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ABSTRACT 

This study assessed the management of entrepreneurship education in public universities for the 

reduction of graduate unemployment in South-South, Nigeria. Two research questions and two 

hypotheses guided the study. The study adopted a descriptive survey design with a population of six 

federal owned universities in South-South region of Nigeria having 75 faculties and 384 departments. 

The sample of 80 HODs and 800 students were drawn using simple random and proportionate 

stratified random sampling techniques respectively. The instrument used was questionnaire titled: 

‘Management of Entrepreneurship Education Questionnaire (MEEQ)’ designed by the researchers. 

The instrument was validated, and the reliability was ascertained at 0.86 using Chronbac Alpha 

Statistics. The findings revealed among others that, the extent to which the acquisition of 

entrepreneurship skills in public universities reduce graduate unemployment rate in South-South 

Region of Nigeria include: equipping the students with competencies necessary for self reliance, 

serving as a gate way to job opportunities, training the graduates to stand the chance of being 

employed by employers of labour, bringing about requisite skills to meet job requirements, acting as a 

vital tool to promoting a robust national economy, providing a better quality of life, and enhancing 

occupational skills which improves the potentials of individuals. Therefore, entrepreneurship 

education courses/skills must be practically oriented to enhance learning by doing, and practical works 

must be adequately carried out through the availability of well equipped laboratories/workshops in the 

school. Based on the findings, it was recommended that, university management should make 

entrepreneurship education programme compulsory for all students at all levels as this programme 

makes the courses more practical-oriented, thereby enhancing learning by doing in terms of trade 

skills. 

Keywords: Management, Entrepreneurship education, Public universities, Reduction of graduate 

unemployment 

 

INTRODUCTION 

University education is a post-secondary education where degrees are awarded at the end of the study. 

University education builds on the level of competence, knowledge and skills acquired in secondary 

education. The Federal Republic of Nigeria (2014) in her National Policy on Education provides five 

main objectives as stated in the Second National Development plan. The third, fourth and fifth 

objectives are in line with the goals of entrepreneurship education thus: a united and self-reliant 

nation, a great and dynamic economy, and a land of bright and full opportunities for all citizens. As 

enshrined in the policy, entrepreneurship education offers Nigerian youths such opportunity to be self-

reliant. 

The educational sector of every country is saddled with responsibilities geared towards transforming 

and developing various sectors of the national economy. These various sectors of the national 

economy are also dependent on the educational sector for the production of seasoned manpower who 

ought to be self reliant without necessarily depending on white collar jobs. Entrepreneurship 

education has the precept to build up the youths with functional knowledge and skills, which can 
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enhance ones character, attitude and vision. It has essential role in developing entrepreneurial culture, 

which brings about innovations and wealth creation. Entrepreneurship education should be strategic 

and not paid mere lip service; in order to secure a sustainable future for the youths. If 

entrepreneurship educational goals are to be met, it should therefore not be treated with levity. 

However, entrepreneurship education is the fundamental aim of education involving the acquisition of 

knowledge, skills and attitude to enable the learner apprehend life challenges in whatever form and 

take decisive steps to realise new trends and opportunities for meeting those challenges in all aspects 

of human life (Akudolu, 2010). It is indeed a critical resource for whole life education of which 

idleness and unemployment amongst graduates will never be with its inclusion and implementation in 

our tertiary institutions. 

Entrepreneurship education is a process of giving systematic instruction of entrepreneurial 

knowledge, skills and abilities to learners so as to assist them to succeed as an entrepreneur (Nian, 

Bakar & Islam, 2014). Okebukola (2011) observed that, the commonly held view of entrepreneurship 

education is that, it is a learning which furnishes the learners with information, abilities, and 

orientations as an entrepreneur, innovator, a person who develops a new product, a new market, or 

novel technique. Entrepreneurship education according to Asodike (2017) is often regarded as the best 

strategy for providing a good range of entrepreneurs whose innovative ideas and effort add value to 

society by providing jobs, generating income among others. Entrepreneurs play key roles in the 

economy of developed and developing countries which cannot be underestimated. These roles tend 

towards job creation, economic empowerment of youths and successful transformation from poverty 

to wealth (Madumere-Obike, Okeke & Nwabueze, 2013). Drucker in Holt (2009) opined that, 

entrepreneurship occurs when resources are used for progressive opportunities. Therefore, 

entrepreneurship has to provide the ability to set up a business enterprise thereby being self employed 

as well as an employer of labour. It provides an individual with the ability to recognize commercial 

opportunities. This is the domain of youth development, graduate employment and invariably national 

development. Forsman (2014) asserted that, the NUC inclusion of entrepreneurship studies in the 

curriculum is to fulfil the educational, research and information functions in the 21st century. This 

emphasizes the need for entrepreneurship education which will in turn produce students who can look 

for solutions to societal problems. It therefore prepares students for self-reliance. 

