Total  25.322  799     
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host community (3.45) and academic staff (3.40) on the feasible ‘town and gown relationships 

‘needed for tertiary educational development in Bayelsa State.  

Hypothesis 2: There is no significant difference between the mean scores of the respondents 

on the nature of town and gown relationship that exist between the tertiary institutions and 

their host towns in Bayelsa State.   

Table 4a: z-test of differences between the mean scores of the respondents on the nature 

of town and gown relationship that exist between the tertiary institutions and their host 

towns in Bayelsa State.  

 Sum of Squares  df  Mean Square  F  P-value  

Between Groups  6.790  2  3.395  85.710  .000  

Within Groups  31.570  797  .040    

Total  38.360  799     

 

Table 4a is presented an analysis of variance (ANOVA) of the mean scores of academic staff, non-

academic staff and host community on the nature of Town and Gown relationship that exist between the 

universities and their host communities in Bayelsa State. The result showed that at a total of 799 degrees 

of freedom and 0.05 significance level, the F-value obtained was 85. 71.  Since the p-value of 0.000 is 

less than 0.05 significant level, it is therefore established that significant difference exists in the mean 

scores of the various categories of the respondents on the nature of Town and Gown relationship that exist 

between the universities and their host communities. Given this result, the above stated null hypothesis is 

rejected, and thus implies that at least a mean score of one of the three categories is statistically different 

from others. A Post Hoc Test as presented below was considered necessary to establish the categories 

where significant difference exists.    

Post Hoc Test  

Table 4b: Post Hoc Test on Analysis of Variance (ANOVA) on the difference among the mean 

scores of academic staff, non-academic staff and host community on the nature of Town and Gown 

relationship that exist between the universities and their host communities in Bayelsa State (Tukey 

HSD)  

 (I) Groups  (J) Groups  Mean  Std. Error  P-value  

Difference (I-J)  

Academic Staff  
Non-Academic Staff  

Host-Community  

-.04892* 

-.21052* 

.01780  

.01704  

.017  

.000  

Non-Academic Staff  
Academic Staff Host-

Community  

.04892* 

-.16160* 

.01780  

.01704  

.017  

.000  

Host-Community  
Academic Staff  

Non-Academic Staff  

.21052* 

.16160* 

.01704  

.01704  

.000  

.000  

 *. The mean difference is significant at the 0.05 level.    

In table 4b above, the Post-hoc comparison of the mean scores of academic staff, nonacademic staff and 

host community showed that no significant difference exist between academic staff and non-academic 

staff given the p-value of 0.017 obtained for the said two categories in the first row of the table (I Group). 

Similarly, the p-value of 0.000 obtained in the comparison of mean scores of academic staff and host 

community in the same first row, second column is less than 0.05 significance level, and this shows that a 

significant difference exists between their respective mean scores. Furthermore, in the second row of the 

same table, the mean comparison between non-academic staff and host community yielded a p-value of 

0.000, which is significant at 0.05 level, and thus establishes that a significant difference exists between 

non-academic staff and host community on the nature of Town and Gown relationship that exist between 

the universities and their host communities. This analysis validates that host community (3.39) had 
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stronger opinion on the items, than non-academic staff (3.23) and academic staff (3.19) on the nature of 

Town and Gown relationship that exist between the universities and their host communities in Bayelsa 

State.  

 

DISCUSSION OF FINDINGS   

The nature of Town and Gown relationship that exist between the tertiary institutions and their 

host towns in Bayelsa State  

The study revealed that the challenges of ‘town and gown relations’ for tertiary educational development 

in Bayelsa State were; poor school-community relations, inadequate fund to manage the system, lack of 

good road network, poor water source and cultism, poor security system, inadequate accommodation 

space, poor health facility, and lack of coordinated transport system within and outside the institution and 

lack of peaceful co-existence. These findings corroborated the findings of Robert-Okah and Nyenwe 

(2013), who observed that the most immediate impact of the university on its local community is in its 

role as an employer of labour to employ indigenes in the areas of academic and non-academic lines, 

adding that the government policy that mandates universities to recruit majority of junior employees from 

the immediate locality has further ensured closer and mutual relations with the community. Though, 

Amucheazi (2012) suggested that vice chancellor should exercise caution to avoid “over localization” of 

university’s employees as such may affects the quality of the products of the institutions, or even 

empower the host communities to exert undue pressure on the management of the university over issues 

within the exclusive prerogative of the university authority. The findings of this study are also in accord 

with Ataine and Nkedishu (2017), reported that community provided lands for building of primary 

schools, helped in funding the primary schools, helped in provision of more classrooms in the primary 

schools, while communities made use of the school surrounding during election, used classrooms during 

holiday, and school play grounds for local games, while school parks were used to organize festivals.   

This study also found out that a significant difference exists between the mean scores of academic staff, 

non-academic staff and host-community on the nature of town and gown relationship that exist between 

the tertiary institutions and their host towns in Bayelsa State. Host community had stronger opinion than 

non-academic staff and academic staff respectively on the nature of Town and Gown relationship that 

exist between the universities and their host communities in Bayelsa State.  

