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ABSTRACT 
The purpose of the study was to determine the retraining Business Educators in Rivers State Universities 

for Teaching Vocational/ Business Education Skill to Meet the Global Trend. Two research questions and 

two null hypotheses were used for the study. Descriptive research design was employed for the study. The 

population of the study comprised 87 Business Education lecturers from Rivers State. University and 

Ignatius Ajuru University of Education. Due to the manageable size of the population, the entire 

population was used as the sample. A structured instrument titled “Retraining Business Educators and 

Vocational Skills Acquisition Questionnaire”) was used to elicit data for the study. The instrument was 

validated by two experts from faculty of Education, Rivers State University. To test the reliability of the 

instrument, test-retest method was employed with reliability coefficient of 0.78. The researcher employed 

the services of two research assistants that assisted in the administration and retrieval of the instrument. 

All the 87 research instrument administered were retrieved and used for the study. Mean and standard 

deviation were used to answer the research questions while the hypotheses were tested using t-test at 0.05 

level of significance. Based on the analysis, it was revealed that there is need to retrain Business 

Education Lecturers for teaching vocational/business skills and that Business Education Lecturers require 

the afore-mentioned skills to enable them teach vocational/Business Education Skills to enable them next 

global trends. It was recommended that Business Education Lecturers should make themselves available 

to be retrained for teaching vocational Business Education skills, that Government should equip schools 

to enhance Business Education Lecturer’s training and that Funds should be made available to Business 

Education Lecturers to sponsor their retraining. 
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INTRODUCTION  

Training and retraining of Business Educators will enhance efficiency, effectiveness and perfection in 

vocational skill acquisition. Andrewin (2001) defined training as the process of instrument delivery and 

learning; be it formal or informal to improve knowledge and development of skills. Robson in Nlebem 

(2012) described training as the process of being taught a particular skill and practicing it until the 

required standard is reached. Training is the process of being impart knowledge of certain skills. 

Essentially individual acquire certain skills through impartation of such skill by a convener of such 

knowledge and skill. Training is the development of skills, attitudes and knowledge to perform certain 

tasks. 

According to Enyikit, Onyeche and Wagbara (2009), training is not something alien, that training has 

always been with us, they traced this activity back to ancient ties, using Bidha as an example, according 
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to them, Budha, Socrates and Plato to ok in training. Training and retraining of Business Education skills 

to their students, not only imparting vocational Business Education skills but acquiring skills that enable 

them (Business Education Lecturer) meet global standards.   

Anonsiola (2001) opined that the goals of training Business Education teachers are: 

1. To provide upgrading training for Business Education teachers already on occupation to improve 

their knowledge and skills in that position. 

2. To provide retraining of Business Education teachers those job assigned changes with time and  

3. To provide more training programmes and packages for other related or needed skills to the 

Business Education teachers.  

 

Onuekwa (2011) stated that the functions of Business Education Lecturers have become much broader in 

recent times. Onuekwa also opined that the Business Educator’s responsibility for teaching functions and 

roles require certain skills that enable them perform effectively in their daily classroom duties, 

motivating, planning and thereby solving the problem of students. Business Education Lecturers 

professionally train individuals who stimulate, guide, directs and economies other to perform better. 

According to Ubulom and Enyikit (2004), the teacher is a professional trained individual who stimulates, 

directs, guides and encourages the Learner. According to Ubulom and Eyekit, he is one who has acquired 

basic, pedagogical and necessary professional knowledge and skills that could be used in the process of 

teaching and learning to bring about relative permanent change in the behavior of learners. Nevertheless, 

retraining Business Education Lecturers would enable them impart adequate knowledge of 

vocational/Business Education skills to students. The retraining will also give (Business Education 

Lecturers) the ability to inspire and motivate the students as to meet global vocational/Business 

challenges.  

Onuekwa (2014) stated that today’s ever-advancing technological world of work requires special skills 

and training, which would enable Business Education Lecturers to fit into modern teaching conditions. 

Onuekwa also stated that the functions of Business Education Lecturers in the recent times have 

expanded. Therefore, Business Education Lectures are expected to undergo more training to enhance their 

capacity in vocational/Business skills. They are expected to be retrained because most of them were 

trained with outdated machines and most times rely on the outdated experience gained throughout their 

carrier on the job to the best of their abilities. Today’s competitive global trends posed many interesting 

challenges to Business Education lecturers. Most of them find it difficult to use certain vocational skills. 