Management of entrepreneurship programme in institutions of higher learning is a systematic process 

of coordinating entrepreneurship subjects to equip the learners with new knowledge, skills and 

motivation for entrepreneurial success in diverse setting of education. It involves the ability to set up a 

business enterprise and be able to manage the business for global competitiveness. It is the process of 

developing profitable business idea and translating such ideas into business outfit after graduation. It 

can also be seen as the capacity and willingness of a person to develop, organize and manage business 

venture alongside risks that comes with profit-making. Entrepreneurship programme gives an 

individual the opportunity of doing what he intends to do, reap profits and contribute positively to his 

immediate environment. 

Entrepreneurship education provides a potential opportunity for self-employment to clientele who are 

turned away by companies due to their lack of experience. It allows the clientele who have not been 

previously served to define their own future and avoid the unpleasant fate of being tied to others’ 

decisions. The problem of unemployment in any nation can be curbed by government through the 

establishment of entrepreneurship education for the youths, and the youths embracing the skills 

enterprisingly. Thus, Deepak and Kemmis (2010) corroborated that it is important that the universities 

and training centres get adequate personnel to teach entrepreneurial courses, as this will serve as a 

progressive means before on-the-job experience after graduation. The demand for employment 

outweighs the available job opportunities in most countries especially, developing countries of which 

Nigeria is one. Entrepreneurship education is to bridge the gap between the demand and supply of 

employment which in turn enhances the national economy. Be this as it may, certain perimeters must 

be taken into consideration for a successful attainment of entrepreneurship educational goals. In our 

current society, people, are constantly struggling to attend to their financial responsibilities. In other to 

handle the financial demands of life without going crazy, youths especially should learn invaluable 

skills necessary to live quality life. 

Uche, Nwabueze and Ememe (2009) developed a lifelong model for entrepreneurship development 

which he proposed each stage to be taught with activities that are infused in other classes or as a 

separate course. 
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Stage 1 – Basics: this implies understanding the basics of our economy, career opportunities and a 

mastery of basic skills in order to be successful in a free market economy. 

Stage 2 – Competency: Awareness: at this stage, it is expected that the students learn to speak the 

language of business. 

Stage 3 – Creative: Applications: Here, students can take time to explore business ideas and develop 

various ways of planning business. 

Stage 4- Start Up: students are encouraged at this stage to start up a business. This enables them to 

risk their own money and manage several responsibilities simultaneously. 

Stage 5 – Growth: starting up a business calls for a great preparation and strategic plans. To promote 

growth and prosperity in business, there is need to organise seminars and workshops to enable 

manage financial outcomes and potential problems. 

To support the fore-going lifelong model, the National Universities commission has encouraged the 

teaching of entrepreneurship education in universities may not only encourage university graduates to 

become self employed, but also ensure that they succeed in businesses (Nwachukwu, 2009). In the 

broadest sense, entrepreneurial skills can be seen as the ability to recognize opportunities, develop 

products and services to meet identified needs as well as assuming risks to fulfil identified goals. It 

also includes decision making skills, communication skills, leadership skills, team work, marketing 

skills, flexibility, risk-taking, confidence, passion and the ability to accept failure. 

Entrepreneurial skills needed by university graduates include: 

Creativity and Innovation Skills: Being an entrepreneur takes creativity whether it is by looking for 

a new idea to develop or finding a new solution to an old problem. Creativity and innovation is what 

sets the light bulb on. Not only is it fun to develop, but it is inspirational in many ways. 

Entrepreneurship innovation can be defined as the “willingness to support creatively and 

experimentation in introducing new products/services novelty through technology leadership and 

R&D (Research and Development) in new processes” (Lumpkin & Dess, 2001). According to Bird 

(1986), simply being a caretaker or administrator or manager of business will not result in economic 

growth and diversifications. Innovation and creativity are major factors for meeting the changing 

needs of the society. Clearly, important tools for an entrepreneur are innovation and creativity. But 

according to Vuuren and Nieman (2004), an entrepreneur, does not necessarily have to be creative to 

be self-employed even though it is needed for potential entrepreneurs. There is a strong evidence that, 

an entrepreneur needs to be innovative rather than creative. Innovation involves the ability to change 

an idea into money generating activity. Innovation covers not only development enhancement of 

products and services but also new management techniques and technologies directed towards the 

organisation’s functions like production, marketing and sales distribution (Kamalian, Yaghoubi & 

Pooi, 2011). Creativity and innovation therefore means that an entrepreneur must have the ability to 

produce, create and provide solutions in new situations through products, new methods of production, 

and production of a new source of supply. Even if an entrepreneur according to Vuuren and Nieman 

(2004) may borrow ideas from other people, he/she first needs to implement the ideas before they can 

become an entrepreneurship skill.  

