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ABSTRACT 

Teacher education seems to have come under a severe attack due to the fact that the majority found in the 

teaching cadre lack acceptable level of competence in communication, technical, managerial and 

structural skills. There are serious complaints about some newly appointed teachers who have low level of 

numeracy and literacy skills as well as inadequate knowledge in their chosen area of specialization. This 

paper looked at ways of bringing sanity through restructuring of teacher education towards achieving 

2030 education agenda leading to sustainable development in Nigeria. It concludes that when people are 

able to get quality education, they can then break away from the cycle of poverty to reduce inequalities 

and it recommends among many that dialogue, seminars, routine inspection of teachers‟ work, 

certification of all the professional teachers and curriculum restructuring which will help to improve and 

increase teacher effectiveness.  

Keywords: Teacher, Education, Teacher Education, Curriculum and Sustainable Development Goals in 

Nigeria.  

 

INTRODUCTION  

Teacher education is a composite of the two basic concepts of „teacher‟ and „education‟. Teacher 

education is the form of education designed to produce teachers while teaching and learning conditions 

are important, teachers are central to the issue of education‟s quality and relevance. How they are 

educated and prepared for their work is a critical indicator of what kind educational quality is being 

sought. It is not unusual to find in some countries persons who have never undergone a teacher education 

programme being appointed teachers. A situation like this is not the norm but rather an exigency 

occasioned by shortage of teachers in many countries of the world. Educational authorities in most 

countries today are probably more reluctant to resort to this expedient than they were ten or twenty years 

ago. Instead, efforts are being made to give priority to structures that will guarantee the preparation of 

quality teachers. 

The purpose of a teacher restructuring programme should be to develop in each student his general 

education and personal culture, his ability to teach and educate others, an awareness of the principles 

which underlie good human relation, within and across national boundaries and a sense of responsibility 

to contribute both by teaching and by example to social, cultural and economic progress. 
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Teacher education is thus the process of training that deals with the art of acquiring competencies and 

professional growth. It is an essential exercise that enhances the skills of learning and teaching. It is a 

means of providing teachers with the necessary skills and knowledge needed not only to adequately carry 

out their teaching jobs but also to forthrightly foster their professional growth. Thus, teacher education in 

Nigeria is designed to produce highly motivated, sensitive, conscientious and successful classroom 

teachers who will handle learners effectively and professionally for better educational achievements.  

The goals of Teacher education, as stated in Nigeria National Policy on Education (FRN, 2013) are to: 

o Produce highly motivated, conscientious and efficient classroom teachers for all level of the 

educational system, 

o Further encourage the spirit of enquiry and creativity in teachers 

o Help teachers fit into the school life of the community and the society at large and enhance their 

commitment to national goals 

o  Provides teachers with the intellectual and professional background adequate for their 

assignment and to make them adaptable to changing situations and enhancing teachers‟ 

commitment to the teaching profession. 

 

Why Teacher Education? 

Why do we need to train or prepare teachers? Why can‟t we bring anybody to the classroom to transfer 

knowledge to learner? Why do we have teacher training institutions specifically designed to train 

teachers? The quality of a nations‟ education cannot rise above the quality of her teachers (FRN, 2014). 

No matter how good or wonderful is the curriculum, no matter how relevant, sophisticated and up-to-date 

are the learning environment and resources, and no matter how intelligent and gifted are the learners, the 

quantum of what is learnt, and the gain of the learners vis-a-vis the stated objectives depend largely on the 

teacher, particularly in a formal education system. 