Business Education lecturers are expected to acquire new technological skills as to enable him effectively 

perform their duties and Impart such knowledge to their students. Morton (2012) listed new technologies 

which a Business teacher should acquire, they are power point (slide presentation), dogging, mobile 

devices, screen casting, augmented and vertical reality, comp. (concept) mapping) twister, vias etc.  

The Purpose of the Study  

The purpose of the study was to determine retraining Business Educators in Rivers State Universities for 

Teaching Vocational/ Business Education Skill to Meet the Global Trend. Specifically, the study sought 

to: 

1. Determine the need to retrain manpower for teaching vocational/Business Education skills to 

meet global trend.  

2. Determine the impact training required of Business Education Skills to much global trend. 

Research Questions  

The following research question guided the study: 

1. What is the need to retrain manpower for teaching vocational/Business Education skills to meet 

global trend? 

2. What is the training required of Business Education lecturers for teaching vocational/business 

education skills to meet global trend? 

Hypotheses 
The following null hypotheses were formulated and tested at 0.05 level of significance: 
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Ho1: There is no significant difference in the mean ratings of male and female Business Educators on 

the need for training and retraining for Teaching Vocational Business Education skills to meet 

global trend. 

Ho2: There is no significant difference in the mean ratings of male and female Business Educators on 

the retraining required by Business Educators for Teaching Vocational/ Business Education skills 

to meet global trend. 

Statement of the Problem  

Federal Republic of Nigeria (FRN, 2010) as an aspect of technical education recognized the importance 

of vocational skill acquisition by Business Educators. Vocational skills either by a vocational teacher or a 

vocational student. The reason for vocational/Business Education is to train individuals that would carry 

out vocational/Business skills activities for economic development and self-reliance. To achieve the 

objective of teaching vocational Business skills, there is need for trained manpower that will effectively 

impart same knowledge the expected recipient. 

Meanwhile, most Business Education Lecturers seems not to be very trained as their products are still 

roaming about the street looking for while collar jobs, while some find it difficult to effectively carry out 

most vocational/Business skills. What must be the problem? Does it mean that they were not properly 

trained? The researcher therefore deemed necessary to determine the training of Business Education 

Lecturers for teaching vocational/Business skills as to meet global trends.  

 

METHODOLOGY  

Descriptive research design was employed for the study. The area of the study is Rivers State. The 

population of the study comprised 141 Business Educators from tertiary institutions in Rivers State. Due 

to the manageable size of the population of the study, the entire population was sampled. A well-

structured instrument titled “Retraining Business Educators and Vocational Skills Acquisition 

Questionnaire” (REBUSVOSA) was used to elicit data for the study. The instrument validated by two 

experts from faculty of Education, Rivers State University. To test the reliability of the instrument, test-

retest method was employed by the researchers which yielded the reliability coefficient of 0.78. The 

researcher employed the services of two research assistants that assisted in the administration and 

retrieval of the instrument. Mean and standard deviation were used to answer the research questions while 

the hypotheses were tested using t-test at 0.05 level of significance. 

1. What is the need to retrain manpower for teaching vocational/Business Education skills to meet 

global trend? 

 
PRESENTATION OF RESULTS 

 

Table 1: Mean and standard deviation on the need to retrain Business Education Lecturers.  

                                                                N=141 

S/N Items X  SD Remarks  

1. Their level of training is not ascertained 3.40 0.90 Agreed 

2. To enable them acquire more skills 3.82 0.68 Agreed 

3. The training enable impart more knowledge to 

students 

3.52 0.87 Agreed 

4. It will enable Business Education Lecturers 

acquire new vocational knowledge 

3.71 0.91 Agreed 

5. It will help them acquire recent Business skills 2.96 0.56 Agreed 

6. It will expose them to recent Business/Vocational 

activities 

3.3 0.80 Agreed 

7. The recipients with be well equipped  350 0.89 Agreed 

8. It will expose the competencies of Business 

Education Lecturers  

3.75 0.72 Agreed 
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Data in Table 1 showed that all the eight items of X  (mean) ranging from score 2.96 to 3.82 which was 

above the cut of point of 2.50. This indicates that all the items were positively accepted. The respondents 

revealed that the need to retrain Business Education Lectures is to ascertain the level of their training 