Risk Taking Skills: Risk taking has been considered as one of the most important components of 

entrepreneurship since the 1800’s.  In that century, John Stuart Mill argued that risk taking was the 

paramount attribute of entrepreneurs (Kreiser, Marino & Weaver, 2002). Generally, people are either 

risk takers or risk avoiders. In other words, risk taking is seen as a level of the propensity on the side 

of the individual. It is however proven that this propensity to take risks can be developed especially if 

the risk can be fully understood by the entrepreneur (Uche, Nwabueze & Ememe, 2009)). Vuuren and 

Nieman (2004) mentioned that, risk covers a multitude of areas, of which all aspiring and practicing 

entrepreneurs should understand. They identified four types of critical risk areas: financial risk, career 

risk, family and social risk as well as psychic risk. The development of these risks taking propensity 

however depends on the amount of information available to the entrepreneur. Cromie (2000) stated 

that, entrepreneurs frequently have to take risky decision with incomplete information and thus must 

have considerable tolerance and ambiguity. Sexton and Kassandda (2004) mentioned that while risk 

taking is mentioned in approximately in all definitions of entrepreneurship there is no causal 

relationship yet to empirically test risk taking propensity in distinguishing characteristics of 

entrepreneurs. 

Self Motivation Skills: An entrepreneur does not need luxury of bosses and bureaucracy to tell him 

what needs to be done. Everything rests on the shoulder of the entrepreneur for success in the 
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business. The entrepreneur must be self-started with a clear desired goal in mind and must be willing 

to focus all his or her energy towards each and every step that will make the enterprise successful 

(Pleshette, 2012). 

Identification of Opportunities Skills: The prospective entrepreneur must distinguish between an 

idea and an opportunity. Opportunities according to Vuuren and Nieman (2004) are attractive, lasting, 

timely, and relate to a product/service that creates or adds value for its buyers or / user. 

Intelligence Skills: Kreiser, Maino and Weaver (2002) added intelligence skills as one of the basic 

skills of an entrepreneur. Generally speaking, intelligence is a term that is used loosely when 

describing an individual learning styles, preference, attitudes, traits, fields, skills and competencies. 

As defined by Webster’s Dictionary (1999), intelligence is viewed “as the capacity to comprehend, 

apprehend facts, propositions and their relationships and to reason about them”. From the literature on 

intelligence, it is evident that the lives of people (entrepreneurs) who have higher intelligence skills 

(emotional) are safer, happier and more successful; they have more productivity in life (Tischeler & 

Makeage, 2004). 

Proactive Skills: The term “proactiveness” is defined by Lumpkin and Dess (1996) as, “acting in an 

anticipation of future problems, needs or changes”. Kocel (1995) used the concept of proactiveness as, 

“giving direction” to events by affecting and forecasting the future needs, expectations and changes 

instead of going behind them”. Entrepreneurship had frequently emphasized the importance of being a 

first mover or being a pioneer. The firm moving first can gain extraordinary benefits and become a 

pioneer in forming brand image through profiting from the opportunities. In today’s increasing global 

competitive environment, proactiveness is seen as an important vehicle for the survival of firms and 

for higher performance. An entrepreneur should be proactive rather than reactive to their environment 

(DeJong & Wennekers, 2008). Proactiveness according Lumpkin and Dess (1996) is the opposite of 

reactiveness, and it is associated with competitive aggressiveness. They went further to state that, a 

proactive firm is a leader rather than a follower. In this context, an entrepreneurs’ proactive skill 

becomes a critical determinant of self-employment and business success. 

Networking Skills: Networking is the ability of the entrepreneur to establish linkages with other 

business persons and stakeholders for mutual learning, collaborative undertakings and any other joint 

activities aimed at achieving common objectives (Nwabueze & Obaro, 2011). Entrepreneurs have 

their own community (Gielen, Hoeve & Nieuwenhuis 2003). An essential point for networking is the 

development of global orientation and a feeling for the world as a potential working field for 

influencing business. According to Gibb (1999), entrepreneurs needs this skill because they will be 

confronted at the level of society, with developments like excision of international market, growing 

competition, extension of communication technology, internalization of quality standards, a broader 

and more complex range quality process technologies, the need for more consumer differentiation, 

innovative services and strong influence on international trade. 