 This finding shows significant disparity in the degree of to which the three categories of the respective 

respondents are in accord that the nature of town and gown relationship is such that is mutually beneficial 

to both sides since the activities each side effect another positively and vice-versa. This finding is 

consistent with Obodo (2016), who found out that government collaboration with institutions engendered 

sustainable higher education funding in universities in Rivers State, adding that their collaboration 

strengthened and invigorated most of the university’s programmes as well provided enormous equipment 

and facilities that facilitates instruction in the institutions.   

The findings of this study further strengthened the report of Uniakpa (2011), whose study revealed that 

involvement of private sectors (town) and their participation in the affairs of the school helped 

significantly in funding of higher education in Rivers State sustains quality service delivery and promotes 

national productivity. Tata and Abdullahi (2014) found out that the school on the other hand, had 

resources which it used to improve school community relationship and ultimately developed education in 

areas of construction of classrooms, play grounds, halls, and perimeter fencing of the surroundings. As 

part of its reciprocal role, the higher institutions also trained and provided the required manpower for 

effective organization of economic, industrial and commercial activities in the town where they operate. 

In this view, one can comfortably argue that the nature of town and gown relationship is fostered by ‘give 

and take’ understanding, which is driven by continuous consultation and mutual respect for boundaries.    

Feasible ‘town and gown relationships’ needed for tertiary educational development in Bayelsa 

State 

The study revealed that  the feasible ‘town and gown relationships’ needed for tertiary educational 

development in Bayelsa State include; funding tertiary institutions, provision of security in the school, 

involvement in non-academic jobs and public appreciation to inspire institutional efforts, provision of 
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academic job opportunities, institutions involving in community  development projects, institutions giving 

leadership programmes to community members, students involvement in community services and 

community’s involvement in peace building within the institution. This study is in agreement with 

Aderogba (2008) who examined the relationship between universities and their host communities in 

Nigeria, and reported that the school campuses contribute to the physical development projects in the 

town, give employments to the community members and attract social infrastructures that improves 

community standards of living.  

These findings are in accord with Chenoweth (2017), who reported that the benefits of aligning priorities 

and cultivating a stronger relationship are plentiful for both sides, and they include: maximizing capital 

and financial resources, attracting and retaining world class talent, driving economic development, and 

elevating the level of both learning and life. This study also found out that Significant difference exists 

between the mean scores of academic staff, non-academic staff and host-community on the feasible ‘town 

and gown relationships’ needed for tertiary educational development in Bayelsa State. Academic staff had 

stronger opinion than host community and academic staff respectively on the feasible ‘town and gown 

relationships ‘needed for tertiary educational development in Bayelsa State. This finding shows 

significant variation in the degree of to which the three categories of the respective respondents are in 

accord that cordial town and gown relationship is essential for accelerated socio-economic development 

of both the school and the hosting town. This agrees with Asodike (2013), who asserted that, town and 

gown relation practices help educational institutions become more effective, by building relationship with 

stakeholders that affect the schools or affected by the school activities. Though, there as situations where 

crisis in the school has been rescued by the urban dynamics surrounding it, while at other times, urban 

development and politicking have threatened to undermine the stability of the university peaceful 

coexistence (Aderolgba, 2018).  This agrees with Tata and Abdullahi (2014), who found out that town 

and gown relationship was very relevant in the development of primary education in Azare metropolis in 

Delta State due to the fact that, community provided lands for building schools, funds for construction of 

facilities, supervised what is going on in school, built additional classrooms and helped in the 

maintenance of indiscipline in the school. 

The bottom-line is that a friendly and mutually benefiting relationship between town and gown is 

necessary pathway to development of both town and gown since their must share a reasonable symbiotic 

relationship to foster security system, training and development, infrastructural development and peaceful 

cohesion. This requires that towns and communities must be prepared to accept the good ideas which the 

educational institution may introduces from time to time in order to maintain good town and gown 

relationships for projects development. In a similar manner, schools are obligated to create atmosphere 

that allows communities to have a say in certain affairs of the school as they affect the students and the 

community development. In other words, tertiary education institutions have to be involved in developing 

the towns and communities around them as this could be done through community service, engaging in 

cultural activities to promote the culture of the town, among others, while the communities in reciprocity 

may donate their lands for school development and expansion. 

  

CONCLUSION 

Based on the findings of this study, this study concludes that the host communities (Town) and the 

tertiary institutions (Gown) cannot exist in isolation. They are both partners in progress towards the 

development of tertiary education in Bayelsa state.  

 

RECOMMENDATIONS 

The following recommendations were proffered based on the findings of the study: 

1. Government and the leadership of the tertiary institutions should at all times ensure that all 

agreements reached with the host communities are adhered and fulfilled.  

2. Programmes initiated by the tertiary institutions for the benefit of host communities should be 

based on the needs of their immediate communities.  
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3. There should be adequate funding of the tertiary institution in other for them to carry out their 

functions effectively to the host communities and the society at large.  
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