( X = 3.40 = SD = 0.90), to enable them acquire more skills ( X = 3.82 = SD 0.68), to enable them import 

more knowledge ( X  = 3.82, SD = 0.87), enable Business Education Lectures acquire more need 

vocational knowledge ( X 3.71, SD = 0.91), it will help than acquire need Business Knowledge ( X  = 

2.96, SD = 0.56), it will expose them to recent Business/Vocational activities ( X  = 3.3, SD = 0.80). The 

recipients will be well-acquired ( X  = 3.50, SD = 0.89) and it will expose the competences of  Business 

Education Lecturers  ( X = 3.75, SD = 0.72) Based on the afore-stated scores of the respondents, it was 

revealed that there is need to retrain Business Education Lecturers for teaching vocational/business skills. 

2. What is the training required of Business Education lecturers for teaching vocational/business 

education skills to meet global trend? 

  

Table 2: Mean and Standard Deviation on the training required of Business Education Lectures for 

Teaching Vocational/Business Skills. N=141 

S/N Items X  SD Remarks  

     

1. Business Education Lecturers training on typist 

skills 

3.42 0.80 Agreed 

2. Business Education Lecturers need reprographic 

skills. 

3.21 0.87 Agreed 

3. Business Education Lecturers required computer 

training. 

3.62 0.61 Agreed 

4. They require vocational skills 3.60 0.72 Agreed 

5. Business Education Lecturers require managerial 

skills. 

3.31 0.76 Agreed 

6. business Education Lecturers require trade and 

industrial skill 

3.52 0.71 Agreed 

7. Business education lecturers require distribution 

(marketing skills) 

3.01 0.82 Agreed 

8. Business Education Lecturers require publishers 

skills 

3.92 0.91 Agreed 

 

Data in Table 2 revealed that the respondents revealed that Business Education Lecturers are to be trained 

on typing skills ( X  = 3.42, SD = 0.80), Business Education Lecturers need reprographic skills ( X 3.21, 

SD = 0.87), Business Education Lecturers require computer training ( X  3.62, SD = 0.61), they require 

vocational skills ( X 3.60, SD = 0.72), Business Education Lectures require managerial skills ( X = 3.31, 

SD = 0.76), Business Education Lecturer require trade and industrial skills training ( X  = 3.52, SD = 

0.71), Business Education Lecturers require distribution (marketing skills) ( X = 3.01, SD = 0.82) and 

Business Education Lecturers require publishers skills ( X  = 3.92, SD = 0.91). The afore-stated analyses 

from the responses revealed that Business Education Lecturers require the afore-mentioned skills to 

enable them teach vocational/Business Education Skills to enable them next global trends. 
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Testing of Hypotheses  

Null Hypothesis 1 

Ho1: There is no significant difference in the mean ratings of male and female Business Educators on 

the need for training and retraining for Teaching Vocational Business Education skills to meet 

global trend. 

 

Table 3: Summary of t-test result analysis of the need to retrain Business Educators   

   N141 

Lecturers N X  SD Sig. Df t-val p-

value 

Remarks  

         

Male 59 3.82 1.35 0.05 139 0.875 0.318 NS 

Female 82 2.96 1.92      

 

Data in this table revealed the mean ratings of male and female of Business Education Lecturers on the 

need for their retraining for teaching vocational Business Education skills as to meet global trend is 3.82 

and 2.96 with the standard deviation of 1.35 and 1.92. The table showed the level of significant (0.05), the 

degree of freedom which 139. The table indicates the t-value 0.875 and the p-value which is 0.318. This 

indicates that the p-vale is not significant since it is greater than the alpha value (0.05). Therefore, the null 

hypothesis is not rejected, hence, the mean ratings of respondents on the need to retrain Business 

Education Lecturers do not differ from teaching vocational Business Education skills to meet global 

trends. 

Ho2:  There is no significant difference in the mean ratings of male and female Business Educators on the 

retraining required by Business Educators for Teaching Vocational/ Business Education skills to meet 

global trend. 