Leadership Skills: This is different from the skills of a manager. It is about providing vision, 

direction and inspiring one to work with others towards that vision and enabling them to do a better 

job (Nwabueze, Chukwuji & Ugwoezuonu, 2018). Okorie (2000) observed that leadership skills help 

an entrepreneur to effectively manage his enterprise and resources, organise his activities and 

maintain growth. Uche, Nwabueze and Ememe (2009) stressed that one cannot be an effective 

entrepreneur without developing an effective leadership skills. 

Business Planning Skills: According to Abrahamson (2004), entrepreneurship is practiced in a world 

of laws, rules competition and restrictions. Entrepreneurs must be equipped with necessary business 

skills to cope in this world. An attempt to list all these skills would be futile. The entrepreneur, 

however, has to possess basic business skills to improve his/her enterprise business. Okoroma (2000) 

defined planning as the determination of anything in advance of action. The skills needed to set up a 

proper business plan are very important for the entrepreneur. Setting up a plan forces the entrepreneur 

to consider aspects of his future projects he/she may never previously considered. According to 

Timmons (2005), business plan sometimes serves merely as a guideline but it can also be a solid base 

to start from. Every entrepreneur must have planning skills in order to succeed and such plans must 

possess good qualities. The qualities include having vision, setting goal to achieve the vision and 

ensuring that necessary resources (financial and human) are obtained and allocated in time. 

Also, to improve the entrepreneurial skills among students, capacity building programmes for staff 

and students are needed. Nwabueze and Egenti (2020) revealed among others that, the ways capacity 

building programmes can help to improve the skills of entrepreneurship education among teachers 
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include: equipping them with communication skill to transfer knowledge to the learners, assisting 

them to develop good writing skill in the preparation of their notes of lesson on entrepreneurship, 

helping them to acquire the presentation skill needed to deliver their lessons, empowering them to 

maintain proper interpersonal relation’s skill to enhance quality output from the system, assisting 

them in developing creative skill to enhance students’ productivity, possessing the technical skills to 

equip learners with ability to manage change through other people, acquiring vocational skills needed 

to empower learners on how to become employers of labour, and equipping the staff with mechanical 

skill to transfer scientific knowledge to students. Asodike (2017) posited that, graduate empowerment 

programmes are of essence because they are the youths and the virility of a country’s workforce, the 

resilience of national values, the skill and the dexterity of the professional class which are all 

dependent on the quality of the youths.  

If students are taught entrepreneurship education in practice and not by mere theory, they will be well 

groomed, and ready for the challenges of the labour market ahead. This will bring about a more 

organized individual. It takes an organized person to translate goals into strategic actions. As 

important as the demand of entrepreneurship education is, one would not deny the challenges and 

sacrifices involved. It is therefore pertinent that the government and the university management take 

entrepreneurship education seriously. Students also need to seize the advantage of the 

entrepreneurship education which will yield an optimal output. Invariably, it seems no extensive work 

has been done on entrepreneurship education in universities in relation to graduate unemployment in 

South-South, Nigeria. It is against this background that the researcher conceived the idea to 

investigate the management of entrepreneurship education in public universities for the reduction of 

graduate unemployment in South-South Region of Nigeria. 

Statement of the Problem 

Though university education has given the opportunity for every citizen to be educated, most of these 

students churned out into society are not employable and they contribute to the saturated labour 

market. Available statistics by Trading Economics (2019) show that the churning out of an estimated 

1.8 million graduate annually by Nigerian Universities has given rise to many unemployed graduates 

taking to robbery, kidnapping, and other social ills. The unemployment of our graduates poses a 

problem to society, as these youth are often used as agents of violence.  

It is very obvious that, unemployment is dwindling the Nigerian economy, because the graduates lack 

entrepreneurial skills to facilitate self-employment. This could be that resources such as human, 

material, fund and time needed to create the entrepreneurial awareness among male and female 

undergraduates during classroom and laboratory instructions are not readily available in the school 

system, and the unavailability of these resources affects the quality of graduates produced. However, 

not much has been done to provide the resources needed to inculcate entrepreneurship skills and 

programmes into male and female undergraduates of tertiary education institutions for productivity, 

employment purpose and sustainable development. In essence, the level at which the Nigerian 

educational system foster the acquisition of entrepreneurial awareness, skills and abilities required to 

embrace entrepreneurship as a career option seem inadequate. Consequently, it has become expedient 

to examine these issues in their proper perspectives and attach empirical explanation to them. Against 

this backdrop, this study will investigate how entrepreneurship education has been effected in 

universities with major focus on the extent to which entrepreneurial skills emphasized by the NUC are 

taught in universities; and ways the acquisition of entrepreneurship skills can reduce graduate 

unemployment rate in public Universities in South-South Region of Nigeria. 