The teacher is the facilitator of learning, the event manager and the event in the teacher-learning 

encounter. It is not everybody or anybody that can manage the event. The manager needs to be trained, 

equipped with relevant knowledge, skills and disposition that will enable the teaching to be a pleasurable, 

enjoyable, successful, effective and desired event. Indeed teaching and learning is much more than an 

event of any kind. It is more of a building that requires a solid foundation and not an ordinary person can 

do this except one that is trained or prepared and equipped to perform the role and teacher education is the 

medium through which such training, preparation is fostered. The National Policy on Education 

emphasized that “all teachers in educational institutions shall be professionally trained; teacher education 

program shall be structured to equip teachers for the effective performances of their duties and teacher 

education shall continue to take cognizance of changes in methodology and in the curriculum; and teacher 

shall regularly be exposed to innovations in the profession” (FRN, 2014) 

On September 25, 2015 at the 70
th
 session of the United Nations General Assembly, countries of the 

world adopted a document, transforming our world; the 2030 Agenda Sustainable Development. It is 

made up of 17 sustainable development goals and 169 integrated and indivisible targets with attained date 

of 2030. 

Sustainable Development Goal Number 4 ensures inclusive and equitable quality education and promotes 

lifelong learning opportunities for all. 

This is the goal that is specific to the field or discipline of education. It involves the following: 

By 2030: ensure that all girls and boys complete free equitable and quality education leading to relevant 

and effective learning outcomes. 

 All girls and boys have access to quality early childhood development care and pre-primary 

education so that they are ready for primary education. 

 Ensure equal access for all women and men to affordable and quality technical, vocational and 

tertiary education including university. 

 Sustainability increases the number of youths and adults who have relevant skills including 

technical and vocational skills for employment, decent jobs and entrepreneurship. 
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 Eliminate gender disparities in education and ensure equal access to all levels of education and 

vocational training for the vulnerable, including persons with disabilities, indigenous peoples and 

children in vulnerable situations. 

 Ensure that all youths and a substantial proportion of adults, both men and women, achieve 

literacy and numeracy. 

 Ensure that all learners acquire the knowledge and skills needed to promote sustainable 

development, including among others, through education for sustainable development, lifestyles, 

human rights, gender equality, promotion of a culture of peace and non-violence, global 

citizenship and appreciation of cultural diversity and of culture‟s contribution to sustainable 

development. 

 Build and upgrade educational facilities that are child, disability and gender sensitive and provide 

safe, non-violent, inclusive and effective learning environments for all. 

 Sustainability, expand globally the number of scholarships available to developing countries, 

small island, developing states and African countries for enrolment in higher education including 

vocational training and information and communication technology, technical, engineering and 

scientific programmes, in developed countries and other developing countries. 

 Sustainability increase the supply of qualified teachers, through international cooperation for 

teacher training in developing countries, especially least developed countries and small island 

developing states, 

 

Education and Attainment of Sustainable Development Goals 

Education is critical to the achievement of the Sustainable Development Goals 

The Federal Ministry of Education is committed to providing leadership in the attainment of the 

Sustainable Development Goals through the following areas: 

 Support the design and implementation of programme targeted at Sustainable Development 

Goals. 

 Encourage partnership among stakeholders. 

 Promote early childhood care education 

 Promote equitable access to primary and secondary education for boys and girl. 

 Promote equitable access to technical and vocational education. 

 Promote the development of skills among adults and youths 

 Promote adult and youth literacy 

 Promote child friendly educational environment 

 Promote the development and upgrading of educational facilities 

 Promote the development and retention of quality teacher 

 Eliminate discrimination against women and girls. 

 

Some of the Severe Attack on Teacher Education  

Level of Competence: Most of the certified products of teacher training colleges lack acceptable level of 

competence in their areas of specialization (Ebisine, 2014). What are the acceptable levels of 

competencies? Good communication skills, technical and managerial skills, good personal and social 

skills, analytical skills among others (Ofem, Akinyemi,and Ikueromure, 2012) 

Failure to test Sustainability: It is pathetic and embarrassing that the vast human resources available in 

Nigeria had not been fully utilized to the advantage of the country. Jaiyeoba and Atanda (2007) stressed 

that high grades on the certificate of teacher training college graduates are not sufficient to enhance the 

expected results, but the quality of training received. The inauguration of the Teachers Registration 

Council of Nigeria (TRCN) is an eye opener to ensure that teachers found in the classrooms are 

professionally qualified. According to Kulper (2008) there are serious complaints about neophytes 

teachers who have low level of numeracy and literacy skills as well as inadequate knowledge in their 

Mogbeyiteren & Adika …..Int. J. Innovative Development & Policy Studies 8(2):38-43, 2020   



 

41 

 

chosen area of specialization. The low quality of graduates from colleges of education who are joining the 

teaching profession is a major issue. 