 

Table 3: Summary of t-test result analysis of the need to retrain Business Educators   

   N141 

Lecturers N X  SD A Df t-

value 

p-

value 

Remarks  

Male 59 3.71 1.91     NS 

    0.05 139 0.611 0.348  

Female 82 3.3 1.18      

 

Data in table 4 indicated that the mean responses of male and female Business Education Lecturers on the 

hand of required of Business Education Lecturers as to meet global trends was 3.71 and 3.3 with the 

standard deviation of 1.91 and 1.18 respectively. The table indicated that the t-value is .611 at the degree 

of freedom of 139, while the p-value is 0.348. Considering the test at alpha level of 0.05, the p-value is 

not significant, since the p-value is greater than the alpha value 0.05. Therefore, the null hypothesis is not 

rejected, hence, the mean responses do not significantly differ from Business Education Lecturers on the 

hand of need to retrain them as to meet global trends.  

 

DISCUSSION OF FINDINGS  

The findings of the study in the first research question agreed that there is need to retrain Business 

Education Lecturers as to enable teaching them vocational Business Education skills as to meet global 

trends with the mean ratings from 2.96 to 3.75. This agreed with view of Adrewan (2001) that training 

and retraining of individuals enhances efficiency, effectiveness and perfection in the world of work. The 

findings of research question one also agreed with opinion of Ubulom and Enyikit (2014) which stated 

that the teacher is professionally trained individuals who stimulates, directs, guide and encourages the 

learner. Ubulom and Engikit also reiterates that teachers require training as to acquire the basic 
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pedagogical and necessary teaching knowledge and skills that could be used inn process of teaching and 

learning as to bring relatively permanent change in the behavior learners. The result in table 3 therefore 

revealed that male and female Business Education Lecturers need to be retrained as to enhance their 

capacity to meet global trends. 

The findings of the research question two revealed that Business Education Lecturers need to be retrained 

in certain skills such ICT and other necessary office and industrial machines as to meet global trends, with 

mean scores of 3.01 to 3.92 and standard deviation of 1.18 to 1.19 respectively. The findings are in, in 

line with the view of Onukwa (2014) that Business Teachers are expected to acquire certain skills which 

would enable them to impart much needed skills to their recipients as to prepare them meet global work 

environment. The findings is also in line with the view of Egbunefu (2014) that Business Education 

Lecturers are expected to acquire certain skills such as Information and Communication Technology 

(ICT) and other business and entrepreneurship skills as to enhance their efficiency in their jobs. It was 

also revealed that there is no significant difference in the mean responses on the need to retrain Business 

Education Lecturers to meet global trends and that Business Lecturers did not differ significantly from the 

respondents on the type of training, they should undergo as to enhance the efficiency to meet global 

trends. This invariably revealed that Business Education Lecturers are expected to be trained and 

retrained for teaching vocational Business Education skills to meet global trends. 

 

CONCLUSION  

Based on the findings of the study, it was concluded that most Business Education Lecturers are taught 

and training with outdated and obsolete/traditional equipment and machines. Most of these machine is not 

essential compare to the sophisticated office machines and equipment. It therefore poses a challenge to 

them and their students. The outcome of the study also revealed that they need to be retrained on relevant 

skills that will enable them impart new knowledge to their students which enable them (students) acquire 

new skills as to meet global standard inn vocation and business activities.  

 

RECOMMENDATIONS 
Based on the findings of the study, the researcher made following recommendations: 

1. Business Educators should make themselves available to be retrained for teaching vocational 

Business Education skills. 

2. Government should equip schools to enhance Business Educators’ training. 

3. Funds should be made available to Business Educators’ to sponsor their retraining.  

 

REFERENCES 
Andrewin, P. J. (2001). Principles of education. New York: Wilson and Sons Limited. 

Aransiola, A. J. (2011). Training and retraining as essential ingredients of Business Education Journal, 

111(4), 25.34. 

Egbunefu, C. (2014). Information systems application skills need of secretaries for job performance, 

unpublished thesis, Department of vocational education, University of Uyo, Akwa Ibom State. 

Mortion, M. (2012). Emerging Technologies for Teaching and Learning available at teaching. 

Concordoa.cer/index.php.retrieved on 22nd December, 2016.  

Nlebem, B. S. (2011). Training modules for out-of-school Youths for skills acquisition in plantain 

product processing enterprises in Rivers State. Unpublished thesis, University of Uyo, Akwa 

Ibom State. 

Onuekwa, F. A. (2014). Assessment of training needs of Business Education teachers in tertiary 

institutions in Rivers State. An Unpublished dissertation, Business Education Department, Rivers 

State University, Port Harcourt.  

Egbunefu et al…..Int. J. Innovative Development & Policy Studies 9 (2):114-119, 2021   

 