Purpose of the Study 

The aim of this study is to investigate the management of entrepreneurship education in public 

universities for the reduction of graduate unemployment in South-South, Nigeria. Specifically, the 

objectives are to: 

1. examine the extent entrepreneurial skills emphasized by the NUC are taught in public universities 

in South-South Region of Nigeria; and  

2. ascertain the extent to which the acquisition of entrepreneurship skills in public universities 

reduces graduate unemployment rate in South-South Region of Nigeria. 

Research Questions 

The following research questions were raised to guide the study. 

1. To what extent are entrepreneurial skills emphasized by the NUC taught in public universities in 

South-South Region of Nigeria? 
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2. To what extent can the acquisition of entrepreneurship skills in public universities reduce graduate 

unemployment rate in South-South Region of Nigeria? 

Hypotheses 

The following null hypotheses are postulated to guide this study. 

a. There is no significant difference between the mean ratings of Head of Departments and students 

on the extent to which entrepreneurial skills emphasized by NUC are taught in public 

Universities in South-South Region of Nigeria. 

b. There is no significant difference between the mean ratings of Head of Departments and students 

on the extent to which acquisition of entrepreneurship skills in public universities reduces 

graduate unemployment rate in South-South Region of Nigeria. 

 

METHODOLOGY 

This study adopted a descriptive survey design. Nzeneri (2010) posits that the descriptive design is 

that research design that is geared towards determining the nature of situation as it exists at the time of 

the study. The population of this study included the Head of Departments and final year students of 

the six federal owned universities in South-South region of Nigeria. There are 384 Heads of 

Departments in the six federal universities in South-South, Nigeria with 17,969 final year students in 

the six federal owned universities. Out of the six federal universities, four federal universities were 

sampled using simple random sampling technique. The four federal universities were University of 

Uyo, Federal University Otuoke, University of Calabar, and University of Port-Harcourt. The four 

federal universities have 262 HODs and 13,354 final year students. Based on the population, a sample 

of 80 HODs was drawn using simple random sampling technique (i.e. 20 HODs from each institution) 

representing 30.5%. This included 50 male and 30 female HODs. Also, a sample of 800 students was 

drawn using proportionate stratified random technique (i.e. 200 students from each institution) 

representing 6% of the student population. The instrument for data collection was a questionnaire 

titled ‘Management of Entrepreneurship Education Questionnaire (MEEQ)’ designed by the 

researchers on a modified Likert scale of four (4) point response format. The instrument had two (2) 

sections, A and B. section A was for the bio-data, while section B sought information on variables of 

the study. The instrument was validated, and the reliability was measured using Cronbach Alpha, 

which yielded a reliability index of 0.86.  For the purpose of data analysis, mean scores and standard 

deviation were used in answering the research questions. The t-test was used in testing the hypotheses 

at 0.05 Alpha level. 
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RESULTS 

Research Question 1: To what extent are entrepreneurial skills emphasized by the NUC taught in 

public universities in South-South Region of Nigeria? 

Table 1: Mean scores and standard deviation of HODs and students on the extent 

entrepreneurial skills emphasized by the NUC are taught in public universities 

S/N The extent entrepreneurial skills emphasized by 

the NUC are taught in public universities 

include:  

HODs (80) Students (800) Mean 

Set 

Decision 

Mean St.D Mean St.D 

1 Entrepreneurship education courses/skills are 

practical-oriented thereby enhancing learning by 

doing 

3.01 0.89 3.22 0.29 3.12 Great 

Extent 

2  Lessons on venture creation are taught as well as 

readily translated into innovative opportunities 

2.98 0.90 3.09 0.30 3.04 Moderate 

Extent 

3 Entrepreneurship and business related examples are 

included in classroom teachings 

2.92 0.91 3.15 0.29 3.04 Moderate 

Extent 

4 Practical works are adequately carried out through 

the availability of well equipped laboratories/ 

workshops 

2.42 0.95 2.25 0.39 2.34 Low 

Extent 

5 Recommended teaching methods (formal lectures, 

group projects, conferences, written reports, 

mentoring, entrepreneurs’ regular interaction with 

students among others) are carried out 

3.12 0.88 3.00 0.31 3.06 Moderate 

Extent 

6 Trade skills such as plumbing, vulcanizing, bakery, 

fashion design among others are given adequate 

duration for practical teaching/learning 

3.17 0.87 3.11 0.30 3.14 Great 

Extent 

7 Courses/skills such as communication skills, 

business planning skills, human relation skills, 

financial literacy skills among others are duly taught 

in our university  

3.27 0.85 3.01 0.31 3.14 Great 

Extent 

8 Students are formatively/summatively assessed 

during the course of study through methods like 

continuous assessment, business plans, interviews, 

peer assessment, written examinations among 

others. 