Bad Shape of Nigerian Educational System: Teaching is no longer an attractive job to employees of 

labour as there is increase in the population of unemployable Nigerians. Abiodun (2010) says that 

employers of labour are interested in the employees that are not only interested in having higher education 

but equally with practical skills. Sodipe (2014) says that with the annually high turnout of graduates, 

Nigeria should adversely meet the country‟s human capital resource needs; employers‟ should be  willing 

to pay robust salary to attract skilled workers and with low pay to employee unemployment would 

continue to  increase and difficulties will exist as it will be  difficult to fill job vacancies. 

Practical Teaching: Some practice teachers have an unclear vision of their roles as mentor and 

interpreter of aims and contents to students when on practice in different ways. The time allotted to 

practical teaching is not adequate to display all the taught theoretical skills. It should be restructured a 

maximum of one year (Darling-Hammond, 2006; Korthagen, 2008; Zeichner, 2010, and Clarke, Triggs 

and Nielsen, 2013). This is the period to create a better balance between theory and practice as 

highlighted in the teacher education curriculum the use (theory applied to practice). 

Despite extensive policy enactment and legislations in Nigeria, teacher education and the teaching 

profession remain problematic sub-sector within the education system (Udofot, 2005; Osuji, 2009). 

Okebukola (2005) emphasized the fact that Nigeria tertiary education has failed in producing adequate 

human resources that have required knowledge, skills, and values needed for effective nation building. He 

noted that public perception of tertiary institutions is that it is the breeding centres for half-baked 

graduates where students have inadequate practical experience in their chosen field to prepare them for 

their world. 

Akanbi (2014) attributed decline in quality of education in colleges of education in Nigeria to 

environment, poor remuneration of teachers leading to poor motivation and low morale, poorly trained 

teachers, inflexible curriculum lack of training and development, inadequate supervision of schools, 

among others. 

 

Need for Restructuring of Teacher Education    

Strike: To a layman means to hit something hard or with force so as to fall or bend. Strike is a situation 

where workers refuse to work as a protest or labour revolt, walk away from duty post. In Nigeria, strike 

has a great impact on our economy by decreasing it to zero level, making the whole economic dormant. In 

area of Nigeria education strike is an ideal thing, no regime however completed its tenure without 

students and staff going on strike. In the year 1999-2006 during that regime of Olusegun Obasanjo, 2007-

2011 Late Musa Yar‟Adua and later Jonathan as President of Federal Republic of Nigeria when students 

strike started from higher institutions of learning to O‟level education. Some of the effects of strike is that 

the economy would beat a standstill since there would not be any movement and thus leading to 

depreciation of currency, over production of graduates who can neither speak nor write example of which 

was the case of a corper aired by NTA, Enugu and increase in social vices such as corruption which is 

widespread in Nigeria. 

Corruption has not only undermined the country‟s growth and development but has also aggravated the 

incapacity of the state to meet the growing needs of the populace. 

 

How to Restructure Teacher Education  

There are many ways of restricting teacher education in Nigeria and among such are: restructuring of 

curriculum, attending a teacher training college and participating in the practical exercise of teaching 

practice, getting certificated as qualified teacher, attendance at workshops, seminars conferences to build 

up oneself, enforcement of diploma education on those without teaching qualifications, motivating 

teachers by increasing their salary, remuneration and rewards to deserving teachers, routine inspection of 

teachers work and finally convincing the government to pump in enough money into the education 

ministry.  
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CONCLUSION  

Education is the provision of opportunity for a child to realize his or her potentials, goals and abilities in 

life, which includes the acquisition of functional skills, moral identity and attribute to succeed in life and 

to improve the society. The bedrock of every natural economy in education and any country that reject 

education rejects development. Education is the key that will allow many other sustainable development 

goals to be achieved. When people are able to get quality education they can break from the cycle of 

poverty and helps to reduce inequalities and to reach gender equality.    