3.19 0.87 3.03 0.31 3.11 Great 

Extent 

 Aggregate Mean  3.01 0.89 2.98 0.31 3.00 Moderate 

Extent 

N/B: Great Extent = 3.11-4.00; Moderate Extent = 2.50-3.10, Low Extent = 1.50-2.49; Very Low 

Extent = 0.01-1.49 

Data on Table 1 presented the mean scores and standard deviation of HODs and students on the extent 

entrepreneurial skills emphasized by the NUC are taught in public universities in South-South Region 

of Nigeria. The respondents agreed on items 1, 6, 7 and 8 to a great extent; items 2, 3 and 5 to a 

moderate extent; and item 4 to a low extent. Based on the analysis, it clearer that, the higher the mean 

score, the lower the standard deviation; and lower the mean score, the higher the standard deviation. 

The aggregate mean score of 3.01 for HODs and 2.98 for students showed that the respondents agreed 

on the items in the table to a moderate extent.  

Therefore, to a great extent, entrepreneurship education courses/skills are practical-oriented thereby 

enhancing learning by doing; trade skills such as plumbing, vulcanizing, bakery, fashion design among 

others are given adequate duration for practical teaching/learning; courses/skills such as 

communication skills, business planning skills, human relation skills, financial literacy skills among 

others are duly taught in our university; and students are formatively/summatively assessed during the 

course of study through methods like continuous assessment, business plans, interviews, peer 

assessment, written examinations among others. To a moderate extent, lessons on venture creation are 

taught as well as readily translated into innovative opportunities; entrepreneurship and business related 

examples are included in classroom teachings; and recommended teaching methods (formal lectures, 

group projects, conferences, written reports, mentoring, entrepreneurs’ regular interaction with 
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students among others) are carried out. To a low extent, practical works are not adequately carried out 

through the availability of well equipped laboratories/workshops. 

Research Question 2: To what extent does the acquisition of entrepreneurship skills in public 

universities reduce graduate unemployment rate in South-South Region of Nigeria? 

Table 2: Mean scores and standard deviation of HODs and students on the extent to which the 

acquisition of entrepreneurship skills in public universities reduce graduate 

unemployment rate 

S/N Extent to which the acquisition of 

entrepreneurship skills in public universities 

reduce graduate unemployment rate include:  

HODs (80) Students (800) Mean 

Set 

Decision 

Mean St.D Mean St.D 

27 Entrepreneurship education equips the students with 

competencies necessary for self reliance. 

3.40 0.82 3.30 0.28 3.35 VHE 

28 Entrepreneurship education is a gate way to job 

opportunities. 

3.37 0.83 3.27 0.29 3.32 VHE 

29 Well trained graduates churned out by the 

universities stand to be employers of labour 

3.43 0.81 3.15 0.30 3.29 VHE 

30 Entrepreneurship education brings about requisite 

skills to meet job requirement 

3.06 0.89 2.80 0.33 2.93 MHE 

31 Entrepreneurship education does not only create 

employment but acts as a vital tool to promoting a 

robust national economy 

3.23 0.86 3.03 0.31 3.13 VHE 

32 Entrepreneurship education provides a better 

quality of life 

3.38 0.83 3.32 0.27 3.35 VHE 

33 Entrepreneurship education enhances occupational 

skills which improves the potential of individual 

3.20 0.86 3.30 0.28 3.25 VHE 

34 Entrepreneurship education makes the students 

acquainted with the prevalent job situation in the 

country which may affect them on graduation 

thereby making them strife to learn more 

2.87 0.93 2.94 0.32 2.91 MHE 

 Aggregate Mean  3.24 0.85 3.14 0.30 3.19 VHE 

N/B: VHE (Very High Extent) = 3.11-4.00, MHE (Moderately High Extent) = 2.50-3.10, LE (Low 

Extent) = 1.50-2.49, VLE (Very Low Extent) = 0.01-1.49 

Data on Table 2 presented the mean scores and standard deviation of HODs and Students on the extent 

to which the acquisition of entrepreneurship skills in public universities reduce graduate 

unemployment rate in South-South Region of Nigeria. The respondents responded on items 27-29, 31-

33 to a very high extent. They responded on items 30 and 34 to a moderately high extent. Based on the 

analysis, it clearer that the higher the mean score, the lower the standard deviation; and lower the mean 

score, the higher the standard deviation. Also, their responses did not fall under low extent and very 

low extent. The aggregate mean scores of 3.24 for HODs and 3.14 for students showed that the 

acquisition of entrepreneurship skills in public universities reduce graduate unemployment rate to a 

Very High Extent.  