 

RECOMMENDATIONS 

 Seminars and dialogues should be organized as team models to strengthen the relationship 

between the different participants in teacher education for the mutual benefit of teachers and 

student-teachers. 

 Curriculum is one of the foundational elements of effective schooling and teaching; an object of 

reform encourage greater curricular standardization and consistency across states, schools, grade 

levels, subject areas and courses. It should be used to leverage school improvement and increase 

teacher effectiveness.   

 

REFERENCES 
Abiodun, S.O. (2010). Analysis of mismatch between demand and supply of skills and university 

graduate unemployment in Nigeria. Unpublished M.Ed Dissertation, Lagos State University.  

Akanbi, G.O. (2014). Future direction for education in Nigeria. A 4
th
 distinguished staff lecture presented 

at Emmanuel Alayande College of Education, Oyo Nov 13 

Clarke. Triggs, V. and Nielsen (2013). Cooperating teacher participation in teacher education. A review 

of the literature. Research Review of Educational Research 84 (2), 163-202. 

Darling-Hammond, I. (2006).Constructing 21
st
 century teacher education: Powerful teacher education 

lessons from exemplary programs. San Francisco, Jossey- Bass. Journal of Teacher Education 7(1), 

52-57  

Ebisine, S.S. (2014).Academic quality assurance in Colleges of Education: Challenges and  way forward 

for future development. Retrieved from www.ceeol.com 

Federal Republic of Nigeria (2013). National policy on education (6
th
 edition) Lagos: NERDC Press  

Federal Republic of Nigeria (2014). National policy on education, NERDC Press 

Jaiyeoba, A.H.  and Atanda, A.I.(2007).Enhancing the quality of graduates of colleges of education: A 

means to achieve effective nation building in Nigeria. In J.B. Babalola, G.O.Akpa, A.O. Ayeni and 

S.O. Adedeji (Eds) Access equality and quality in higher education:NAEAP Publication   pp. 431-

442 

Korthangen, F.A.J. (2008). Linking practice and theory the pedagogy of realistic teacher education .New 

York and London: Routledge. 

Kulper, P. (2008).Transforming teacher education in Nigeria case study of comprehensive institutional 

change in Oro College of Education. http://www.educationup. 

acza/de/eng/date/presentations/word/kunpa.pdf.Retrieved on 9/19/2016 

Ofem, O., Akinyemi,B. and Ikuenomure, P. (2012). Politics causes decline in education. The Punch 

Newspaper, Friday, October,10;2012 p.10 

Okebukola, P.A.O. (2005). Cross-boarder higher education: Africa experience. Presented at the 

UNESCO-HEP Conference in Cross-Boarder Higher Education, Paris, June 17.  

Osuji, S.N.(2009).Teacher education curriculum in Nigeria in the perspective of lifelong education. 

Journal of International Social Research. 2(18) 49-54  

Mogbeyiteren & Adika …..Int. J. Innovative Development & Policy Studies 8(2):38-43, 2020   



 

43 

 

 

Sodipe, O.O.(2014).Employability of tertiary education graduates in Nigeria: Closing the skills gap. 

Global Journal of Human Resource Management 2 (3), 28-36. 

Udofot, M.A. (2005).Ensuring qualitative teacher for sustainable Nigerian educational system. A lead 

paper presented at the Nigerian primary and teacher education association, held at the Federal 

college of education, Asaba, Delta State 

Zeichner, K. (2010).Rethinking the connection between campus courses and field experiences in college 

and university based teacher education. Journal of Teacher Education 61 (1 & 2), 89-99 
 

 

 

 

 

 

 

 

 

 

Mogbeyiteren & Adika …..Int. J. Innovative Development & Policy Studies 8(2):38-43, 2020   