Therefore, the extent to which the acquisition of entrepreneurship skills in public universities reduce 

graduate unemployment rate in South-South Region of Nigeria include: equipping the students with 

competencies necessary for self reliance; serving as a gate way to job opportunities; training the 

graduates to stand the chance of being employed by employers of labour; bringing about requisite 

skills to meet job requirement; acting as a vital tool to promoting a robust national economy; providing 

a better quality of life; enhancing occupational skills which improves the potential of individual; and 

making the students acquainted with the prevalent job situation in the country which may affect them 

on graduation thereby, making them strife to learn more. 
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Hypothesis 1: There is no significant difference between the mean ratings of Heads of Department 

and students on the extent to which entrepreneurial skills emphasized by NUC are taught in public 

Universities in South-South Region of Nigeria. 

Table 3: Summary of t-test result on the difference between the mean scores of Heads of 

Department and students on the extent to which entrepreneurial skills emphasized by 

NUC are taught in public Universities in South-South Region of Nigeria 

Status  N Mean St. D t-calculated 

value 

t-critical 

value 

Df Sig. P-Value Decision 

HODs  80 3.01 0.89 0.300 ±2.00 878 0.05 0.12 Not 

Significant Students 800 2.98 0.31 

 

Data on Table 3 presented the summary of t-test result on the difference between the mean scores of 

Heads of Department and students on the extent to which entrepreneurial skills emphasized by NUC 

are taught in public Universities in South-South Region of Nigeria. The t-calculated value of 0.300 is 

far less than the t-critical value of ±2.00, and the p-value of 0.12 is greater than the alpha significant 

level of 0.05. Therefore, the null hypothesis was accepted. This implies that, there is no significant 

difference between the mean scores of Heads of Department and students on the extent to which 

entrepreneurial skills emphasized by NUC are taught in public Universities in South-South Region of 

Nigeria. 

Hypothesis 2: There is no significant difference between the mean ratings of Heads of Department 

and students on the extent to which acquisition of entrepreneurship skills in public universities reduces 

graduate unemployment rate in South-South Region of Nigeria.  

Table 4: Summary of t-test result on the difference between the mean scores of Heads of 

Department and students on the extent to which acquisition of entrepreneurship 

skills in public universities reduces graduate unemployment rate in South-South 

Region of Nigeria 

Status  N Mean St. D t-calculated 

value 

t-critical 

value 

Df Sig. P-Value Decision 

HODs  80 3.24 0.85 1.045 ±2.00 878 0.05 0.13 Not 

Significant Students 800 3.14 0.30 

Data on Table 4 present the summary of z-test result on the difference between the mean scores of 

Heads of Department and students on the extent to which acquisition of entrepreneurship skills in 

public universities reduces graduate unemployment rate in South-South Region of Nigeria. The t-

calculated value of 1.045 is less than the t-critical value of ±2.00, and the p-value of 0.13 is greater 

than the alpha significant level of 0.05.  Therefore, the null hypothesis was accepted. This implies that, 

there is no significant difference between the mean scores of Heads of Department and students on the 

extent to which acquisition of entrepreneurship skills in public universities reduces graduate 

unemployment rate in South-South Region of Nigeria. 

 

DISCUSSION OF FINDINGS 

The findings revealed to a great extent that, entrepreneurship education courses/skills are practical-

oriented, thereby enhancing learning by doing in terms of trade skills such as plumbing, vulcanizing, 

bakery, fashion design among others are given adequate duration for practical teaching/learning; 

courses/skills such as communication skills, business planning skills, human relation skills, financial 

literacy skills among others, which are duly taught in our university. Also, students are 

formatively/summatively assessed during the course of study through methods like continuous 

assessment, business plans, interviews, peer assessment, written examinations among others. To a 

moderate extent, lessons on venture creation are taught as well as readily translated into innovative 

opportunities; entrepreneurship and business related examples are included in classroom teachings; 

and recommended teaching methods (formal lectures, group projects, conferences, written reports, 

mentoring, entrepreneurs’ regular interaction with students among others) are carried out for quality 

outputs. To a low extent, practical works are not adequately carried out through the availability of 

well equipped laboratories/workshops. The test of hypothesis one showed that, there is no significant 

difference between the mean scores of Heads of Department and students on the extent to which 

entrepreneurial skills emphasized by NUC are taught in public Universities in South-South Region of 

Obong & Okoroma.….. Int. J.  Innovative Soc. & Sci. Educ. Res. 9 (2):158-169, 2021  

 



167 
 

Nigeria. HODs and students have the same opinion on the entrepreneurial skills taught in public 

Universities in South-South Region of Nigeria as emphasized by NUC. In line with the findings, Igwe 

and Oragwu (2014) found among others that, automobile engineering, catering, building trade, 

electrical installation, computer craft practice, fine arts, clothing and textile and agricultural science 

are the entrepreneurial programmes recommended by NUC to be handled in universities. Uche, 

Nwabueze and Ememe (2009) showed a strong justification for developing entrepreneurial skills 

among University students as a tool for attaining the required skills in business, which emphasized the 

extent to which skill acquisition programme has helped to reduce unemployment among the 

beneficiaries of the programme. University graduates would utilize the skills acquired to establish 

their own private businesses. Also, Daluba and Odiba (2013) revealed that entrepreneurship skills like 

creativity, innovativeness, practical, communication, administrative and others were identified to be 

needed by students of vocational and technical education for self employment.  

The findings went further to reveal that the acquisition of entrepreneurship skills in public universities 

reduce graduate unemployment rate to a Very High Extent. Therefore, the extent to which the 

acquisition of entrepreneurship skills in public universities reduce graduate unemployment rate in 

South-South Region of Nigeria include: equipping the students with competencies necessary for self 

reliance; serving as a gate way to job opportunities; training the graduates to stand the chance of being 

employed by employers of labour; bringing about requisite skills to meet job requirement; acting as a 

vital tool to promoting a robust national economy; providing a better quality of life; enhancing 

occupational skills which improves the potential of individual; and making the students acquainted 

with the prevalent job situation in the country which may affect them on graduation thereby, making 

them strife to learn more. The test of hypothesis four showed that, there is no significant difference 

between the mean scores of Heads of Department and students on the extent to which acquisition of 

entrepreneurship skills in public universities reduces graduate unemployment rate in South-South 

Region of Nigeria. The findings agreed with Imafidon (2014) that, entrepreneurship contributes 

significantly to employment generation and stimulates growth in the economy. This implies that 

entrepreneurship development invariably leads to job creation which consequently leads to economic 

development. Madumere-Obike, Nwabueze & Ukala (2013) revealed that, entrepreneurship education 

has achieved the set objectives of creating awareness to students about entrepreneurship education and 

its values, by providing students with adequate training that enables them to be creative and 

innovative in identifying business opportunities. Orishede and Ezenwakwelu (2014) indicated that job 

creation and increase in national income are the contributions of entrepreneurial development to 

economic growth. Sajuyigbe, Igwe and Unachukwu (2016) revealed that entrepreneurship 

development is positively and significantly related with employment generation and poverty reduction 

respectively. 

 

CONCLUSION 

Entrepreneurship education as introduced by NUC into the Nigerian Universities remains a veritable 

tool for the development of manpower growth to man the various sectors of the national economy for 

the society. The issues of graduate unemployment in South- South region like any other region have 

multiple problems confronting the university system. Therefore, based on the findings, it is deduced 

that, there is need for proper management of entrepreneurship education to increase graduate 

employment rate as it relates to skills emphasized to be taught by NUC are taught in public 

Universities. It is therefore concluded though much attention has not been given to the challenges and 

strategies for improving entrepreneurship education for the enhancement of graduate employment. 

 

RECOMMENDATIONS 

The following recommendations were made based on the findings and conclusions of the study. 

i. University management should make entrepreneurship education programme compulsory for all 

students at all levels as this programme makes the courses more practical-oriented, thereby 

enhancing learning by doing in terms of trade skills. 

ii. Lecturers should equip the students with competencies necessary for self reliance, and serving a 

gate way to job opportunities by enhancing the acquisition of entrepreneurship skills among 

students to reduce graduate unemployment rate. 

iii. Students should equally take the entrepreneurship courses seriously as entrepreneurship 

education does not only create job opportunities but also makes one an employer of labour. 
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iv. The pass mark for entrepreneurship courses should be scaled higher (above 60%) to encourage 

students to take entrepreneurship education seriously. 
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